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ABSTRACT 
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governance, campus governance, university conmission and financial 
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Th« purpoa« of thim Aqruement la to provide the parties with 
• collective bar^minci d^rteement which eeeks to maintAin a 
proqrani of quality education 

by settlnq forth epeciflc procedures which the parties 
believe provide for effective faculty participation in 
certain decisions affecting the welfare of Pairleigh 
Dickinson University? 

by assurinci tair and reasonable compensation and condi- 
tions employment as set forth in this A9«.'eement} and 

by providing techniques and procedures for the peaceful 
adjustment of disputes* should they arise* 

to this end, the parties have* through their respective repre* 
sentatives, nei|otiateU tnis Agreement as followst 
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DEFINITIONS AND CONSTOUCTIQN 

1. 1 ONIVKHHITY ' t F<* irlei^h Dickinson University , d 
private* 4n<l L(iUtfi»eniU*nt institution ot hiqher education 

loo4t«»ii (/tinoipdilly within the St^ite of New Jersey* ^ 

l.^ 'Wl'NCIt* ur "AAUP'j The P<iiriei(|h Dickinson Uni- 
versity Council or American Association of University Pro- 
fessors Chapters* 

I. J ADMINISTRATION I The President, Vice Presidents, 
and «ueh other <idministr<it ive officers 4S may be appointed 
by thf Board of Trustees, by the President* or» by delects- 
t icm of the President, by the Vice Presidents* 

1.4 MtmKKS OF TOE EiAROAtNINO UNIT" t The full-tii;.o 
taoulty as set forth more fully in Sections 2*2 and 2*3 
of this A9rt*ement, hereinafter variously referred to as 
m**mb**r ». ' 

HAHCiAINlNO UNIT'.* Unit of faculty as described in 
StH'tions And 2*) ot this Aqreement* 

l.^ pnuTAL HKFERKNCG: Whenever reference is made to 
4 »»*c'tion with two di«iit8, that reference shall include 
ttxt* stibsoct ions thereunder which contain three digits* 
'v. I. r»'t»'r to s»H*t ion 4. J shall include itwitorial 
•in.i* r 4..' III ! mvfri subAtvtions 4»2l throiHih 4*26) « 

I :KNni:R ANI> N'-MUKH: The nuisculint' Khali im-ludc» the 

. 11.4 'J.* .^inmldi slidll include the plural where 

th** - ^^ntex* •*•> j>ernMt« .^r recfuires* 
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ARTlCLi: 2 

RKCcKiHrriuN OK council 



2 A Fairlvi^ih incKintfon Uiilveratty hi>r«>bY recu^tilzes fur 
th«f tittm ot thla Atirevment the Fdlrlettih Olckintton Univdr* 
aity v\uirKil uif Amer icdn Anaociation of Uriiversity Profesaors 
O^kiptt-ra 44 tht? oxcluaive collect Ive bdrq4inirit| represcnta- 
live ot ill full-timf tticulty membura in •'he unit dt^acribcU 
beUHtf, tot tU^ purposf of collective bar^jainin^ with reapoct 
to terms anJ oomlitiona ot employment, 

Thf unit covered by this A»jreenent» aa defined in the 
Cer 1 1 1 loa t luri uf Kepreaentat ive'* iaaued by the (iitional Labor 
Kelwitiufisi Hiiard on A^^ril ^, l^i/4» in caaea No, 22-HC-5IIO and 
JJ-RC 'Mi4» o.>n»n»t» -It: 

All tail time t acuity mtmibera employed by the Rm* 
I'loyfr It it« Ni«w Jersey campuaoa includimi the 
faculty. w.f Kdward WLlliama Collecie located at the 
TtM'u^ck Campus* pro feasor a emeriti, and adjunct pro- 
rVsat'ifl. but excludin^l jart lime faculty members* 
visit iru| ptott.'saorB, all officers and officials 
primitrily en».|avjecJ in admmiatrat ive functions « 
Itbttrians* laboratory p<*raonMel excluaiv«ly enqaqed 
tn laboratory work* all uuperviaors aa defined in 
fhe Act including; department chtiirmen* <juard8 and 
all other cHnployeea, 

2.3 .^>twit hatandin<4 the proviaions of Section 2*w above* the 
unit covtTed by this Agreement ah^tll include individuals in 
Htftirevi ranks* as defined in Section B»2l# who are teaching 
ful I -t une. 




AATtCtB 3 



NON-DiSCRIHlWkTIOM 



Both p«rti«is acjree, to the extent they tvive Any reeponei* 

bility or Authority* that no applioAnt for einploy::ient for 
4 position within the tNirq«inin(| unit, or member of the 
b4r<|«inin(| unit 8hall# with respect to any terms or con- 
aitiona of employment, be discriminAted Against by redson 
of rsce, creed, colore national origin, sex, marital sta- 
tua»or, to the extent not otherwise inconsistent with the 
oth«»r cer^s, coniiitiona, or responsibilities of this agree- 
ment, m«?mbership or non*memborship in any labor organiza- 
tion (including the AAUP) or any lawful political affili- 
ation* The i^rties further agree that neither will dis- 
criminate on the basis of age, except to the extent t^iat 
retirement shall be mamlatorv^ at the age specified else- 
wht*re in this Agreement. Further, the parties agree to 
comply With the affirmative requirements of Presidential 
executive Order 11246* 
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4a Bmmm ialarlM for I974^7S> 

4*11 Bffeotiv^ 8aptmb#r 1» 1974» th^ buM MlarUs 
oi All mmfhrnrn of the ter^^ining unit who w#r9 full* 
tiM tecul^-y mmbeti mt thm University in tho 1973« 
74 Aosdenic year (prior to July 1* 1974) shell be in« 
ereeerd pureuent to the following eohedulet 



4*12 The first three of foregoing amounts shall 
also apply to Bmeritus und Adjunct ProfessorSf Bneritus 
and Adjunct Associate Professors* and fineritus and Ad«- 
)unct Assistant Professors* respectively, who are full 
time* « 

4.1) Increasea for the faculty of Edward Williams 
College shall be initially paid at the ** Ins true tor** 
rate of $1300 until ranks have been established for 
these members (see Section 6*27)* Any additional 
increases to which these members will be entitled* 
retroactively to September 1* 1974» as a result of 
their being ranked shall be paid in full within 
thirty (30) days after the ranking procedure described 
in Section 8.27 is completed* 

4*14 Members whose full-time employment at the Uni* 
versity commenced between July*l# 1974 and December 31 • 
1974 shall receive increases in their base sali.ries in 
accordance with the following schedules 



1974. 7S mnk 



increase 



Professor 

Associate Professor 
Assistant Frofessor 
Instructor 



«1,7S0 
1»600 
1,450 
1,300 



Rank 



Increase 



Professor 
Associate Professor 
Assistant Professor 

Instructor 



$470 
420 
370 
320 
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4.1^ H'^vUHirs who ar« on a tMlvo-nonth appointment 
•hall roc«iv« incr«aii«B in their base aalariea equal to 
1^0% of the amounta to which they would be entitled un- 
der the proviaiona of Bectiona 4«ll« 4.12 and 4*14* 

4.lo F ruttPtion . Xncrementa . NenberH of the bar9ainin9 
unit promoted to a new rank aa of Septeml>er I, 1974 
(except for members of the fidward Williama college 
faculty ranked in accordance with the procedurea of 
Section H*27) ahv^ll •^eceive additionel increases in their 
base salaries in accordance with the following schedulet 

P rtamo^ ^o:i tq Xncy^w 

Professor $%00 
Associate Professor 400 
Assistant Professor iOO 

4.1/ Payments of the increases described in Sections 4.11 
throuijh 4.1b shall be made in the following manner for the 
1^^74-7$ acadsmic year: 

The portion of «ach increase due from September 1, 1974 
through March, 197^ shall be paid in full no later than 
March 22, 1976. The remainder shall be payable in equal 
installments over the remaining 1974*75 pny periods* be- 
^linning with the month of April, 1975* 

4. Id The difference between the total cost of all 1974- 
75 salary increases for members of the bargaining unit, as 
deacribed in Sections 4«ll through 4.16, and the sum of 
$b40»9)0 shall constitute an Squalisation Fund for addi- 
tional increases in 1974-7S base salaries* This Fund 
shall be Uistributod in accordance with the provisions 
of Section 4.b* 

Base SalayMa for l975-7b ♦ 

4.21 Effective September I. 1975, the base salaries of 
all members of the bargaining unit who were full-time 
faculty members at the University in the 1974-75 academic 
y«ar (prior to July I. 1975) shall be increased pursuant 
to the following schedulet 




lllJ^^Oai* Increase 

Profeaaor $1, jso 
Aj»«ooiate Professcr 1,200 
Astittttent Pinfesaor 1,0S0 
Instructor 900 

4.22 The first •^hree of the foreqolng emounts shall slso 
apply to tl;e full-iime ranks of Emeritus and Adjunct pro- 
fessor, BiMfritus and Ac ^unct Associate Professor, and 
Kmeiii'us and Adjunct Assistant Profestor, respectively, 
and t,) the ror respond laij **Retired** ranks* 

4*21 Members of the bar<caininq unit who are on H twelve- 
month appointment shall receive increases equal to 1209^ 
of th* AA^ounts to wnich they would be entitled under the 
pro;asions of Section 4»2l» 

4.*4 Promotion Increments . Members of the bargaining 
unit promoted to a new rank as of September I. 1975 shall 
rece ve additional increases in their base salaries in 
acrord.tnce with '.h > following schedulet 

Pro motion to i ncrease 

Professor ^500 
A:^sociate Professor 400 
As;sifltant Professor 300 

4.2''> There shall be an Equalization Fund of $20,000 for 
^ddiMonal increases in the base salaries of members of 
the hArqainin^i unit effective September 1, 1975, This 
ptand shall be distributed in accordance with the provisions 
of Sect ion 4^ , 

«.2^ On >r before August 15, 197*5. the Administration and 
rhe AAVF lo^nMy shall calculate the total two-year cost of 
*he Malary increases paid and payable to members of the 
bar Mining unit under the provisions of Sections 4»ll 
throujh 4.2s above. Su-h total cost shall be subtracted 
from tho sum of Sl.^>64,253 and the balance rhall be made 
civailable fc^x additional increases in the base salaries of 
members of the bariaining unit effective September I, 1975, 
The total sum made available under this provision shall be 
divKled equally amonq those 197S-76 merabers of the bargain- 
mi mi* wh > were full-time faculty menibers at the University 
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aurimj thm l'>74-7S Academic year (prior to July 1* 
I'^^S). The tmount payable to each member ae a result 
of thia calc4lation «hall be paid In one payment no 
later than September IS, 197S, Thle amount shall be 
considered part of the member's 1975-76 base salary. 

Suiwn er ^nd Intersesslon Salaries * Members of the 
bar lain InV unit who teach in the Sumner Session or the Inter* 
session shall be compensated for such teaching at the rate of 
%ZSO per semester contact hour for undergraduate courses and 
$29( p4*r semester contact hour for graduate courses. This 
provision shall become effective with the first 1975 Summer 
Session (al^o see Section 7.43). 

over load Salaries . Members of the bargaining unit Who 
teach overload under the provisions of Section 7,3 shall be 
compensated for such teaching at the rate of $13.20 per con* 
tact hour for undergraduate courses and $16.50 per contact 
hour for iraduate courses* 

4.5 ot her Compensation . Other compensation items may be 
found in Article 7 (7.41 Supplementary Load. 7.44 Compensa* 
fion for Unusual Services, and 7*5 College Advising)* 

^ • Pia tt Ibut ion o f E qualisation Funds . 

4.61 Within thirty (30l d*»yb of execution of this 
Aireement, the parties shall appoint an Equalisation 
Conwlttee consisting of six (6) Individuals, three (3) 
appointed by the AAUP and three (3) by the administra- 
tion. The Committee shall 

(a) establish rank minima) and 

(b) identify Inequities In base salaries of members 
of the bargaining unit and use the amounts avail- 
able under Section 4,18 and section 4.25 to rec- 
tify, to the degree possible, the most serious of 
such inequities. As part of thle process, salaries 
bel<>w the minima established by the Committee shall 
he ad)usted to meet such minima* 

4.6^ in Its deliberations, the Committee shall be 

mi led. .imong other considerations, by the principle 

t.h*^t inoquitieji Involving Individuals near retirement 
shoul 1 re<*etve priority consideration. 

7 

0 



4.^1 Thu CommlttM'ti work with respect to funds avail- 
abU under Section 4,la shall be completed no late • than 
my 10, The distribution of funds available under 

Section 4*^5 shall be completed no later than September I. 

4,h4 The amounts awarded to individuals from the funds 
available under Section A. IB shall become part of such 
individuals' 1974-75 base salaries* Each such amount 
shall be paid to the affected individual in full no 
I'tter than thirty <30) days after the Comnittee's re- 
port is completed. The amounts awarded to individuals 
from funds available under Section 4*2S shall become 
part of the individuals' 1975-76 base salaries* 

4,65 The Committee shall submit its conclusions to the 
parties in the form of a written report* A summary of 
such report, a^^reed by the parties to this Agreement, 
shall be incorporated in this Agreement . 
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millCE BENEFITS 

J.l Panilon M>d totlrt— nt . 

5.11 Th« parties agree to continue negotUtloni 
developnent of « new comprehensive pension ptfograoi which 
shell not Increase the University's total contribution 
to .pension or retirement plans, enpressed as an aggre- 
gate percentage of the total base salary of the bar- 
gaining unit. 

Pending agreement on a new program, the program In affect 
uurlng 1974 shall be maintained. 

5.12 Subject to the allocation of Appendix A, the 
University ihall provide the sum of $40,000, effective 
September I, 1975, to be used to aupiwnt the retirement 
benefits (If any) of bargaining unit members whose 
retirement Is limnlnent. The specific allocation and dis- 
tribution of these funds shall be determined Jointly no 
later than June 30, 1975. 

5.2 in.ared Benefits . The University shall provide the fol- 
lowlng Insured benefits to all eligible members and thel' 
dependents under the terms and conditions of the appropriate 
Insurance contracts. 

^.21 Blue Crosa. Blu^ Shield. R iA^r J ("120 Day Compre- 
hen sive" ^. The University shall bear tne cost for 
enrolled memberp at the rate of 100% of member coverage 
and 50% of dependent coverage, if the latter is elected 
by the member. If dependent coverage is elected, the 
member shall bear the cost of the remaining 50% of the 
premium for such coverage. Eligibility comnences on the 
first day of the month following thirty (30) days of 
enpIoyiBBnt • 

5.22 Prudential Ma lor Medic al Plan (As instituted 
July I . H74 ). The University shall bear the cost for 
enrolled members at the rate of 100% of member coverage 
and 50% of dependent coverage, If the latter Is elected 
by the member. If dependent coverage Is elected, the 
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mttmlH'r hHaII b«ar tiie cost of the remtlnlng b(fl of th« 
prvmlum Cur «uch covftrtt^^e. Kll||lblllty comnences on 
thif iivHt day of th« month following thirty (30) d«y« 
of vmploywnt. The following provisions are included: 

(«) Deductible Amount for t Benefit Year: $100 for 
each insured individual per benefit year; but when 
any two members of a covered family unit (a member 
and his qualified dependents) have satisfied the 
deductibles applicable to e^em for a benefit year^ 
each other qualified family member will therttafter 
be considered as having satisfied his deductible 
for that benefit year* If two or more members of 
a covered family unit sustain injuries in the same 
accident » then only for the purpose of determln* 
iiiM benefits on account of such injuries^ eligible 
charges Incurred in connection with uuch injuries 
will* in each benefit year, be used collectively 
toward the satisfaction of a single deductible 
applicable to all such covered individuals for 
the benefit year* 

(b> The term ''Physician** shall include duly licensed 
osteopaths y podiatrists, ophthalmologists, and 
professional psychologists who are duly qualified 
as such by a recognized psychological association 
or state board. Optometrists are also included, 
but onlv to the extent of providing such proced- 
ures as eye therapy and exercises to correct crossed 
eyes, 

(c) KllKible charges for all eligible children commence 
at births 

(d) Thf tern **illness*' shall also include injury due 
to accident. 

u>) Kll^^ible charges shall include; 

(1) Treatment of allergies, including cost of aller- 
gins. 

{2) VAe of artificial kidney, heart-lung machine, and 
similar devices. 
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{^) Char(|«« for transportation bv prof«0ftlonal 
AR^ulanca ••rvlca< railro«d« .ir regularly 
•chedultd flights of a coimtiarclal aircraft 
from tha placa whara tha illneia is contracted 
or tn)ury sustained to a ho.«piV4il equipped to 
furnish special treaUnent incident to such ill* 
ne«9 or inlury. 

(4) Eligible charges for illness <ir injury exist* 
ing three (3) months prior to July I, 1974, 
provided the individual was inva^-ed under the 
previous Tlhh major medical plan at the 
University and such charges went not submitted 
for claim benefits to TXAA. 

(5) Charges for convalescent nursing ht.eie confine- 
ment recommended by a member's ph/t ician pro* 
vided by a licensed institution ptituirily 
engaged in providing skilled nursi.v.i care or 
rehabilitation services which providos twenty- 
four- (24-) hour nursing service an«l has at 
least one registered nurse employed l<ill*time* 
Such charges shall be eligible charg^v pro- 
vided they are incurred by an insured ii.divid- 
ual during the first 100 days of continuous 
confinements provided that such confinoment 
commences within fourteen (14) days inm>()diately 
following tho termination of a confinemmt of 
at least three (3) consecutive days in a hos- 
pital. Successive confinements in such *in 
institution will be considered a continucis 
confinement if they are separated by four\een ( 
vlays or less. 

(h) Visiting nurse charges are covered providir. 7 
that they are prescribed by a physician and 
that they are for either registered nurses c.r 
licensed practical nurses » other than a clostv 
relative. Home health aides are specifically 
excluded. 
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(7) Compllcatiofit r«tulting from childbirth, abor* 
tlcni» or miscarriage I where such charges are 
not covered by the base Blue Cross/Blue Shield, 
Eider J Plan« 

(t) It a person ceases to be a covered individual, his 
coverage will be extended as follows: 

If at the date of termination of a member *s or de« 
pimdsnt's Insurance the individual is disabled by 
sickness or injury so as to be unable to perform 
the normal duties of employment, or a dependent 
is confined to a hospital for sickness or injury^ 
then benefits shall be payable as if the insurance 
had not been terminated, for eligible charges solely 
incurred for such sickness or injury » but not beyond 
the end of the benefit year next following that in 
which the cessation occurs* 

(g) Effective at the earliest practicable date» the 

i^ol lowing eligible charge provisions shall be added 
to the Prudential major medical plan: 

(1) Annual Physical: Covers expenses including 
ti^sts and cost of the examination for each 
enrolled member incurred with respect to 

one (1) annual physical per plan benefit year* 
Does not cover dependents . 

(2) Well Baby Care: Covers doctors' (pediatricians) 
visits from birth to age one» in and cit of 
hospital hxp to twelve (12) in one <1) benefit 
year/ These charges will be provided on an 
inception basis (future maternities). 

O) Imminlsatlons: Covers typhoid, tetanus, flu, 
smallpox, and polio shots for the cost of the 
vaccine only. 

(h) Effective September 1, 1975, the University shall 
amend the Prudential major medical plan to provide 
for a $50 deductible per enrolled individual, with 
a maximum deductible of $150 per family. Such 
amended plan shall include all the eligible charges 
listed in this section* 
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% , 2 i Ptudwtlal Nun^contributory Life Insurance Plan • 
Th« University shall bear the premium for an enrolled 
member's coverage for an amount of life Insurance equal 
to otMfi times (Ix) the member U base annual salary^ 
ad)u*ted to the next higher multiple of $500» if not 
already a multiple therof* 

If. on August 31, 1^72, an enrolled member was insured under 
the then existing plan for an amount of non-contributory 
Insurance which was greater than the amount for which the 
member was eligible on September l» 1972, the member 
shall retain such higher amount of non-contributory 
Insurance until such amount decreases In accordance 
with a schedule provided for In the contract held by 
the previous carrier and such amount equals the member* a 
tMise annual salary. 

KllKlblllty commences on the day a member begins full- 
time employment at the University* 

5.>4 Contributory Life Insurance Plan > Enrolled mem- 
bers niay elect coverage for an additional amount of life 
Insurance equal to one times (Ix) the member's base 
annual salary ^ adjusted to the next ^^Sber multiple of 
<i500. If not already a multiple thereof^, with such 
member bt*arlng the premium cost for such coverage* 

Eligibility commences on the day a member begins full- 
tltne trmployment at the University* 

^ane annual salary represents salary exclusive of over- 
time and other forms of additional pay* 

^Tht» awunt of life Insurance for enrolled members 
a^e 65 anJ over shall be S0% of the amounts deter- 
mined above, 

^Bdse annual salary represents salary exclusive of over- 
tine and other forms of additional pay. 

•♦The awui't of life Insurance available for enrolled 
members aj^e h'y and over shall be 501 of the amounts 
aetermlned above. Contributions are adjusted accord- 
Inj^lv, 




b.IS TIAA/CREF LunKrtenn Disability Insuranct? . Long* 
tenii \U«ablllty IriHurance shall continue to be available 
In its (»resent form and amounts. The University shall 
bear three-quarters (3/4) of the premium cost for enrolled 
members » with the balance paid by the member* For par- 
tic ipatiiiK members with einht (tt) or more years of contlnu- 
i*a« full •time service, the University shall bear the 
entire cost * 

Kffei tive at the earliest practicable date» eliKiblllty 
for participation shall commence on the thlrty*first day 
fallowing a member's full«tlme appointment to the 
University. 

Tuit ion Grants . 

^.)l The University shall continue Its present practices 
tor providing tuition ^^ants to members and their eligible 
dependent s • 

'i.iJ If a fulNtime member on continuing contract with 
tlvt» (■>) or im>re »'ears of full-time service retires 
ot dien while under contract, his dependent children*^ 
tor whose education he would have been responsible at 
the titm> of his death or retirement » shall be granted 
the same t.iition grant privileges as are now extended 
t» dependent children of full-time faculty members cov- 
ered by this Agreement . 



* ChilJrrn i:\ this ^'-^ntext mean>' natural or blcxDd 
•hillr»»n. *»pchil iren, and le(?ally adopted chil- 
lr^*n wh'^ jualify i%s l«pendents under Internal Revenue 
»:*»L vi » r«Mula* i.^ns, \r\A «'ovora fe shall be extended 
» > I n T thoy v't>ntinu« to be dependent children 
m ier the^t* re rulat i»m.H. 
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ARTICLE 6 
UAVES OF ABSENCE 



^'i Sabbatical L»av > Thm purpose of a sabbatical leave ia 
to increase the cf fectiveness of the member to the Univeraity 
ar«4 io afford the me- Her opportunity for professional develop- 
ment . 

6.11 A member of the bargaining unit and a Department 
Chairperson in his capacity as a faculty member shall be 
eligible for a sabbatical leave beginning in his seventh 
year of continuous full-time service at the University 
and every seventh year thereafter* 

6.12 A faculty member shall not be granted a sabbat- 
ical leave during a terminal or retirement contract* 

6«I3 For members on an academic year appointment, a 
sabbatical leave may be for one semester at full salary 
or for two semesters at half salary, at the member's 
option. For members on a twelve-month appointment, the 
sabbatical leave may be for six months at full salary or 
one year at half salary, at the member*s option* 

6.14 The quota of sabbatical leaves in each college 
each year shall be equal to one-seventh (1/7) of the num- 
ber of tenured full-time faculty members (including Deparnment 
Chairpersons) within that college, but shall in no case be 
less than one* Where the number of tenured faculty (includ- 
ing Chairpersons) divided by seven results in a remainder 
of mure than one half, it shall be counted as another 
leave slot* Sabbaticals beyond the quota may be available 
to faculty members through the following options: 

(a) Full year sabbaticals at half pay shall not 
be counted in the above quota* 

(h) Half year sabbaticals at full pay shall be 
granted without being counted in the basic 
quota, provided that the member^s department 
certifies that the sabbatical can be taken 
without any additional cost being incurred by 
the University* 
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(c) If th« quota of »AbbAtlc«U in Any college is 
not filled, the unused number shell be added 
<o the pool of evelleble sebbetlcels in the 
other colleges by the Vice President for 
Acedemlc Affairs. 

6.1^ The process of approval of sabbatical leaves shall 
continue according to present policies and as set forth 
in Articles 10 and 11. 

(a) The application for a sabbatical leave shall 
be accompanied by a statement of the appll* 
cant's plans for the leave. 

(b) Granting of sabbatical leaves shall be made In 
a manner which minimizes the dislocation to the 
member's departmi^nt. 

(c) No member shall receive more than one (1) sabbat- 
ical leave within any given six (6) year period, 
except at the discretion of the Vice President 
for Academic Affairs. 

A faculty member on sabbatical leave shall not use 
the sabbatical leave to Increase his Income substan- 
tial ly» other than accepting stipends to defray costs 
of research and travel. 

^.i; A report on the activities of the faculty member 
during the leave shall be submitted to the Department 
Chairperson and to the colleagues In his discipline no 
Uter than the end of the first semester following his 
return. A copy shall be placed In the member's person- 
nel t*ile and a copy forwarded to his College Dean. 

h.l8 iMce a sabbatical leave Is granted, a faculty 
member may waive It, but may not delay It beyond the 
academic year for which It Is granted. Under such 
circumstances another application must be made. 

^.l"^ The member obligates himself to remain In the 
employ of the University for a period equal to that of 
Che iiahbawlcal leave » after completion of such leave. 
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6.2 OthT Uawis With A 1mv« of absence with pay is 

m 1mv9 during iihlch « mMiKer is not requlrod to perfora his 
raguUr University duties, but during %rtiieh recoivos all 
or p«rt of his norml coaipmsation* 

6.21 Hsdical Uavt ; - ' ^\ ^ - , 

(a) A MDber who is unable to work because of illness 
or disablement for one or two days oust notify 
his I>epartment Chairperson (or equivalent) at once 
of the reason for his absence and its estimated 
duration* It is expected that, as a natter of pro* 
fessional courtesy, faculty colleagues will sub- 
stitute for the absent member in his teaching 
assignments vithout receiving additional compensa* 
tion, and in this regard the Department Chalrper* 
son shall make every effort to arrange for such 
substitutes. Where this is not possible, the mem- 

' ' ber will be expected to make up any missed classes 

as soon as possible upon his return to work* It 
is expected that the faculty member will exercise 
Che benefit described in this section with discre- 
tion in order that there be no dislocation to the 
academic program or inconvenience to his students 
and faculty colleagues. 

(b) A member who is unable to work for more than 
one (1) week because of Illness or disablement 
shall be granted a leave of absence in accordance 
with the following procedures: 

(1) The member is expected to notify or cause the 
Department Chairperson (or equivalent) to be 
notified of the member* s illness or dlsable- 
menc as promptly as possible and to provide the 
Department Chairperson (or equivalent) with a 
physician's certificate indicating the date of 
inception, nature, and estimated duration of 
the illness or disability within two (2) weeks. 
This period may be extended in emergency or 
unusual situations at the discretion of the 
Vice President for Academic Affairs (or his 
designee). Wh«..i a faculty member knows in 
advance of an expected absence due to temporary 
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dla«blea»nt» the nmb#r ahall notify hit 
□•(Mirtttent ChAirperson (or equivalent) of 
thla fact at once and ouiy continue to work 
provided he la phyalcally able to perfcfrm hie 
dutiea adequately and eafely, 

(2) Upon receiving the phyalclan'a certlflcatei 
the Department Chalrperaon (or equivalent) 
ahall tranamlt the certificate to the 
Vice Prealdent for Academic Affaire (or hla 
dealtfuee) through the College Dean for leave 
approval* 

(3) The leave shall be approved by the Vice 
President for Academic Affaire (or his des* 
Ignee) and shall take effect one (1) wek 
after the date of Inception of the Illness 
or disability and shall extend for the dura- 
tion of the disability as attested by the 
member's physician or six (6) months » which- 
ever Is shorter. The office of the Vice 
President for Academic Affairs shall provide 
the member with a sunmary of his medical 
leave benefits pursuant to this Agreement. 

(c) The member shall receive an amount equal to the 
difference between the temporary disability Insur* 
ance payments to which the member Is entitled and 
the member's full or partial salary pursuant to 
the schedule set forth below for a cumulative per* 
iod not to exceed the following limits in any 
one (1) academic year: 

(1) One month's full salary for a member in 
his first year of service at the 
University; 

(2) Two months' full salary for a member in 
his second year or more years of service 
at the University* 

Members in their second or more years of continuous 
service ac the University shall be entitled to 
receive 60% of their base salary for an additional 
period of leave of up to four (4) months in each 
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Academic ye^r. Should • l9«v<f of • menber in 
category (2) %bow begin in on« «c«dralc yvar 
«nd ext«fnd into the 8ucc«»4fdlng acgdemlc ywr^ the 
wmber shall continue to be paid in the second 
academic year to the extent of his remaining 
entitlement under the foregoing formula. Such 
formula shall not be reapplied for the same ill* 
ness or disability until the member has resumed 
his normal full-time duties for a period of thirty 
(iO) consecutive days« 

(d) Upon submission of medical evidence of need to 
the member*s Department Chairperson^ a medical 
leave shall be extended without pay for an addi- 
tional period of up to one (I) year* 

(e) During an unpaid medical leave of absence* the 
University shall continue to pay its required 
premiums for the insured benefits elected by the 
member. It shall also pay the member's required 
premiums for dependent coverage if such coverage 
was in force prior to the medical leave. 

(t) llpin; return from le* ve, the member shall submit 
to his Department cnairperson a physician's state- 
ment certifying that the member has recovered and 
can resume his normal duties without restriction. 
The University may* at its option* refer the mem- 
ber to a mutually acceptable physician for an 
examination prior to the member's resumption of 
hia duties. The findings of such physician with 
regard to the member's ability to return to work 
shall be conclusive* 

(g) In the event a member continues to be disabled 
after being on medical leave for eighteen (18) 
months, the University's obligation under Para- 
graph (e) above sfiall cease. Such member shall 
be deemed to be either on "indefinite medical 
leave with recall rights" or on "indefinite med- 
ical leave." 

The statuH of being on "indefinite medical leave 
with recall rights" shall apply to tenured members 




who mm mdlcally disabled and who have exhausted 
medical leave privileges* Such members shall have 
the right of reinstatement to full*time status 
with their last rank and* tenure* provided an 
authorised vacancy exists in their department and 
they comply with paragraph (f) above. The status 
of being on "indefinite medical leave" shall 
apply to non^tenured members who are medically 
disabled and who have exhausted medical leave 
privileges. Such members may be reinstated at 
their last rank if such reinstatement is recom- 
• mended through the appropriate procedures out- 
lined in Section 10.2 of this Agreement and they 
comply with Paragraph (f) above* 

(h) Medical leave in excess of six (6) months shall 
not be counted toward the probationary period for 
tenure, 

(i) The provisions of this section shall apply in all 
respects to a member's temporary illness or dis- 
ablement caused or contributed to by pregnancy » 
childbirth* and/or recovery therefrom* 

6.22 Maternity Leaves of Absence * In cases where no 
temporary illness or disablement is caused or contribu* 
ted to by reason of childbirth* maternity leave with 
pay, in accordance with this section, shall be granted 
for a reasonable period of time* not to exceed one (1) 
month following the birth of a child* 

6.23 Personal Eroernencies * 

(a) A member who* as a result of a personal emergency* 
is unable to vrork for one or cwo days must notify 
his Department Chairperson at once of the reason 
for his absence and its estimated duration* It 
is expected that, as a matter of professional 
courtesy* faculty colleagues will substitute for 
the affected member in his teaching assignments 
without receiving additional compensation* The 
Department Chairperson shall make every effort to 
arrange fot such substitutes* Where this is not 
possible* the member will be expected to make up 
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any mlsfted elastics an soon aa possible upon his 
return to work. It is expected that the faculty 
member will exercise the benefit described in 
this section i#ith discretion in order that there 
be no dislocation to the academic program or incon* 
venience to his students and faculty colleagues* 

(b) A member who» as a result of a personal emergency, 
is unable to wrk for more than one (1) week may 
be granted a leave with full compensation for the 
duration of the emergency or one (1) month, which* 
ever is shorter* Such leave may be granted at 
the sola discretion of the Vice President for 
Academic Affairs (or his designee) upon the recom- 
mendation of the member's Department Chairperson 
and College Dean. 

6,24 Juty UwtY * A member who must be absent from his 
regular duties by reason of Jury duty shall receive com* 
pensation from the University equal to the difference 
between his regular University compensation and the 
amount he receives for serving. The University shall 
continue payment of premiums for insured benefits and 
pension contributions based upon the member's full sal* 
ary. The faculty member shall make every effort to ful* 
fill his Jury duty obligation at such time as not to 
interfere with his teaching responsibilities, 

Short-Term Professional Leaves * A short-term pro- 
fessional leave of absence with full pay for a cumulative 
period up to one (I) month for outside professional 
activities related to University responsibilities may 
be approved at the sole discretion of the Vice President 
for Academic Affairs (or his designee) upon the recom* 
mendation of the member's Department Chairperson, 
Department Policy Committee, and College Dean* 

6. i Unpaid Leaves of Absence , 

6.31 Unpaid leaves of absence shall fall into two cate* 
^ories: 

(a) Scholarly Leaves; 

(b) Personal Leaves. 
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A scholarly Umve may granted only on the baala 
of evidence that the activity to be undertaken dur« 
ing such leave will iignif icantly enhance the pro- 
fessional and acholarly qualifications of the mem- 
ber. Scholarly leaves may not be granted for the 
purpose of pursuing graduate studies leading to 
a terminal degree iu the member's primary disci- 
pline* 

A personal leave is a leave which is not a schol- 
arly leave and which is granted for matters of a 
non-medical nature of such significance as to 
warrant a member^s absence from his faculty respon- 
sibility* 

6.32 EliRibility . To be eligible for a scholarly or 
personal leave without pay, a member must have com- 
pleted two (2) years of continuous full-time service at 
the University. This eligibility requirement may be 
waived at the discretion of the Vice President for 
Academic Affairs (or his designee)* 

b,33 Application for Leave * Such scholarly or personal 
leaves require the recommendation of the member's 
department and College Dean and the approval 
of the Vice President for Academic Affairs (or his des* 
ignee). Applications shall be filed not later than 
March I or November 1, preceding the semester in which 
the leave is to be taken. These dates may be waived 
under emergency or unusual situations at the discretion 
of the Vice President for Academic Affairs (or his des- 
ignee). Applications for leave shall include the fol- 
Uiwing information: (a) the purpose of the leave; 
(b) the duration of the requested leave; and (c), in 
the case of a request for scholarly leave, evidence 
that the activity to be undertaken during the leave 
will !ilgnif icantly enhance the professional and schol- 
arly qualifications of the member* 

6.34 Those reviewing the application for personal and 
Hcholarlv leave shall base their review on: 

(a) whether the granting of the requested leave will 
have a seriously adverse effect upon the depart- 
ment; and 
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(b) in th9 cmn9 of « scholarly leave » whether the pur- 
pose of the leave is sufficiently scholarly to 
qualify it as a scholarly leave es described in 
Svction 6.31* 

Th« ColUcie Dean shall transmit the departmental recoossen* 
datiun» together with his o%ni recoinnendation* in the 
matter, to the Vice President for Academic Affairs (or 
his designee). The Vice President (or his designee) 
shall Hrant the requested leave unless he concludes, 
on the basis of the rsconooaendations received, thet the 
granting of the leave will have a serious adverse affect 
on the department. 

b.3S Scholarly or personal leaves shall normally be 
for periods not to exceed one (1) semester. Under excep- 
tional circumstances, such leave may be extended for up 
to an additional one and one half (1\|) years. Applica* 
tion for such extension must be made at least sixty (60) 
days before termination oi the original leave and shall 
be processed in accordance with the provisions of 
Sections 6.33 and 6.34* Failut . to return to employ- 
ment upon termination of such extended leave shall 
co.^stitutu voluntary termination of employment at the 
University, 

6 ,36 During an approved personal leave, a member may 
exercise the option of continuing all insured benefits 
normally provided him by the University by paying all 
of the required premiums for such benefits. A member 
wishing to exercise this option must notify the office 
of Che Vice President for Academic Affairs of this fact 
and must make monthly payments for the cost of the 
required premiums by check payable to Fairleigh Dickinson 
Unlvernity and forward to Fringe Benefits Department, 
Hutherford Campus, It is understood that failure to 
make 5»uch payments on a regular basis will result in 
ioH% of such benefits. During an approved scholarly 
leave, the University shall continue to pay its 
required premiums for the insured benefits elected by 
the member and the member shall be required to pay his 
required premiums for dependent coverage. Such pay- 
metits shall be made as described herein above. It is 
unaerHtix>d that the University's obligation to make its 




required prwlun p«ymmt8 1^ limited to ch# nMber^s 
«Uctttd cov«r«gt to the extent that equivalent cover* 
age li not received eUenhere by the nember during hie 
leave * 

Salary Increaees and Return from Leave r 

6*41 The base salary of a member on leave under any 
of the provisions of this Article, except those on 
^'Indefinite medical leave," on "Indefinite medical 
leave with recall rights," and on "personal leave" of 
more than one (1) semester, shall te augmented by all 
general Increases which he tfould have received had he 
not been on leave. 

6*42 Upon return from any leave described In this 
Article » the member shall resume his position with all 
rights and benefits restored. 
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ARTICLE 7 



FACULTY WORKLCAD 

7.1 Acad»Bilc Load « WhlU the "t#«chlng load'* of a faculty 
cMmber My b# detcrlbed in terms of the hours Assigned In the 
cisisruoD, lsborstury» clinic » end studio » the parties recog* 
nlse that the %#orkload of a faculty member Is more aptly 
described by the term ''academic load/' which embraces a much 
broader range of activities* Including formal and Informal 
Instruction! tutorials* advisement and counselling of students, 
original research« preparation of new courses, and service In 
the various agencies of governance* 

7*11 Teaching Load . The basic teaching load per semes* 
ter for members of the bargaining unit shall be twelve (12) 
credit hours or thirteen (13) contact hours per semester, 
the latter applying to a teaching schedule containing 
laboratory or similar assignments In which the number 
of contact hours In a given course exceeds the number of 
credits assigned to that course. Practices with respect 
to teaching load In those units of the University which 
presently have teaching loads derived on a basis different 
from that stated above shall continue as at present, e«g« 
School of Dentistry, and tx>ctor of Education program* Load 
practices with respect to studios, physical eoucatlon, 
and coaching shall continue as at present* A contact hour 
shall be defined as fifty (50) minutes of Instructional 
activity. 

7.12 Class Slge and Scheduling * The University and the 
AAUF concur that excessive class sizes should be avoided, 
consistent with the role of the University as a center for 
excellence in teaching* The University and the AAUP concur 
further that the objective of effecting needed economies 
is not inimical to the preservation of an atmosphere con* 
ducive to effective teaching* 

In (he determination of minimum and maximum class sizes 
and in the scheduling of courses, the following factors 
should be taken into account by the faculty and the Admin- 
Iscrat ion: 
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(a) thm •ducatioAAl fomat of th« cours«» and tha 
rolatiofuihip batman coursa fonMit and nininum and 
maximw nuiBbara ot studants* 

(b) Tha possibility that tha nunbar of studants can 
ba incraasad through changing tha coursa foraat* 
as froB a racitation coursa to a lactura couraa* 

(c) Tha cqottiitjnant to tha studanta to of far a raaaon* 
abia nuffbar of alactivas pursuant to thair curri- 
culum and to of far tha coursaa raquirad of tha curri- 
culum with suff iciant fraqxioncy to assura coRsplation 
of graduation raquiramants within tha prascribad 
pariod. 

(d) Tha possibility of of faring couraas on an annual 
basis %#hara thay hava baan offarad on a sanastar 
basis # and tha possibility of of faring coursaa on 
a biannial basis %rtiara thay hava baan offarad 
annually. 

im) the racognition that financial viability r^uiraa 
a raasonabla ralationship batwaan tha numbar of 
cradit hours of enrollmant within a dapartmant or 
collaqa and tha numbar of coursa sactions offarad 
by that unit* 

7.13 Maximum and minimum anrollmanta for aach coursa 
of ferad by a dapartmant or aquivalant unit shall ba da- 
tarmined as follows} 

(a) Tha CoIIaga Planning commit taa bhall davelop a plan 
for coursa anrollmant which takaa into account 
academic and programmatic naad8« existing and pro- 
)actdd anrollmant pattams* staffing pat tarns « and 
tha naad for oparating afficiancy« In tri-caBq;>U8 
collagas, considaration shall ba g^van to can^ua 
dif farancas* 

(b) In submitting its coursa requasts to tha Collaga 
Oaon for tha forthcoming academic samaatar* aach 
dapartmant shall taka into account tha collaga plan 
cited above, balancing section si2as« reducing 
course offerings where appropriate, and alternating 
the offering of low enrollment courses in such a my 
as to remain within tha ranges establiahad by the 
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Collo(|o Planninq Comitt<o# as approved by tha 



(c) the plwi (tovol<^>od try th« Collage Planning 
Connittaa shall ba submitted to tha Collage Dean* 
If, in the judgment of tha Dean* changes ere re- 
quired, he shall stabnit his recoemndations for 
such changes to the cooaiittee* Upon final 
proval by the college Dean of an acceptable plan* 
recommendations made by the department shall 
usually be accepted by the Dean* provided that 
they are within the plan* 

(d) If the College Dean does not agree withsany such 
recommendation, he shall confer %»ith the I>apart- 
ment Policy Committee (OPC), If the College Dean 
is still in disagree men t with the recommendation 
of the DPC, he shall indicate his reasons in %nrit- 
ing, making a final determination, 

(e) If during tha registration procesa, the Department 
Chairperson (in consultation with the wc, as members 
may be available) wishes to exceed the maximum en- 
rollment limit in a specific course, he may do so 

at departmental discretion* If during the registra- 
tion process, he wishes to alter the minimum enroll- 
ment in a course, he may appeal to the College Dean* 
stating his reasons for the change* The Collage 
Dean shall make a daterminaticm, 

{f) It actual registration exceeds the established 

nuocimum limit significantly, the Department Chair- 
person may« with the approval of the College Dean* 
divide that course into multiple sections, 

(q) Present practices with respect to the granting of 
additional teaching load credit in lecture sections 
with high enrollment shall be continued. 
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1 . 14 Nuitt^r ot Pr<»par«tion» . 

(d) Th«» number of svparattt course preparations in any 
'jiven semester shall not ordinarily exceed three 
except in cases where multiple sections are 
nut available within the department or discipline^ 
where the faculty member voluntarily *2ocepts more, 
or larhere the faculty member accepts and receives 
an overload assi(|nment« Independent study courses, 
internship mentoring assignment, honors program 
mentoring* graduate thesis advisement, or similar 
courses of individual instruction shall not be 
counted as separate course preparations for the 
purposes of this Section* All course preparations 
for different suctions of the same course during a 
semester shall be deemed a single course prepara- 
tion* 

ib) Where preparations of courses neti^ to the faculty 
member are involved* other than those or similar 
courses of individual instruction cited in 
Paragr4ph 7.14 (a)« a serious effort shall be 
made to limit the total number of course prepara- 
tions in the relevant semester, consistent with tho 
academic program* the availability of multiple sec- 
tions* emd the staffing situation in the faculty 
member's department or equivalent unit* 

u*} Under ordinary circumstances, a faculty member 
iihall be expected to prepare no more than one (I) 
now course in a given semester, other than those 
or similar courses of individual instruction cited 
in Parairaph 7,14 (a). The foregoing limitation 
shall not apply to a faculty member in his first 
year of service* for wliom every preparation may be 
construed as new. In such cases* an effort shall 
bo made to limit the number of separate pr^^ara- 
t ions* 

/ . r'> Stude nt Advising * Faculty members are expected 
to 94>rviv:e a reasonable number of student advisees as 
^n^mtably assigned by their department or equivalent 

unit . 
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i;n Icr^l »<• i. l^nlorloa i balanclmi in a tec'hnique of vol* 
unwary <i I vi^trntint nf a fac^ulty mwiibor'* twachinq load to 
..•*jinpl«t« thtt nonnal ara^lemic y«ar teach tncf load at a unit, 
•op.« |o. or camiiu* other ♦han that of hia primary assign- 
ment. nth«?r afipect« of voluntary load adjustment may in- 
/l a^e the u^e uf an mte rsesa ion« a summer session, or an- 
:>ther re|ular ifeme^iter to balance the underload* The 
p<irtit»*i «nv*'Jura<|e the use of this technlcfue on an informal 
b^sis to Itfal with occasional, temporary individual situa- 
•^lons. tJepartment ChairperMons and College Deans shall de- 
termine} the availability of courses which are appropriate 
in terms of discipline and scheduling for this purpose in 
eavh parti'^ular case. In the event that the foregoing vol- 
unt.try ^husitment is not ac epted by the faculty member or 
'>th«rwiMe c*annot resolve the problem, the procedures and 
prir>rlti«9rt ?iet forth in Sections 18*4. 18. SI. 18. 18. 
i%tvi 1*4. Sf4 Hhall apply. In all other cases involving load 
allUHtment or balancing, Article 18 in its entirety shall 
apply. 

t>;/er l;»*vi. 

a Kull-time faculty members shall be given preference 
over part-time faculty members in available courses for 
which the/ are qualified and which exceed the normal teach- 
in i loaa (*apacity of the full-time members of the depart- 
ment ir equivalent unit* Weekend college assignments shall 
b*.» infludoil in this category. Teaching in such circum- 
Htances sh.%11 be considered overload. 

*. )2 t)verl )a t aj<si inments shall be made by the Oepart- 
»«nt <.'ha irpeman in i*on«ultat ion with the Department 
pt)li.-/ 0'>n«nittee. AsHivTnments of overload may be made 
only with the permission of the affected faculty member. 

n '''verload nhall not exceed three (1) contact hours 
or >.ie (11 ^*ourjie, whiche'/er is greater, per academic 
y»...tr, without the specific prior approval of the College 

U N'^ f.tculty member may combine released time and 
t/erl ♦.• i without the approval of the College Dean. 
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7 .IS nothing in thm «bov« sluill hm construed as a 
snuirantM to any msmbor of the bargaining unit for the 
aasignment of overload* 

1.4 additiorml Load assignments . 

7.41 Supplsswitarv Load * 

(a) Supplsnentary load shall represent direct sea* 
dsnic instructional activity on an individual- 
ised basis (with studsnts %fho have registered 
for the instruction and paid tuition and fees) 
%4ien such instrtiction is beyond an infomal 
load of six (6) student credit hours par sem- 
ester. Con^nsated supplsnentary load ahall 
be limited to six (6) student credit hours be- 
yond the infbmal load per sesiaster* The un- 
coii4>ensated informal load requirement shall 
not apply to the Summer Sessions and the Inter- 
session. /See also Section 7.^3(c)^7 

(b) The payment rate for supplementary load* i^ich 
shall be in addition to the base salary* shall 
be $40 for each undergraduate student credit 
hour and $45 for each graduate student credit 
hour. 

(c) supplementary load shall apply to the following 
instructional activities! independent study 
courses, graduate thesis s\qi>ervision« honors 
student mentoring, and special tutorial courses* • 

7.42 Internship and student Teaching Supervision . 
Policies and practices with respect to load equivalonce 
and compensation in connection with internship and 
student teaching supervision shall continue as at pres- 
ent. 

7.43 SuBier Sessions and intersession . 

(a) In the assignment of available courses during 
the Summer Sessions and the Intersession* full- 
time faculty members shall be given preference 
over part*time faculty* provided that they are 
qualified. 
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(b) SuniQ^r Session and Intsrsession Ai»si<|nmants shall 
Ih$ m44e by the Department Chairperson in consulta- 
tion with the UPC anci the affected faculty laenber. 
Assiqninents of Summer Session or Interaession 
teeoninij may be made only with the permission of the 
stfected taculty m««nber« 

r-) S ;TOner .St* tHion teaching nhall be limited to six 
(fy) o<mtiic't hours or two (2) courses, whichever 
iH .ireater, in any one Summer Session, Faculty 
mfmbers teachin<i maximum summer load shall not 
teach Hupplementary load durimi the same Summer 

Sess t4>n . 

' i) mterseasion teacninq shall be limited to one (1) 
ooutMct or four (4) contact hours« whichever is 
^iceater » 

(e) Nothing in the above shall be construed as a 
guarantee to any meaber of the bar<|aining unit 
for the assignment of Summer Session or Inter-> 
session courses* 

7.44 < '5?mi?5\n ^a tipn for un usual Sorvic^s , Compensa t ion 
toi t*M'hirM non-or«iitt courses or unusual non-instruc<- 
tional Jet IV I tics and services, where such services are 

MMilereil v^rx of the mfmherS baste load, oorr'al 
ia* ulty cosponnibility, or other activities covered else* 
wh«»t«» in this Aiireemont, shall be by special contract ar- 
raiM'»mt»nt b«»twtH>n th** faculty mombor and the Administra- 
tion^ Th*^ AAiip shall be notified of the details of any 
Ha 'h Hi>«»oial eont r4i't arrauqoment* 

f* 1 1_» • J.", \ ■* * JU *^j1*L- 1* Jtm^l ' ^\ S erv ice ♦ 

OT*.iin fvi'ulty members may be desic|nated colleqo ad- 
VI H rs by ♦he Colleie Dean in consultation with the 
C*ll»Me Pl.^nninq Crwnittee to serve eveninq students 
*hr »Mih r*»inlarly :»vhe4ult*d hours durinq the academic 
y.f ir. r t.^ serve students durinq the tntersession 
ir i .i.irnnor Hos^ums, Colleie advisors shall be com- 
p^'n^ i* }'i \*: the rate of $lo.00 per hour* 
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7.f>l A (iepartment nuiy rtfcammend to the College Dean 
loa*l r«ft<uotionii far faculty members engaged in the 
«fl>«i |t\iu<»nt<i liated btilo%#. Determination of reductions 
tthtfll b0 made by thts College Dean in conaultation with 
the Coliecitf Planning Committea and with the concurrence 
ot the Vice President fur Ac*ademic Affairs (or his 
iesi*^inee) . 

(d) Supervision of special academic programs. 

<b) Preparation of a new program of substantial 

scope • 

(c) unusual academic or research assignments* 

7.*'.* Hui|ularly established load reduction practices 
Hhall k'ontinue as at prosent* 

' • ' Kesearch . 

7.71 UoaJ r#>Uuctions supoorted by funded research 
rthall bt* ma^te pursuant to che terma of the contract 
or irant award. All proposals for grants and contracts 
must b** approved in accordance with current University 
practices and policies. 

7.7^ Proposals) for research support in the form of 
*irar\t» from or contracts with outside agencies must 
bt« <)pprovo«.l in dccordanco with present procedures and 
I>r4<*t i Uso of campus facilities and equipment re* 

|uir»>s the prior written pennission of the Department 
.;hairp«»rs*on. Collo*!»> Dean, and Campus Provost. The 
ti**part{nor\t Chairperson and the College Dean shall be 
aivlHoa in writinsi periodically of the progress of 

I , *i N- Hi-t'tiivtMrs^i ty Km p lofflent • 

7.*U A faculty member may engage in professional 
sr«Mt tuLt m ? provt ied that such activity does not inter* 
t'»r»» with hiii r«»sponsibi lities and obligations to the 
i^ni'.vr riity . All consulting activities shall be record* 
••J. \l>ni with t i.-no commitments, with the Department 
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chairperson diui the OoUetje Oean. Contracted consult* 
inij necviced r0i|uirin«j the ut*e of Univeralty aervices 
or fACilitlea ahdlL be subject to the sAine proposal 
dpprovdl m«ohanitim as is applicable to funded research 
(see Section 7,72). The name of the University may not 
be us«Ki, except to identify the consultcint as a m«nber 
or thu Ui\ivor»ity faculty and his position, Compensa* 
tion ror consulting services shall be subject to ar- 
ranMHintfnt by the faculty member and the client and 
shall not involve the University in any other way« 

7,t^2 Kach faculty member who, on a recjular basis, is 
«^m|iloytHt outside the Utiiversity, shall so advise his 
Dopartment Chairi'eK'a^n and the Colleqe Oean» stating his 
specific* timo commitments* Such employment shall not 
inter tore with his responsibilities and obi iijat ions to 
the liniversity, 

He sponsibilit ios and Obi iv|at ions , 

il Th«- University and the Council each recoqnize 
that mutual benefits derive from continual improve- 
ment of the University as an institution of higher 
learn in<i, and that, toward this end, the primary pro- 
fessional responsibility of each member of the bargain- 
tntj luut is to the University and the University 
c'ommiuuty. The University and the Council concur that 
each member ot the bargaining unit should display a 
hi |h d«v)ree of professionalism. He should therefore: 

(a) .Mi>%*t his classes rtHjularly and, to tho best of 
hi3 ability, aspire to excellonco in teaching 
hia stuitents, promote the learning process, and 
stimulate the int<*llectual development of his 

StiidentS, 

ih) rort.|»?jis knowl»Hlge of his subject matter and strivo 
to keep iru'ormevi of conttimporary developments in 
hiH field ot special i2a tion, 

(v*^ :''*u>K to roanifent objectivity and fairness in his 
r-lat ionshipj^ with ro4iml>erfl of tho University 
•immunity antJ most especially in tho conscion- 
• M>» •^xi'ninini, tnidimi, iVU'iMing, and counsel- 



(d) Strive conscientiously to improve the methods of 
instruction and to af^ly new approaches to teacb* 
ing which show promise ot success or which have 
been proven successfui, 

(e) Recognise the diversity of the student body by 
attempting to adjust to individual differences 
in the students* 

(f) Accept a reasonable number of committee assign* 
ments and conscientiously serve on those com- 
mittees to which he has been elected or on %ihich 
he has volunteered to serve* 

(g) Serve as a resource to student organisations on 
*tTie* campus where this is consistent with his ^ 

interests and other commitments* 

(h) Recognize his obligation to the entire University 
community but most especially to our graduates 
and their families by making every effort to 
attend the commencement exercises* The Administra* 
tion shall make every effort to promote a meaning* 
ful cermmony with an appropriate recognition of 
the faculty role in the University* 

(1) Adhere to reasonable schedules established for 
the timely reporting of grades* 

(j) Assume a fair share of responsibility in depart* 
mental* college* and campus reaistration advise* 
ment and in the student academic review process* 

7*^2 While the parties concur that fulfillment of 
professional responsibilities cannot be measured by any 
simple time standard* all full*time faculty, during the 
academic year» shall spend 9Ufficient hours on campus 
each %#eok to cover teaching assignments and at least 
three (3) office hours per week during the Fall and 
Spring Semesters* as %#ell as appropriate committee 
assignments, scheduled meetings* and formal and informal 
discussion of the academic process with colleagues* 



34 



42 



m addition* thtt faculty mMber iihall be rttspcnsible 
tor prttparlnij el4fl««i«« ttvaluatiny student work* and 
pursuing appropriate scholarly activities in facilities 
oii or off campus* 

7,<^i The University shall encourage faculty participa- 
tion in oth^r professional activities %#hich add to the 
faculty member's knowledge* qualifications* and reputa- 
tion and to the reputation of the University* so long 
as these activities do not interfere with his primary 
responsibility to the university* The faculty member 
will cooperate with the University in striving to in- 
form both the University community and the outside 
community of such achievements* 
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ARTICLE 8 



loOHKiNG CONDITIONS 



H.l Vrmwirv Appointment*i,ocat ion . A faculty member's 
primiftry appointment dnd dcademic resiK>nsibilities are in a 
«Jo(iartment ot a college on one of the three iMin campusest 
riorham-M»di8on« Hutherford» Tea neck *HacKen«acK« tn non- 
dttfiartmenta li»ed anits# the appoinUoent is to a collie 
and a campus* 



Acaiwic i^n)^s ♦ 

H.J I All full«*time appointments to the faculty at 
the University shall be to one o^ the following 
ranks t 

« «^^^ ^ •<* 

(a> Instructor* 



(b) Assistant Processor* 



(c) Associate Professor* 



(d> Professor* 



(e) Adjunct ranks lAdjunct Assistant Professor* 
Adjunct Associate Professor* Adjunct Pro- 
fessor) * 



<f) 'Professor Emeritus'* title* 

Visit inq ranks (Visiting Assistant Professor* 
Visit ln^| As!K>ciate Professor* Visiting Pro- 
fessor) * 

(h) Retired ranks ^Instructor (Retired), 

Assistant Professor (Retired)* Associate^ 
Professor (Retired)* Professor (RetiredJ/« 

tiU2 Notwithstanding the above* it is expressly 
und«^rstoOv] that visiting faculty shall not be in- 
cluded within the bargaining unit nor shall part- 
time faculty in any of the above ranks* 
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H.^l Vl«itinc| 4nd «id)unct ranks 4nd prof««iior 
«fn«5ritu« nhAll b« detmed as followsi 

U) Visitinvi iunks . Th« full-time 'Visit ln<r rAnk 
•h^ll doal(|nate an appointment of an Individ* 
U4l who holds Academic rank at another Instl* 
tut ion uf hii|her education 4nd is on leave of 
Absence from that institution. The appoint-* 
ment period to full-tlme "Vlsltlnq** ranks 
shall be for one (I) year or less, with a 
limit of two (2) consecutive years of service. 
The AAUP shall be advised of each such appoint* 
ment at the tuoe such appointment Is made. 

(b) Adiunct Ranks . The full-time **Adjunct" rank 
shall designate an appointment of an Individ* 
ual who holds no professional position at 
another. Inst Itut^on of higher leAsninq* *but « 
IS of substantial professional calibre* and 

IS employed by the University to brlnq to It 
specific expertise* The period of full-tlme 
appointments to 'Adjunct" ranks shall be for 
one (I) year or less and may be renewable for 
a cumulative total of three (3) years* 

(c) Professor Emeritus * The title of "Professor 
^eritus* is an honorary title. It may be 
awarded in recognition of an outstanding 
academic career and noteworthy contributions 
to the University to those %^o have retired 
and have attained the rank of professor at 
the University* The designation may be be* 
stowed in accordance with the faculty status 
procedures described In Articles 10 and II. 

Ap(Jointment8 In the first four of the ranks 
in S<>ction h.21 are either probationary appointments 
orodited toward tenure or continuous tenure appoint* 

mont a . 

The normal retirement year shall be that 
t' I sea I year (Jul> I -June 30) in which the member at* 
tains the a^|e of f>5 . In the academic year following 
his retirement year, he shall be designated by his 



:tfus»» r»?c*?fit ly tufltl uu'aJt^iiii: rank tolluwed by ''He- 
MrtM' i't t *'ib}fct to t^aru^r^ph HUMc), he tfhall 
t/<» iw4t J«*ti t.h*;' titlo "protcmior tJnur Itua" • The 
JfjiiMuttum 'frot^ftmor taneritun" or "Retired" «hall 
r.ot hK* int**i.'kH) to waive the normal retirement age 
s't r.s . i:t unattual c iroamfl lances, in reaponse to 

i-r trie ''ni«/er«ity, a "Retired" faculty member 
I'c ut»'3s»ui f-jniTitutf ' nuy be called upon to serve 
•.»ne U? oi more additional one-year appoinUnents, 
♦laoh nviv'h wrjc-y«jar ap(X)intment shall not be 8ut ject 
to ♦lu- usual not I neat ion requirements for reappoint 
me.nt . tn no case may such member serve beyond the 
tijivvtl v*>ir m which he reaches the aqe of 68, The 
ptt/visiv>ns uf this section shall not be construed 

iiat.iate*/ erpluyment to any individual in any 
au*a feme ytjcir beyond the tiscal year in which he 
It tu las .the .a-^e uX. *>^'^ ^ 

^ . 4!'^ A t e r I ur o^.J t a c u 1 1 y membe r who , sub sequen t to 
tho <'t t«»ocive dateof this A^jreement* retires* shall 
be jiwn the title ot his last rank followed by 
'KftireiU', e.j. Associate Trofessor (Retired)* 
tnj thi>3e who hold an •*meritus rank at the time of 
•ht'ir letiicTunt sh4ll continue to enioy that 
ti^le. ::«ioh retired members shall enjoy the follow- 
ItM pC ivile«|es: 

li • »ri rt-qaest they shall be provided with a 

piiikiivj permit entitlin^j them to park in the 
}»T.t?cal (larkm^i are»% on each campus, 

il l Thoy stutll enioy full library privileges, 

t .* rh^'V sh«ill he a.lmitted to the faculty dining 
tat' 1 1 It i»-s, 

( !' rht*', s^wll be entitled to participate in the 
rom-ral carpus and college faculty meetings 
with voice but without vote, 

rhey shall have free access to faculty lounges 
i>n «.H»oh campus* 
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if) On request they fthAll r«K;ttlv« requldr ihaII- 
inq» of thd cAinpua f<»culty LuIItttin from the 
c<»**«pus 4it which they were %K>rKin<| At the tlM 
of retirement. 

H.2f Members ot the F.dW4:*d Will lams CoIIe<]« Faculty 
slksLl be i.)iven academic ranks in accordance with the 
tollowmi plan: 

(a) A Temporary Committee on Hanking shall be con* 
vened by the Vice President for Academic Af* 
fairs* which Committee shall be composed of 
t%^ {2) components! (a) a constant component 
consistin * of one (1) delecjate each from the 
Faculty Status Committees of the College of 
Arts and Sciences (P-M)* College of Arts and 
::cionc«>»-(Ui • -iCoUcgc ot Liberal-Arts* (T^) , 
and CoLleije of Education; (b) a varying com* 
ponent* consisting of Chairpersons of Depart* 
mental Personnel Committees throughout the 
University representing the discipline of 

the ISdward Williams College Faculty Member 
beinvi ranked* The varying component of the 
Coiranittee shall be limited to three (3) mm* 
hers at any time. The affected faculty mem* 
ber sMll indicate the appropriate discipline 
to be considered. 

(b) In connection with the constant component of 
tho Temporary Committee on Ranking* should 
the faculty of Edward Williams College* by 
vote of the majority of the faculty, feel 
that one or more members selected by the 
various Faculty Status Committees should be 
diaqualitiud, it may petition the Vice Presi* 
dent for Academic Affairs, suting its rea- 
sons. The Vice President for Academic Af« 
fairs shall request that the particular Fac- 
ulty Status Committee select a replacement ♦ 
Tht? total number of such replacements re- 
quested by the Vice President for Academic 
Affairs shall not exceed two (2). 

ic) The I )73--l<)74 report of the Faculty Status 

Conr.ittee of Edward Williams College and other 
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rttltfvant re|A>rt« on ranKiln<) 4t BdMrd Willi4ins 
CoU«f*n? 8^11 he rtfvitfwtK) by the T«npor«ry Com- 
mLtte«$ on Hanking. The CcvnnittM ahdll seek 
th« 4v1vice of pdtt cfuirpei'tona of the Faculty 
Sttfttufl Committees of EdMrd Willi^mis College 
4« w^ii <ft8 the DeAn of the College* The af* 
ttjcted faculty member shall b%^ invited to 
appear before the Committee and to submit in 
his behalf any nwterial he deem»\ appropriate* 

The Tem(>orary Committee on iUnkin*v shall make 
Its recommendations to the Vice Pr^'sident for 
Academic Affairs. A rank shall be .\ssigned 
which shall be from among the first four ranks 
listtHi in H.ction H.21* 

(t») Th(» Vice President for Academic Affairs shall 
■m ^ » ve ^49S^o>is c«^nsideration. to the racomtMida- . 
tiorts of th Committee and of the Dean of 
K^hAird Williams Col lege. The Vice President 
tor Academic Affairs shall render a final 
•iecisicn in each case* 

it) The affected faculty member shall be informed 
(if the act4.o;is taken at each step and may re- 
quest roconaiderat ion of the recommendations 
or viecisions nwide. 

iO Tht.« foroifoin*? priicess shall be completed by 
no later than Junv^ 30, 1975. A revised Memo- 
r.indvtfn on Appointment for Academic Year 1974- 
1 i/s stuill be issued to tue affected faculty 
number reflect in<^) his changed status* as well 
as any ui^v^ird revision in salary as may be 
r»H|viire4i by the minimum salary structure as 
set torth in this Aqreetnent* 

** • -* *^ Criteria for Kacultv Ranks * 

14) Apiointment to the faculty of the University 
reureaents reco^^nition of educational attain- 
iTiUit » scholarly accomplishments « and evidence 
of the ability to communicate with and moti- 
vate individuals to learn* 
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(b) H)« faculty r«nk designations represent cumu* 
lative sccooiplishMnts and incraased taaching 
conpatanca. soHolarship as teflaetad in da- 
<|raaa and cartif ieationa aarnad* honors wn, 
scholarly and profassional aceosipliahmants, 
educational leadarahip* intallactual braadth« 
and creativity « all of which will stand the 
test of peer and collegial judgment within 
the institution and of the relevant general 
Acadaaiic and profeaaional atandarda* 

(1) Instructor * For appointment to the junior 
rank of instructor, the candidate muat 
poaaeaa an earned Mater's degree (or 
equivalent) and danonatrate a potential 
for effective teaching as atteated to by 
those able to render judgmenta on the 

^ « «andid5te*« ability te 4»oew«nicate with - 
and relate to othara or by virtue of the 
candidate's having aucceasful teaching 
experience « It ia expected that the in- 
atructor will be enrolled in a program 
leading to the doctorate or other appro- 
priate terminal degree* 

(2) Assistant Professor * For promotion to or 
appointment to the junior rank of aaaiat- 
ant profeaeor» the candidate must meet the 
requirements for appointment aa an in- 
atructor* and in addition, must possess 
the earned doctoral or professional degree 
or equivalent normally required for teach- 
ing in his field; give evidence or sub- 
stantial promise of effectiveness as a 
teacher, both in the clasaroom and in the 
guidance of studenta; demonatrate capacity 
for profeaaional growth and accompliahment; 
and poaaeaa the ability to %iork construc- 
tively with members of the University com- 
munity* In the caae of promotion to thia 
rank« there should be evidence of partici- 
pation in Univeraity affaira« at leaat at 
the departmental level* 



41 

40 



(I) A«»ociAt» ?rotemmor . The «»ioci«t« pro- 
festorship is ^ faculty rank at the senior 
level. For promotion to or appointMnt as 
associate professor » the candidate must 
possess the qualifications for an assistant 
professor and» in addition* professional 
(|ro%rth and accomplishments beyond the 
earned doctorate or its equivalent should 
b9 evident* as should be a high degree of 
teaching proficiency and concern for the 
welfare of students. For promotion to this 
rank# there shall be evidence of substan- 
tial service beyond the department » eapec* 
ially in college and campus activities* 

(4) Profesaor . The rank of professor repre- 
sents the highest recognition that can be 
• bestowed upo« a«5»culty member. For pre* 
motion to or appointment as pro feasor # the 
candidate rauat possess the qualifications 
of an associate professor and» in addition* 
offer a record of distinguished scholarly* 
educational, or creative achievement* The 
cumulative accomplishments of the candi- 
date for appointment or promotion to the 
rank of professor must be such as to demon- 
strate high accomplishments within the 
University, sound judgment and creativity* 
intellectual breadth and leadership and a 
Mture record of professional advancement* 
There shall be a clearly recognizable 
record of teaching proficiency and con- 
cern for the welfare of students; • 

In unusual circumstances* outstanding creative 
xtchievement* in the absence of the appropriate 
academic degree* may be evaluated for equiva- 
lence . 

m all cases, teaching competence shall take 
priority in the evaluation processes. How- 
ever # m unusual cases, outstanding accom* 
pliahments in some areas may be evaluated for 
equivalence in other areas. 
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(d) Y—r» in rank , A guideline for yeare in rank 
is not to be construed as sugg^iting auto- 
Mtic promotion nor as being restrictive of 
the recognition of unusual scholarly and pro- 
fessionel attainment. It is expected that a 
faculty meinber will develop in each rank for 
a miniiBUBi period of tiine appropriate to the 
level of the rank* or until such longer time 
as may be required to meet the criteria for 
the next higher rank* 

For promotion from Instructor to assistant 
professor* the time spent in rank shall be 
sufficient to meet the rank criteria for 
assistant professor. 

Promctinn from assistant professor to asso- 

- ' elate* i^rofeft^r normallyshalintot precede thtf 

decision to award tenure* 

<e) It is recognised that each candidate for 
appointment or promotion shall be evaluated 
on the basis of the foregoing criteria within 
the context of his particular discipline^ 
department* and college, 

8*3 Terms of Appointment , 

8,31 The terms and conditions of every appointment 
to a faculty position within the bargaining unit 
shall be in writing and shall incorporate this Agree- 
ment by express reference, A copy of th^ appointment 
document will be supplied to the faculty member and 
a copy placed in his personnel file* Any subsequent 
extensions or modifications of such appointment 
(other than with respect to changes in the collec- 
tive bargaining agreement as negotiated between the 
parties to this Agreement) and any special tmder- 
standing or any notices incumbent upon either party 
to provide will be stated or confirmed in witing by 
document between the faculty member and the University* 
and a copy will be given to the foculty member and a 
copy placed in his personnel file, Any special stand- 
ards applicable to the member shall be included in the 
appointment document. 
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B.n Tnuf and ProbatioMrv Apfmintttaftf . 



to) The University and the MUP hereby edopt and 
incorporate by reference the 1940 Stateaent of 
Principiea on aeadiaie rreedoa and Tenure 
formulated Jointly by the Association of Amer- 
ican Colleges and the American Association of 
University Professors* to the extent that said 
statsment is not inconsistent with other pro- 
visions of this Agreement* 

(b) Tenure shall be defined %s that status iiherein 
a member of the bargaining unit* or any other 
indi *idual in his capacity as a faculty msmbeTf 
shall be retained in his faculty oapicity 
until he reaches the official age of retire- 

«eent jjmleaa h^resigne (Section 8 «42)« is*ais- ♦ 
missed for "adeqiiate cause** (Section 8.5) « or 
is terminated because of reduction in force 
(Articles 17 and 18), 

(c) Thii University agrees to recognise qualified 
mmnbers of the bargaining unit* or others in 
the .r capacity as faculty members « by grant- 
ing them tenure after a prescribed proba- 
tionary period* 

(d) The a'^rd or denial of tenure shall be made 
pursuant to the review^ judgment* and recom- 
mendation processes set forth in Articles 10 
and 11 or to the provisions of Section 8*32 (g)« 
and to the final action of the Board of 
Trustee* • The Board of Trustees shall base 

its tenure decision on the recommendation of 
the Vict* President for Academic Affairs or the 
Faculty Status Judiciary» absent an unusual 
case and the most serious reasons« %ihich shall 
be provided to the affected faculty member in 
writing, 

(e) The following are criteria for tenures 

(1) Oemonsnrated ability to teach effectively 
and to maintain high academic standards* 
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(2) Appropriate endemic deqrecn and« wh«x« 
«pplicAbl«« other cortific«tion«« 



(I) Evidence of such continuing preparation* 
•tudy« vesearch« publication* or other 
scholarly or creative activity appropriate 
to the discipline and consistent with con* 
tinuintj professional growth* 

(4) The fulfillment of other professional 
responsibilities (Section 7*9), 

(5) Contribution to the welfare of the students 
through counseling* advising* and similar 
activities* 

(6) Service to the University* 

It is recognized that c^ch candidate for tenure 
shall be evaluated on the basis of the fore- 
going criteria within the context of his partic- 
ular disciplite* department* and faculty role* 

(f) Tenure shall be granted consistent with the 
academic and staffing needs of the department* 
the college » and the University* taking into 
account the recommendations of the College 
Planning Committees* as approved* (See 
Section 11*43) 

(g) The granting of tenure to non*members of the 
bargaining unit or prior to the expiration of 
a full probationary period may follow the pro- 
cedures be low } 

(1) N<^n-wember8 of the bargaining unit occupy- 
ing positions such as Department Chair- 
:.>er8on« Assistant Dean* and Associate Dean 
may be recommended for tenure in their 
capacity as faculty members through the 
regular faculty status processes described 
in Articles 10 and IJ * 

(2) A continuous tenure appointment prior to 
the expiration of the full probationary 
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period fpr tenure may be recomnended And 
^ir^ntvd only through the normal faculty 
tttdtua proceasew described in Articles 10 
4na II 4nd (Mrd^irdph (d) Above* 

<)) With respect to the «%Mird of Academic rank 
dfid tenure to ddmxnistrAtive officers such 
as College Dean, Campus Provost, Vice 
President, or President, the Search and 
Screen Committee, Advisory Committee, or 
appointing or recummenUinq administrator, 
as appropriate, shall consult with indi- 
viduals such as the chairperson of the 
relevant department, the chairperson of 
the OPC, <'he ohai^psraon of the CPSC, 
and the Colle<|o Doan# if available for 
such consultation, prior to recommending 
to the President or the Board* of Trustees 
such a%Mrd of rank and tenure* 

(h> Probationary appointments are defined as annual 
appointments nude to those members who have not 
yet been awarded tenure* They shall be for 
one (I) year, subject to annual review and re- 
newal pursuant to the procedures described 
elsewhere in this A^jreement* 

(i) A member who completes a probationary period 
of aevtm (7) years of continuous full-time con* 
trac'ual service shall have tenure eftective 
With the first day of contractual service of 
the nt?xt academic year semester following the 
completion of such probationary period* 

()) rhe probationary period shall include all pre- 
vious Service wit other regionally accredited 
institutions ot hi^^her learning which vrould 
havo led to tenure at those institutions, ex- 
cept that such credit for prior service at 
other institutions shall in no case exceed a 
total of three (3) years • If the prior ser- 
vice claimed by the member does not meet the 
torevjom j standards, a determination of how 
nuny, if any, years of such service may be 
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counted «• part of the probatioMry period 
•hall be made throu(|h the regular faculty 
etatue processes deUiled in Articles 10 and 
II. Such determination shall be mde during 
the nember's first year of service at Pair- 
leigh Dickinson University, 

(k) tf a member is reappointed by the University 
after having been terminated or having resigned, 
his service prior to such termination or resig-» 
nation shall count as part of the probationary 
period as if it were service at another insti- 
tution. Scholarly leave of absence from the 
University for one (1) year or less, when 
granted in accordance with the provisions of 
Sections 6.33 aad 6.34, shall count as part of 
the probationary period as if it were service 
*at^4nother regio^ially accredit^od insCitXiti6n 
of higher learning* Any other leave of ab- 
sence of one (1) semester or more shall not 
count as part of the probationary period. All 
full semesters which accrued during the pro- 
bationary period prior to such leave shall 
continue to be counted as part of the proba- 
tionary period %ifhen the member returns from 
such leave* 

<1) The Department Chairperson shall confer in the 
Spring of each year with each faculty member 
on a probationary appointment in his depart- 
ment for the puri>ose of discussing with the 
member the evaluations made of him by the De- 
partment Personnel Committee and by the Depart- 
ment Chairperson, including any aspects of his 
performance which, according to these evalua- 
tions, have fallen short of departmental, 
college, or University expectations or stand- 
ards. A memorandum of the fact of this meet- 
ing shall be placed in his personnel file* 

(m) when a new faculty member is appointed who has 
held the same or higher rank at another insti- 
tution of higher learning as he is to hold at 
the University, the appointment document shall 
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indicate whether h« is to be credited with Any 
ytMirs in rank itnd* if so* with how iMiny* 



B, J I HentiWl of Untenured Members o^ the Barq4iniag 

(4) The tollowinq shall be criteria for renewal or 
nonrene%Mil of untenured members of the bdr«|ain* 
inq unitt 

(I) Demonatrated ability to teach effectively* 
or adequate growth in abilicy to teach 
effectively, and maintenance of appro* 
priate academic standards in teaching* 

{2} Appropriate academic degrees and» where 
applicable* other certifications. 

()) evidence of continuing preparation* study* 
research* publication* or other scholarly 
or creative activity* 

(4) Fulfillment of professional responsibili- 
ties (See Section 7«9)« 

(5) Contribution to the welfare of the students 
as through counseling* advising* and simi- 
lar e vities* 

(h> Service to the University. 

(7) ApprovcKl changes in the academic program 
ot the department or college (See Articles 
10* 11* 17). 

(H) Departmental enrolV,ent* 

(b) Non*renuw«il of probationary faculty may also be 
based on a finding of fact with respect to 
specific charges oft 

(I) professional misconduct. 

[2) tncompetence due tO severe mental or 
physical disability. 



55 

ERIC 



()) Conviction of a felony or hi^h aisde* 
mMnor* 

(4) wilful acts which directly end seriously 
subvert the rights end welfare of menbers 
of the University Coemunity* 

The threat of filing such charges or the filing 
of such charges shall not be used to restrain a 
faculty nmber in the exercise of his academic 
freedom* No formal cognisance of such charges 
shall be taken unless the charges are stated 
in writing. 

When written charges are filed* the College 
Dean shall convene a special hearing committee 
which shall investigate the natter* giving all 
appropriate parties an opportunity to be heard* 
Th«> tindinge of such committee shall be trans- 
mitted by the College Dean to the department, 
the Faculty status Committee, the Vice Presi- 
dent for Acadmic Affairs, the member, and the 
member's personnel file* The findings shall 
be taken into account by those involved in the 
faculty status processes if in their judgment 
the findings are relevant. Neither the fact 
of the charges nor any mterial developed 
during the hearing provided for in this 
section shall be the basia of any negative 
infer«mce against the member unless the hear- 
ing committee finds that tho charges or facts 
are substantiated* 

(c) Written notice that a probationary appointment 
is not to be renewed shall be given to the 
member in advance of the t.'Xpiratlon of his 
appointment in accordance with the notifica- 
tion dates in effect during the Academic Year 
197 3-1974. The University and the AAUP will 
review the notification dates in order to make 
Lhem consistent with the terms of this Agree- 
menr* The revised dates will be established 
no l<»ter than September 1, 1975 and shall be 
incorpcrated ia this Agreement, 
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^.41 th« univitraity will normlly notify members 
i)t th« terms dnd corulitions of their renewals by 
t^tch isth, except ds otherwise explicitly provided 
in this A^lreement . It is the professions! responsi- 
bility of all members to respond within thirtv (30) 
.iays« An extension of up to one (I) month or longer « 
.)t?pendim| upon the circumstances « mdy be (|ranted 
•jpoii reiiuust* tn sll circumstances* a member is 
expect«>d to rtfply in one of three wnyss 

(a) jL*ceptance: 

(b) tieclindtion (resii|nat ion) ; or 

(O) ty rt.H|uest for extension* as, for e)(ample* 

(>encUm| the outcome of an appeal or grievance 
procoduro* 

M.^j A member who resiqns his appointment effective 
at the kiTxtA ot an academic year shall qive notice in 
writmi At the earliest possible opportunity, but not 
U»i»r than M»y ISth, or thirty (30) days after re- 
o«»ivifii notification of the terms of his appointment 
tor thf ci>min» year, whichever date occurs later* 

'i.4J The m«nbt»r may properly request a waiver of 
this requirement of notice in case of hardship or in 
a Aitiution where he %/ould otherwise be denied sub-> 
atant lal protossiona I advancement or other opportunity. 

H . *i nismisaal Kacultv on Tenure, or on Special or Pro- 
t> ati<.>aarv AptH^intment Voforo the End of a Specified Term , 

M.sl Dismissal ot a faculty member on continuous 
t#»n.ir»», or on a special or probationary appointment 
b**tc»r»» tht^ on.1 of th»» specified term, may be 
ett»»«*t»»d by the University only for "adequate 
oa ' -la J- fined herein and in accordance with the 
t r l'ir»* st»t forth in Section 8.52 or pursuant to 
thf- t*»nns anJ procedures set forth in Articles 17 and 
I'l ..if this A>.ire*»ment • 
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'*Ad«quate c«uft«-* for dimisMl of a tenured or mid- 
contract term faculty member shall be predicated 
upon chAr<|ee which are grave and extraordinary « 
wnich are limited to those set forth hereinbelow in 
Section HoMver* it is understood particu-* 

Xarly that "adequate cause" for these purposes shall 
be limited to consideration of factors directly re* 
Xated to the alleqed unfitness of the affected fac* 
ulty member to discharge his professional responsi^ 
bilities. Dismissal shall not be used to restrain 
faculty members in the exercise of academic freedcvn 
or other rights of American citizens, subject to 
the provisions of Paragraphs 8.52(a) (I), (2). and (3). 

Dismissal Procedures , 

U) Dismissal proceedings my be instituted for 
any of the charges listed below. However* 

dismissal nwiy ndt be effected unless and » 

until the procedures below have been fol lowed « 

the charges have been proven* and a determina* 

t ion has been nuide that the proven charges con* 

stitute -adequate cause** for dismissal as defined 

in Section «.Sl above. The following shall be 

grounds for instituting dismissal proceedingsi 

<l) railure to perform professional responsi* 
bilities either through gross incompetence* 
gross negligence* or wilful disregard for 
scholarly and professional standards* or 
48 a result of severe long*term physical 
or mentAl disability* 

(2> Conviction of a felony or high misdemeanor. 

(M Wilful acts which directly and seriously 
subvert tho rights and welfare of members 
of the University community. 

(b) luamiasal of a faculty member with continuous 
tt»nurt», or on 4 probationary appointment before 
tht» end of the specified term* will be preceded 
by tht.* following steps t 
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(1) ConfidnntUl notification to th© faculty 
mMber t>y thv Administration of the prob- 
able commencement of dlemlsMl proceedlnge* 
including a statement of the specific 
charges and of the faculty member's rights* 
A copy of this notice shall be fomarded to 
the AAUP* 

(2) This action shall be follo%#ed by discussions 
bet%Men the faculty member and appropriate 
Administration offlcerSf looking toward a 
mutually acceptable resolution* which re- 
solution shall be reduced to writing* with 

a copy to the faculty member* 

(i) tf no mutually satisfactory resolution Is 
reached In step (2) above within four (4) 
weeks • the matter shall be referred by the 
University President or his delegate to 
the duly elected^Faculty Mediation Com- 
mittee CTMC *) /see (5) below/ which shall 
assist the parties In attempting to effect 
a resolution. Members of the FMC who are 
disqualified for bias or Interest shall re- 
move themselves from the case* either at 
the request of a psrty or on their own in- 
itiative « the FMC shall conclude its role 
within four (4) weeks* 

(4) tf settlement is achieved In steps (2) or <3 
the Issue shall be deemed resolved* and a 
statement of the terms of the mutual 
settlement shall become a part of the fac- 
ulty member's personnel file* which settle** 
ment shall not be inconsistent with the 
terms of this agreement* 

(5) The Faculty Mediation Committee Is a Unl* 
versity*wlde standing Committee consisting 
of six (fe) tenured faculty members* two (2) 
elected by the faculties of each campus* 
for a t%ra-year term. A faculty member may 
be re-elected for one (1) term* Elections 



60 



nhdll be hold in the Sprinq each ytMr 4nd 
t«frma ot office ahAll be at4<|(jer4K! • 

(b) le, <tfter eonciuaion of the above mtepm, no 
settlement hAM been achieved and the Unl-» 
vereity wishefl to undertake fonoAl diemieeal 
proceedinijs, the faculty member ehall re- 
ceive a written atatement of charqes (with 
a copy to AAUP)* framed with reasonable 
particularity by the President or the Presi-» 
dent*s delegate, and the faculty member's 
case will be heard, according to the pro- 
cedures below* oy a special Arbitration 
Panel whose lud^ment shall be final and 
bindim? upon the University and the AAUP, 

(7) The Arbitration Panel shall consist of the 
followin^l t iree ()) personst one (I) per- 
son to be selected by the AAUP with the 
approval of the affected faculty member; 
one (1) person appointed by the Adminis- 
tr4tionr and one (1) person from the AAA 
panel of arbitrators, selected in accord- 
ance With Section 15,47. 

<?ommittoe Procedures; The operation of the 
Arbitration Panel and the ricrhts of the faculty 
member shall be protected in accordance with 
the following} 

(1) Pendinq a final decision by the Arbitration 
p.inel, the faculty member nay be suspended 
by the Administration or assigned to other 
v)uties in lieu of suspension, but only if 
he IS unable to discharge his faculty re- 
sponsibilities or if immediate harm to him- 
selt or others is threatened by his contin- 
uance in his former duties. Before sus- 
t*endinq a faculty member, pending an ulti-> 
tvkxtt* determination of his status through 
tht> hearing procedures, the Administration 
^hall consult with the AAUP concerning the 
propriety, the length, and the other condi- 
tions of the suspension. Salary shall con- 
tinue during the period of the suspension. 



ii) thm Arbitration Panel My* with tn« eon* 
••nt of the pertiM concern •<)• hold joint 
preheering Metings with the perties in 
order to 

(i) simplify the iseues* 
(ii) effect stipuletions of Cicts* 
(iii) provide for the exchenge of docu* 
tnentery or other infonMition» and 
(iv) achieve luch other appropriate pre-* 
hearing objectives ae will seek to 
make the hearing fair« effective^ 
and escpeditioue* 

O) Service of notioe of hearing with detailed 
charges in witing shall be made upon the 
affected faculty member and the AAUP by 
the Administration appointee on the Arbi- 
tration Panel at least twenty (20) days 
prior to the hearing* tlie hearing shall 
proceed unless the faculty member wives 
a hearing in witing* If the faculty mem- 
ber vmives a hearing but, denies the 
charges against him or asserts that the 
charges do not support a finding of ''adequate 
cause**, the hearing tribunal shall evaluate 
all available evidence and rest if* recom- 
mendation upon the evidence in th^ record* 

(4) The affected faculty member shall deter- 
mine whether the hearing should be public 
or private and no adverse inference shall 
be drawn from his determination. 

(5) The faculty member shall be entitled to 
have an academic advisor and/or legal 
counsel of his owii choice attend and par- 
ticipate fully in the proceedings. 

(6) Hie AAUP and its counsel (if different from 
the individual's counsel) may also attend 
and participate in the proceedings* 
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(7) Th« Arbitr«tion Mn«l shall grant raaaon- 
abla adjournments to anabla aithar party 
CO Invattlgata avidanca at to which a 
valid clala ot aurpriaa ia aada* 

(tt) If raqueatt « by the faculty mambar^ a 

verbatim record of the hearing or hearinga 
•hall be taken and a typewritten copy shall 
be made available to the faculty member^ 
with the coat ahared equally between the 
faculty member and the Adminiatration. 

(9) The burden of proof that **ade<ruate cauae** ex- 
lata reata with the Univeraity and ahall be 
satisfied only by clear and convincing evi- 
dence in the record conaidered aa a %ihole. 

(10) The Adminiatration ahall make reaaonable 
efforta to cooperate with the fticulty mem- 
ber to make available requeated witneaaea 
^riiho are Univeraity employeea* and relevant 
documenta* 

(XI) The faculty member and the Adminiatration 
ahall have the right to confront and croaa- 
examine all witneaaea • 

(12) in the hearing of chargea of groaa incom- 
petence* the Univeraity' a burden ahall 
include the preferring of expert wit- 
ness (es) from this or other institutions 
of higher education. 

(ID The Arbitration Panel will not be bound by 
strict rules of legal evidence* and may 
adbnit any evidence which is of probative 
value in determining the iasues involved* 
every possible effort shall be made to ob- 
tain the moat reliable evidence available. 

(14) The findings of fact and decision shall be 
based solely on the hearing record* 

(15) In all other respects* the Volxintary tabor 
Arbitration Rules then in force of the 
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AmriMn Arbitration Association shall pre* 
vail roqardinq the conduct of the hearing* 

(16) Ssccept for such simple announcements as 
may be required « covering the time of the 
hearing and similar matters# public state- 
ments and publicity about the case by ad- 
ministrative officers shall be avoided so 
far as possible until the proceedings have 
been completed* The Presidents the AAUP. 
and the faculty member shall be notified 
of the decision in writing aad shall be 
given a copy of the record of the hearing, 

(17) The Arbitration Panel shall be empowered 
to determine the appropriate remedy* 

<18) The findings of the Arbitration l^anel shall* 
be final and binding upon the parties* 

(19) The provisions of Section 15*46 shall apply 
to the Arbitration Panel with full force 
and effect* 

8*53 . Terminal Salary or Notice * If the dismissal 
for cause is upheld* the faculty member shall receive 
salary payments through the erd of the term of his 
current appointment* On reconmendation of the FMC» 
the President « in determining what* if any» payments 
will be made beyond the effective date of dismissal* 
may ta)ce into account the length and quality of prior 
service of the faculty membert but this decision 
shall not be affected by the fact of the hearing nor 
the evidence presented* 

^ • Pro'/ eciures for imposition of Sanctions Other than 
Uismissal . If the Administration believes that the con- 
duct of a faculty member, although not constituting ade- 
quate cause for dismissal, is sufficiently grave to justi- 
fy imposition of a sanction, the Administration may insti- 
tute a proceeiinq to impose such a sanctions the proce- 
dures and standards outlined hereinabove for dismissal 
shall |tv/ern such a proceeding* 
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y^culty Pergonnel nimm. 

a. 71 Thtf Univvrvity 0hAlI iMintdin only two (2) 
c4t«<|ories of personnel files for sACh member of the 
unit* except as modified in Section 8*78. 

(<») There shell be e pre-employment file which 

shell contain ell end only materiels requested 
or received by the University in connection 
with the original employment of the member, 
InLtial letters of reconmendetion shall be 
kept confidential and kept exclusively in the 
pre-OTpIoyment file. Other material submitted 
prior to the member's employment* with the 
understanding that it be kept confidential* 
shall be so kept in the pre-employment file. 
Copies of non-confidential materials received 
prior to the employment of the member shall 
be kept in the member's official personnel 
file described below. The pre-employment file 
shall be kept by the Vice President for Aca- 
demic Affairs or his designee* 

(b) There shall be an official personnel file 
which shall be maintained by the Dean of the 
College of the respective member. A copy of 
this file may be maintained by the Chairper- 
son of the member's department. Ail official 
records concerning each member which may have 
been maintained by the Administration or by 
the member's department shall* as soon as 
reasonably possiblv after execution of this 
Agreement* be surrendered to the appropriate 
College Dean for inclusion in the official 
personnel file. 

H,72 The official personnel file of each member 
shall include* but not be limited to* the fol lowing t 

(a) Copies of materials from the member^s pre-em- 
ployment file as provided in Paragraph 8*71 (a)* 




(b) Infornution reUtinii to th«» m«mbar*s 4C<idemic 
dnU profttttsiunal dccomplishinents subniitted by 
him or pUceil in the file at his request* 

(c) Memoranda of discussion between the member and 
his Department Chairperson or other faculty 
ooII«Mi|ues or administrators relating] to eval- 
uations of his professional performance* 
Copies of such memoranda shall be sent to the 
member in vo I ved • 

(d) Personnel information other than that re- 
ferred to in paragraphs (a)» (b), and (c) above. 
This tihall not include anonymous materials* 
except tor student evaluations authorised in 
accordance with Section 10. 35. 

(e^ The meinber shall have the ri^ht to include in 
his tile any other material he considers rele- 
vant • 

'i. M All papers in a member's official personnel 
tilo shall carry the Collei)e Dean's official stamp 
and tht» datus received in the Dean's office. Such 
fjajer i shall be secjuent lally numbered*. 

^^f'X The member shdll be notified of and have an 
i»P{<>rt uiity to road all materials oriqinatintj in the 
.|.«{artment prior to their inclusion in the personnel 
tilf. \Uf Afutli also be notified promptly of any 
othtT matter lals placet! in his file. 

H. Iht? ot'f lOial ^Hjrsonnol file shall be avail- 

illo lot fxair.imt ion and review by the member. Such 
tovii»w «^r ••xamirtat ion shall take place at reasonable 
hinit s in an area desii|nated by the College Dean* and 

-Illy n t»rior notici* to and in the presence of one 
who rv>rnwillv has custody of such file. In each file 
X shall h** kept of individuals who have had 

tK\'SH to the tilo. fi member shall be permitted to 
niak«' .-optfH ot materials in his personnel file at his 

rho otfioial p4%r8onnol file shall be made 
• viilibl.' to the ctfjmroittees and individuals responsible 




toi the revitjw unci cucomtnttmkit ion* of members with 
tosf^ot to rif<ip|>ointfnent« promotion* tenure* 9r^ntt« 
.»iuJ other tiiAtters ot faculty stdtua* All indivi* 
«lui»la havinj access to personnel files shall main- 
raia the contents of such files In confidence* 

It 4 member alleges that some of the contents 
ot hisi fil«j Atis demonstrably false (excludinq )ud*j- 
inerital observations such as faculty and stjdent 
evaluations), the followinc| opportunities shall be 
available to the members 

(a) The mt^iiiber nwy include in the file any rebut- 
t4»l material ax\d evidence he chooses* 

{hi The member may a pineal to the College Dean to 
have such material removed from th • file and 
destroyed, before rendering his decision^ the 
ColltHji* Ot^An shall meet with the College Fac- 
ulty Status Committee to review the mterial 
allo<}ed to be raise and all of the rebuttal 
material and evidence submitted by the member* 
The decision of the College Dean shall rely 
htsM^vily upon the recommendation of the College 
Kaculty Status Committee* Should the Com- 
mittee disaviree with the decision of the 
College lHNAn# it shall so note in the per- 
sonnel file* statini its reasons* 

•4. Nothin^j in this Section shall limit the Uni- 
versity m the maintenance and retention of records 
iealmj with routine nutters^ includinci but not 
linutet! to jjayroll and benetits. Upon riHfuest, 
ri.Mvh»«rH sikill be provided with adequate and appro- 
it i ite mtorttvit ion trom such rt^cords to meet their 
sta?**^! noo\js. 

l ^lbrarv Kacilitit^s , Hours of operation of the 
I uir.it I. '3 shall ront inae to be determined by the needs 
• t the sttiients and tho faculty. 
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(4) Faculty Nemb«^r« ^nnudlly shall apply for «nd 
b«» itttiued pdrkimi stickers for d particular 
cam|His which shall hv valid cn any campus of 
the I'rUversity* If more than one automobile 
IS by a faculty mt?mber, additional 

stioKers shall be provided as spmrified above* 
•Hiere shall be no parking fee* 

(b) Sp**cific areas of parking lots or specific 

^rkin<| lots in reasonable proximity to campus 
offices shall be set aside for use by the faC'^ 
ulty, the (urticulars for each campus as set 
forth below t 

(I) Teaneck'liackensack Campuss 

;?pi:»cific art?a8 of parkinq lots as current- 
ly provided for faculty use shall be main- 
tained* 

(J) Kuthortord Campus: 

:^jj*?oitic parkint? lots as currently pro- 
vided for taculty and staff use shall be 
nu inta iriod » 

{\) Klorhai^-Hiti ison Campust 

Th»* tullowifv.j reserved parklni| areas shall 
he prt^vidtHi for faculty uae# Impletnontation 
to takt» place no later than September 1« 



Minsion (jarkiiui lot 



10 sixices 



i'cience Buildint| ixirkinq 

lot 8 



10 spaces 



:^r«*y fuss 
lot 



ll«.H|o Parkini| 



20 spaces 
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Wator tank parking lots 
cloMSt to Dr«yfutt Road 



20 spaces 



Old Pine Arts Building 
parking lot 



10 spacat 



Library parking lot 



5. spacaa 



75 apacea 



Each reaervad araa shall ba appropriately 
identified* 

(c) Failure to diachftrge any open parking citations 
may be grounds for rejection of an application 
for 4 parking aticker until such time as out* 
standing fines are paid* 

a.BI otficea and teleohonea * The Uni* ^raity aup* 
ports the objective of providing every faculty mem* 
ber With office apace suitable for the discharge of 
his University responsibilities* Toward this goal* 
the Aihninistration shall review the existing alloca- 
tion of faculty office space as well as other space 
allocations on the campuses for the purpose of up- 
ijradint} the existing office facilities and for the 
reallocation of available under-^utilized facilities 
for faculty U8tf# if such are found to exist* This 
review shall be conducted by the appropriate Campus 
Committee on Buildings and Grounds with the assist- 
ance of members of the Campus Provost's staff and 
shall be concluded by July 1« 1975* Any realloca** 
tion of existing office space resulting from this 
study shall bo implemented by the beginning of the 
Spring Semester, 1976* Proposals for renovation 
shall include a timetable for implementation* and 
in thi? event that the timetable cannot be adhered 
to* rtiasons sMll be submitted by the Office of the 
Campus Provost to tho Comnittee on Buildings and 
iirounds and the AAUP* 



Disputes arising from reallocation of office space 
shall be lesolved through discussions between the 



The AUministration dc|r«»e« that csach in«inber of the 
ficulty tthall have acceaa to d telephone extension, 
whicrh tfhdll hvt d(/propr lately Hated In a trl-canpua 
telfphune directory to ^e distributed to the faculty ♦ 

MHmt»*r8 ut the faculty shall have reasonable access 
to their otlfict?a 24 hours per day, consistent with 
looi) security practices. Atter the normal classroom 
Jay and at other times when classes are not in 
at*aaiun, e*() , . hoi idays# Campus ahutdowns, and weekends, 
aocoaa to offices shall be gained upon appropriate 
I Jent 1 1 icat ion I University Identification Card) 
shown to thf Security Offict*. Ourinq these |>eriods# 
th».» faculty and their ^lueats will observe prudent 
Sttourity measur* a* 

•1.H4 Student Aaaistanta * In the disciplines in 
^hit^h »tu%K?nt a as I star* • may be effectively used, 
thf A irunist rat ifcUi 4n<< the Kinancial Aid Office 
ahull nuke •.»v».»ry rtHiaonablc effort to increase their 
ntimi^t i . Tht* Administration shall apprise the de- 
iAiftmenta and faculty of the availability of college 
wotk atiidy and qraiit-in-aid students* itte depart- 
mort aii'l tho faculty mi*mbi^r involved shall have veto 
utx tho aoc*?ptabil I ty of any student assistant* 

^> *cretaria l Asa i stance . Secretaries shall be 
a SHI iritH.1 to Jt^partments or comparable academic units 
tor th»» purjosf of aasistint) both the Chairperson 
it:.i thi? t acuity in tht» performance of University 
b ismoas. wh.»ro timo permits, the supportive per- 
ai;nfi*.*l alkill Vtr availablt.' to assist the faculty with 
.ither prof ►•aaicnal activities, such as the typlnq 

aohiUarly na nuscripts* All requests for such 
non-rorit ino services shall be processed throu<jh the 
: .»^Jrtrtmt.»itt Chairperson, who shall determine priorities* 
wh**r** noc*.*ssarv '^"<) where possible, secretarial 
a SSI at since squill bo supplemented by student e.ssi8t- 
inta. 

h u IJ I n J a a n<i < ;r ound s . liters shall be on e^ch 
oam^ a^t i v,*ominittee on Buildini|S and Grounds (see 
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Paraqr^ftph l2«17(Owhich shall InvestiqAttt persistent 
prublvintf 4nU Mkis r^HTommencUtions to the Campus Pro* 
vost re<|ardin<| all physical facilities and proposed 
chanties which mii.jht affect the conditions under 
which the faculty works. This Committee shall par* 
ticipate m the plannmq and development of new 
buildirui construction and nujor alterations to ex* 
istinq builiiimis and qrounds. 

tt.tt; Payioll Pr<ictice > 

(a) Payment for full-time faculty on Memorandum 
on «vp{jointment shall beqin on the 15th of 
September and shall occur on the 15th of every 
month thereafter for the duration of the ap- 
pointment. Such faculty who may wish to elect 
twelve (12) monthly payments may do so* by so 
imlicatintj on the annual appointment document* 

(b) Payment for full-time faculty on Letter of 
^piointment shall be<jin on the last day of 
Septem)Der and shall occur on the 15th of every 
month thereafter for the duration of the ap* 
fK>intment. Such faculty who wish to elect 
twelve (12) mv^thly payments may do 8o« by so 
indicating on the annual appointment document* 

(c) If It becomes necessary to make unforeseen 
l4r';e i^yroll deductions for a faculty member* 
wh»re this necessity arises solely as a result 
of 'Jniversity actions* such deductions shall 
be nvide et{tuilly over the reiuininq paychecks 
t».» be issued under the current employment con- 
t r4Ct . 
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ARTICLK ^ 



CALENIJAKS AND SCHEDULES 



1,11 The AAUP and tht? University concur that the 
C4m(iU« calenilar should not merely accommodate the 
minimum el4tiii hour requirements* but should also be 
such as to encouraqe efforts on the pari; of the 
taculty for innovative prot|rammin<| to serve the 
ne^ds ot a variety of student publics* 

In the desiiin of the campus calendar* the 
rullawinv} factors must nocessarily be taken into 
account by the University and the Campus Councili 



(a) The need of the faculty to fulfill their re* 
ii(>onsibilit ies with respect to student eval* 
\jation» final examinations* student advise*- 
m^nt, and the review of student records and 
academic status, 

(b) The minimum class hour requirements as speci- 
tied by the appropriate regulations or stand* 
ards of the Department of Hiqher Education 

of the State of New Jersey, 

(c) Special elivjibility requirements by State and 
P(H.UTal aqencies* such as the Veterans Admin* 
istrat ion • 

(•n Stud(»nt related requirements* such as those as* 
sociatod with the residence halls* counseling 
services* and the admissions* bursarial* rei|is* 
trarial* and financial aid functions, 

uo Tht» paid holiday schedule of the University 
«*mployees not covered by this Agreement • 

\t) Th*f roli7ious observance of significant pro* 
portions of the University conmunity. 





(<l) Sp«ci4l University circumstances* such 
those 48Soci4ted with voluntdry or mandft 
restrictions upon ener<|y consumption* 



(h) EfCei*tive use o* nlversity physical faci. 
ties and personin. * 

(i) whether or not to schedule a readin(| period 
or an examination period. 

'^.D The followinif procedure shall apply to the 
desi^jn and approval ot the campus calendar* 

U) The Campus Provosts, th« Vice President for 
Academic Aff4irSi and the Vice President 'for 
Financial Affairs shall confer for the pur* 
liose of arrivin<| at tentative starting and 
completion dates for the Pall and Spring 
Semesters » the Intorsession • and the Summer 
Sessions, with a view toward achieving com- 
monality %jf the basic calendar among the 
campuses, e.g., starting and completion dates* 
major recess periods* 

(b) The Campus Provosts shall then request the 
chairperson of each Campus Council to convene 
ttiyvci amonq its membership a Calendar Com* 

'^fttee tor the purpose of destining a rec- 
ivttmended canpus Calendar. The Canpus Pro- 
vost shall mdke a presenilation to the Calen* 
dar Committee, pointing out the t^ssential 
par^meti^rs in the design. 

(c) The Calendar ConwUtee shall design and rec- 
,0(mepd a canpus calendar for presentation to 

and vote of the Campus Council. A three-week 
period be allocated by the Calendar 

Ce>mmittei» durinq which time the proposed 
ctlendar shall be communicated to the campus 
constituencies (academic and administrative 
units, faculty, student and staff groups) for 
comment and recommendation* 

('M The Canpus Provost, upon receipt of the rec* 
«)f%iended ta»npus calendar, shall confer with 
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thtj other t'rovu«ts snd with the Vice Preai* 
tient tor Ac^iJetnic At t4ir9 4nd the Vice Presi- 
dent for Kinaricial Affairs* with d view 
toward assurini} the appropriate and necessary 
intetiratiun of University operation. The 
Campus Provost shall then explain the need 
t\}C modification* if such is found to be 
ntict^saary* to the Campus Council, The Cam- 
pus Council will then revise the campus calen*- 
«iar ui accordance with the stated needs. 

(e) Following Htep (d), the Campus Provost shall 
submit the proposed campus calendar to the 
Vice President for Academic Affairs and the 
Vice President for. Financial Affairs for for- 
mal approval, 

'>.14 The Campus Provosts shall be responsible for 
initiatin j the request for study on the oart of the 
Calendar Committee such that a campus calendar shalx 
be available durinq the Sprinq Semester* providing 
It lea«t one full year prior to the year of imple- 
mentation, 

*.15 Pursuant to the foreijoinq procedure* the 
calendar may be modified as necessitated due to un- 
to eseen or uncontrollable circumstances, 

'••^ ^c^edules . The AAUP and the Administration concur 
with the principle that the schedules of the departments 
should be ?oordina*ed to the maximum extent feasible with 
those of other departments on a qiven campus in order to 
tiCilitate the schedulinci of student proqrams and to make 
more efficient use of campus facilities 4 

*)♦ I Academic YtMr . 

U The academic year shall cover the period be- 
linnini with the first day in September and ending 
two weeks after C^nmtencement * which two-week period 
shall be for the purposes o^ student evaluation and 
the icavlemic review of student records and for other 
assignments within departmental* college* campus* 
and University lovernance* 
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H^U tti certain instances* a faculty mmber may 
contract tot Mrvices beyond the period describe^, 
by the academic year* In euch cases* the »>^int« 
ments shall be referred to as "TWelve Month 
Appointments** and shall be in accordance with 
current pratcticee in the respective units* 
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ARTICU 10 



DEFARTMEKTAL OOVERHAHCE 



10,1 Thm Dgp#rtiii»nt Policy Copgnittoe (DPC) 

10. II In colleges with departmental structure, each 
department shall have a Department Policy cofflmlttee 
(DPC) which shall be responsible for: 



(a) Fomulating, in cooperation with the Department 
Chairperson, reconnendations to the department 
in the areas of academic progranolng, budgetary 
design, future directions of the department, 
student concerns as they relate to the department, 
new courses, course deletions, and textbook pol« 
Icy. 

(b) Joining with the Department Chairperson in the 
formulation of and implementation of the annual 
departmental budget, and recotmnending the pro* 
posed budget including staffing requirements to 
rh<* department faculty prior to its submission 
by the Department Chairperson to the College 



(c) Resolviug differences which may arise between the 
Department Chairperson and a faculty member 
with respect to teaching schedule* 

(d) Appointing such subcommittees of the department 
a.H the Department Policy Conmittee or the 
d»*p4rtroent,by majority vote, bliall deem neces- 
narv to deal with departmental concerns; e«g«, 
library acquisitions, major equipment additions, 
curriculum review, future directions, and special 
cmvenis of .students. 

tf ) StTvlt^^ as a Personnel Committee, with the addition 
of student representation and the exclusion of the 
Dt'partment Chairperson, to formulate for transmis- 
sion by the Department Chairperson to the College 
Dean recommendations in faculty status matters, as 
s»'t r.»rth in Srctum 10,1 and elsewhere in this 
A*cret»m**nt • 



Dean. 
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<f) Ftfriodic«lly r«virwin|( the academic and profes- 
nional perfonnance of all members of the depart* 
ment with the objective of providing the highest 
quality oi instruction. 

10 The faculty of Edward Williams College shall 

be considered a department for DPC purposes* The cam- 
pus faculties of the College of Business Administra* 
tion and the College of Education shall be considered 
departmnts for pur|>ose8 of personnel recotmiendat ions 
where such has been the past practice. There shall be 
student representation on the Personnel Committees of 
these entities as hereinafter prescribed* 

lu.l) The Department Policy Committeu shall consist 
of ont»- third of the department « or a ninimum of five 
(S) full-time members of the faculty* exclusive of the 
Uepartmt^nt Chairperson* In any department with less 
than five (5) full-time I'aculty membevs* all shall 
lerve on the committee* rwo-thirda of the OPC izhall be 
)«isociate professors or professors and one- third shall 

assistant professors or instructors* Where the 
•iistrihution of ranks in the department or the size of 
thm vU^partment makes the foregoing proportions impossi- 
ble) to implement* the depart*nent shall elect repreaenta 
tivos to the OPC in such a way as to cpproximate the 
pre port ions stated above* giving priority to the repre- 
sentation of associate professors and professors* The 
t'a-*ulty DPC momb*)rs shall be elected annually by secret 
ballot at the full departrnt^nt between May 1 and May IS 
of •»ach yoar* 

tn tho case of multi-discipline d»?partments, eacA dis- 
cipline shall be represented* Increasing the meraber- 
ship if necessary* 

10. U When the Department Policy Cotnnittee functions 
as a Personnel Committee^ there shall be one (1) stu- 
dent representative on the Committee «nd one (I) studen 
altonmte, each elected by and from the majors within 
Che department* There shall be only one (1) student 
vote. 
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lU.U MeiuberH of tU DFC Hhall be full-time faculty 
whif h^ftvtf previously served at leant one (1) full aca- 
demic year at the Unlvernlty before their term on the 
Conanlttee benlni*. Students serving on the Personnel 
t\imntttee shall have been enrolled as full-time stu* 
dents for 4t least the previous full year aod shall be 
Iti thtflr luiilor or senior year at the time of service. 

10. lb The Department Chairperson shall be an ex-offlclo 
member of thv DPC with vote, except when the DPC func- 
tions as a Personnel Coranlttee, at which time the 
Department Chairperson shall not serve as a member of 
the Personnel Commit tee » 

10.17 Each DPC shall elect Its own chairperson and 
secretary and establish Its rules of committee opera* 
tl(nn provided that the same are not Inconsistent with 
this AKreement or with University policy and regulations* 

10. l^ With respect to participation In matters other 
than those related to personnel functions. It shall be 
for the department to determine the manner of student 
part iclpat Ion, this In consultation with the majors in 
the de(}artmt*nt . 

10. l"^ All members of the Department Policy Committee 
and Personnel Comnlttee shall receive timely notice of 
all meetinx.H* 

New AptHjintments of Full -Time Faculty 

10. Jl The DPC and the Department Chairperson shall 
tokcether review department faculty needs and If replace- 
ment or additional staff is needed, frame requests for 
svich Htaff to he transmitted by the Department Chairperson 
to the College Dean (see Section 11»4)» 

10. J J When a faculty slot has been authorized by the 
A<imlnlstration to fill a departmental vacancy *or when 
a new slot has * een authorized, the DPC, in recommend- 
ing applicants tor the open poFition(s), shall: 

la) Review the departmental requirements for the posi- 
tltni and write a description of such requirements, 
Inchidinn di s<^ipl inary .^ckground and prior exper* 
ience. 
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(b) tovltw and comply with University fx>llcU8 mnd 
procedures as they perteln to applicable law and 
requirements with respect to efflrmatlve action. 

(c) Pursuant to University policies^ request the 
Department Chairperson to solicit appllcatloni 
for the position* 

(d) Serve as a screening committee for applications, 

(e) With reference to (d) above, seek the advice of 
other members of the department, where approprl-* 
ate. 

10.23 In reviewing the departmental recommendation, 
th« College Dean shall consider: 

(a) Departmental, college, and University criteria 
for the selection of faculty (see Section 8.28) • 

(t) stated departmental and college neeus* 

(c) University policies and practices with respect 
Co affirmative action* 

(d) Criteria with respect to rank and salary guide* 
lines. 

10.24 The College Dean shall normally concur with the 
r^-ommendatlon of the department except for substantial 
reasiins which shall be stated In writing. If the 
College Dean and the department cannot agree upon a 
candidate to be recommended to the Vice President for 
Academic Affairs, either party may refer the matter 

to the College Faculty Status Committee for Its advice. 
In an effort to achieve agreement. If no agreement is 
achieved, the process described in Section 10*22 shall 
be re-lnltlated. 

10.25 If a new department is being created, the 
College Faculty Status Conmlttee shall create an 

Ad Hoc Screening Committee consisting of five (5) mem* 
bers of the College Faculty and one additional member 
to be appointed by the College Dean, to act in lieu of 
the Department Policy Coimlttee in screening faculty 
for the authorized vacancies. 
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5 Renwl. Nun^Rencwl. Prompt ion> Tenure^ and S abbatical 
LifavtfB fur Full^Tlmif Faculty 

10, 31 No latrr than October I of each academic year, 
the Department Chairperson shall forward to the Personnel 
Comnlttee the names of all members of the department 
with a summary of status and personnel Information, and 
a reminder of chose who, under University and college 
reaulatlons and under provisions of this Agreement, 
must be reviewed for (a) Renewal or Non-renewal; (b) Pro- 
motion; (c) Tenure; (d) Emeritus status; or (e) Sabbat- 
ical Leaves. 

Thrt canunittoe may choose to review additional Individ- 
uals, and a member of the department may petition the 
Ooiwititteo on his own behalf. In each case to be re- 
vxrswed, the Department Chairperson shall provide the 
Committee with a copy of the individual's personnel 
fiU ana hia own preliminary r<icommendation in the 
mat ter . 

to. The chairperson of the Committee must advise 
i*ach affected faculty member within one (I) week that 
hlH case is to be reviewed* The faculty member shall 
thvn have tyo (2) weeks within vihich to submit a writ- 
ten statement to the Committee regarding his case« 

10.55 A menber of the Coimnittee shall absent himself 
in the deliberations of the Committee when his own case 
in being considered* However, he shall have the same 
oppi)rt unities to support his case as any other faculty 
member • 

10.5.V The (omraittee shall consider all personnel 
matters in closed session. All deliberations of the 
PersiMiuel Conunittee shall be confidential except as 
otherwise provided in this Agreement. It shall grant 
any facultv member's request for a personal appearance 
with regard to his own case. 

10.5^ In arriving at its judgments, the Committee shall 
consider peer evaluations; student evaluations; 
department, college* and University service; any special 
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cutiilitionii which were speclfUd In writing at the time 
of initial appointment; department » collegei and Uuiver* 
ttity criteria; professional attainment; and scholarly 
productivity^ Recomnendations of all faculty members 
in the department may be sought* 

10.36 The Committee recomnendation in each case shall 
be made in writing by the Coninittee chairperson and 
shall be signed by all members of the Committee present 
and voting. It shall give the exact vote in each case, 
while assuring the anonymity of the individual votes, 
and shall give also the expressed reasons* if any, for 
tl9 positive and the negative votes. The members of 
the Committee opposing the majority Judgment may sub* 
mit a minority report which shall be transmitted by 
the Committee chairperson to the Department Chairperson. 

10/37 The recommendation of the Conmittee and that of 
the Department Chairperson shall be forwarded to the 
College Dean by the Department Chairperson no later 
than November I* The recommendations must be accom* 
panied by all supporting documentation including: 

(a) The faculty raember*s own statement, if any, and 
an updated curriculum vitae prepared by him«* 

(b) The results of any recent classroom observations 
by faculty colleagues» including the Department 
Chairperson* 

(c) The Department. Chairperson's preliminary recom* 
mendation to the Committee. 



* The AAUF and the Administration agree in principle that 
it is advantageous that a standard University curricu* 
lum vitae form be employed, and toward this end that a 
joint AAUP*Administration committee be established after 
execution of this Agreement to design such standard form, 
tn addition, this conmittee, with student participation, 
will attempt to devise guidelines for student evaluation 
forms to be used throughout the University. 
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(d) A sunraary of student ivvAluAtlons* 

(«) A !it«temnt concerning the department > college, 
UnlverHlty» and coaaiiunlty service of the faculty 
niemt>er« 

(f) A sumnary, including pertinent documentation, of 
the profettsional growth and contributions of the 
faculty member, 

10.16 The AAUF and the Administration concur that 
peer evaluation is a desirable part of the evaluation 
process. This process may include techniques such 4S 
classroom observation; analysis of course outlines, 
tvtm papers, and examinations; and other evidence of 
teaching proficiency. 

It* classroom obst-rvation Is to be made, it shall be done 
by faculty colleagues, one of whom may be the Department 
Chairperson, at times convenient to the concerned faculty 
memt)er. Assignment of those who shall make such classroom 
observations Is to be made by the DPC, If classroom 
observation Is part of the department's peer evaluation 
process, and If the faculty member consents to the obser* 
vat ion, a report of such observation must be made in writ- 
ing and shall become part of the faculty member's person- 
nel file. A copy of the report must be given to the fac- 
ulty member, 

10. W The De^iartment Chairperson must advise the 
affected faculty member In writing ut the time the 
reconinendat Ions are forwarded to the College Dean (see 
Section 10.37). The faculty member shall be provided 
with and shall receipt a copy of the reconmendations, 
and they shall be placed in his personnel file. The 
faculty tnember shall then have the opportunity, if he 
so desires* to submit a further statement regarding 
hU case to the College Faculty Status Committee, with 
copies to the Personnel Committee, the Department 
Chairperson, and the College Dean. Such statement must 
reach the CFSC no later than January 1, except for 
faculty in their second year, in which case the date 
shall be December 1. 
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The next «tep In the procedurea regardlnfe( renewal » non- 
rene%#al, promutlon, tenure^aud request for sabbatical 
ieave, U »et forth In Article 11 of thU Agreement. 

^^♦^ Appointment and Retention o,f Part-Time Faculty 

10,41 Notwithstanding Sections 10.42 and 10»43, part- 
time faculty shall not be construed as being Included 
within the bargaining unit. 

10«42 The Personnel Committee shall provide the 
Department Chairperson with a list of individuals rec- 
ommended by It for part-time employment In the depart- 
ment. To assist the Coranittee In this function, the 
Department Chalrpernor* shall make available to the 
Committee appllcatU- : received for part-time employ- 
ment. Ill emergency situations, as for example when 
a vdcaMcy occurs just prior to the start of a semester, 
In the absence of an available candidate for part-time 
employment on the list of recommended candidates, the 
Department Chairperson shall exercise his discretion 
In filling the vacancy. The Department Chairperson 
shall advise the Personnel Committee of such appoint- 
ment , 

10. 4 5 At the end of each academic year, the perform- 
ance of all part-time faculty in the department is to 
be reviewed by the Personnel Coraroittee with the advice 
oi the Department Chalrperj*on. The list of individuals 
reconmended for part-time employment in the department 
shall be revised on the basis of this review* 

10. ^ Designation ot Department Chairpersons 

10.31 The decision to recruit a chairperson from 
within or without the department, or to conduct a 
"mixed" Hcarch, shall be a Joint decision of the depart- 
mvnt and che College Dean* In the event of a disagree- 
ment, the College Planning Committee shall assist in a 
resolut Ion. 

lO.'n* Both parties agree that the selection of 
Department Chairpersons should be shared by faculty 
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And Admliilt»cratlon» and th^t reasottabU efforts should 
b« made. to stflect Chairpersons who 4re acceptable to 
both parties* 

10, '>1 To this end» Chairpersons shall be selected as 
tollcn/s: If the Chairperson is elected by at least a 
tvo«chlrds (2/3) majority of the full-time members of 
the department, the College Dean shall ordinarily 
approve except for reasonable cause • In those instances 
where he does not approve, he shall present his reasons 
in writing to the department* If upon consideration, 
the department finds such reasons unsatisfactory, the 
matter may be appealed to the Vice President for 
Academic Affairs, 

10.54 Upon the appeal, the Vice President for Academic 
Affairs shall promptly sutranon the College Planning 
Conmiittee to advise him* They shall Jointly hear 
arguments of the contesting parties and resolve the 
disagreement. 

10.55 If the election of a Chairperson is by a les- 
Her margin than described above, then at least two (2) 
names shall be presented to the College Dean* 

10. 5b The term ^f office for a department chairperson 
shall be three (i) years* 

10.57 At the end of any academic year, the Chairper- 
son may be removed by a two-thirds (2/3) vote of the 
falL*time members of the department uponr concurrence 
of the College Dean or at the initiation of the College 
Di'an upon concurrence of a majority vote of the full- 
timn' mc^mbers of the department. If the College Dean 
and the department do not agree, the matter shall be 
ret'oiveU as in Sections 10*53 and 10*34 above. 
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10. t> t)»p4rtTfwynt ChatrprrM4)ria . While Department Chalrper- 
j»uttM «r« not Included within the barKalnlng unlt» the parties 
to thlji Anreenient concur that It U useful to lUt the respon* 
jtlblliticH of ChalrpersonH i»r their equivalent. The following 
are minlmuin re»ponftlbllltles ot DepartmeiU Chairpersons. Any 
inodU icat loMH of these responsibilities must be consistent with 
t.he terms and conditions of this Agreement: 



(a) As departmental leader* the Chairperson Is a 

facilitator and Implementor of departmental poli- 
cies and a s|M>kesman for the department within 
the University and the larger academic coramun* 
Uv. Mc speaks in the name of the department In 
rettponding to Inquiries* 

(h) He carrle«t the overall responsibility for the 
ci)i>rdlnation of departmental activities, and tor 
such 4»thet duties as described In this Agreement, 

(c) He calls to the attention of his colleagues 
^opportunities for professional developmcMit and 
(^roiessioual association^ and encourages pro* 
fesslonal development and curriculum design, 
revit*w, and revision, as appropriate* 

M) \W serves on the Department Policy Committee, 
working cooperat ively in formulating recommenda* 
t Ions tt> the department in the areas of academic 
pro^ratmnlng^ budgetary design, future directions 
ot the i!i*partmfc*nt , student concerns as they 
relate to the department, new courses, course 
deletloti.*^, and textbiH>k fnillcy. 

*v> Hf iiij^lf-^i^Mil s. with the DeliartmiMit Policy Coimniltee, 
rht* approved department budget, and he authorizes 
departmental purchases and payments In the name of 
I h*' depart ntMU pursuant to University policy, 

M > He v.^Mivt les aiul chairs meetings of the department, 

U) Mf reviews, with the De()artmen': Policy Committee, 
the <iailln>: requirements of the Department, 





(h) Vpon cunttuUaticm with the Individual members of 
the facultVt he prepares teaching achedulea for 
the department* 

<i) He makes Independent recommendations with respect 
to faculty status natters and fulfills such other 
reHponsibilit ies concerning faculty status matters 
as are described in this Agreement. 

(O Pursuant to Section 10, 4, he is responsible for 
recananending thv appointment of part-time fac- 
ulty. 

<k) Ht Hupervittes secretarial and oth^r supportive 
staff (see Section 8.85). 
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ARTtCLe 11 



II. I The College PucultV i 

11*11 The faculty of each college ehall be responsi* 
ble for formulating its ovn bylaws* Such bylaws shall 
be consistent with University policies and re<|ulations 
and with the terms of this Agreement* Following the 
formulation of said bylaws* the College Faculty shall 
transmit them to the College Dean« shall review 
them for consistency with University policies and regula- 
tions. He shall also review them with the AAUP for con- 
s latency with the terms of this Agreement* In the 
event that an inconsistency is found* the bylaws shall 
he returned to the faculty with specific recommenda- 
tions for change. 

11.12 Bach college shall have at least the following 
st4ftndtn| committeest 

(a) College Famlty Status Committee (CPSC) * 

(b) College Educational Policies Committee (CEPC) • 

(c) College Planning Committee* 

(1) At its opt ion i the college may have a standing 
Colle*ie Research Committee* 

11.13 Tho standing committees of the college shall 
report to the College Faculty at least once a year. 

11.14 The Colle^ie Dean shall call a meeting of the 
Colleife Faculty at least once each semester* The pur- 
pose of such meetings shall be to report to the faculty 
an! to ^liscuss with the faculty such matters of con- 
cern to the College as trends in the academic program* 
future directions of the college, student academic 
needs » enrollment patterns of the colleae and the 
University, and colleiie budgets* 
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II. IS At the k>0 finninv| of vach fteimttiter. th<f College 
t)i}4n Hh<ill publish a tic*heclul« of the rtt^ular coll^qe 
mt»«t m for th^ H«m«Hter» 

All tttandlnq and ad hoc committees of the colle^ie 
ihall Hu>imit <».)ttnda items to the Colle^^ie Dean for 
liHtr ibut ion til the Colle^je Faculty at least ten (10) 
lay?* pri'a to the meetin%} of the Colleqe Faculty, 

C^^lleje r aoulty Statuai Committee (CFSC ) 

1 1. .J I cV^myoHition . 

(4^ The CFSC .shall be composed of five (S) tenured 
asHaciate p^^ofeasors or professors* two (2) 
.»ther faculty members who are either tenured 
aH.ii.itant proffs.sors or untenured faculty 
mt.<mt>ers without re lard to rank* and two (2) 
HtU' lunts. 

M>> In tht.» fdrtt of the tri-campus colleges, the 

CFSC shall consisHt of two (2) tenured associate 
pr'^ft'ssors or professors from each campus* two 
(•M tthor fav^'ulty members who are either tenured 
*ssiH».^nt professors or untenured faculty mem- 
bers withf^ut re'Jard to rank elected from the 
Collere Fa^njlty at lar re, and one student from 
<*4<*h v-ampuH . The tenured faculty members shall 
U» olf.-tevi by an^J from their respective campus 
• ^nsM tueneie4, and no more than one (I) un- 
♦enured fat'ulty member shall be from any one 
•.^mpus. The tromposi t ion of the Faculty Status 
C»mmi»tee fnr E Iward Williams College shall be 
.ifi net forth in Para^traph (i) below, 

' Thf» unttmured fAcultv' members of the CFSC shall 
h,iv« haa at least one (I) academic year of serv- 
ient* m the colic le prior to commencement of their 
^ervio»» on the Committee* 

' i) Thoro may bo no more than one (I) faculty mem- 
ber ^n the CFSC from any one department. In the 
••aso f tri-campus colleges, this limitation 
shall apply only to campus units which are de- 
partmentalized. Department Chairpersons shall 
n<>t i»f» ell iible for meml>ership on the CFSC* 

hO 
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(«) Termtf of office for faculty imimbera of the CF5C 
•hall be three (3) years and tihall be »ta(|qered« 



it) Srulent membera shall serve for terms of one (1) 
year. Bach irolleqe faculty shall establish el- 
i<|lbillty standards and selection procedures 
for the student members in consultation with the 
bcudents of the college* 

(^) The CPSC shall elect its own chairperson and 
secretary at its first meetin*| of the academic 
year* which shall take place no later than 
October 1« and which shall be convened by the 
Colleqe Dean* 

(h) election of faculty members shall follow the 
procedures specified in Section 14*2, 

< i) The Faculty Status Committee of Edward Williams 
College shall be composed as followst 

(1) Two (2) faculty members elected by and 
from the Faculty Status Committee of the 
College of Liberal Arts (T*H) , whose terms 
of office on the CFSC of Edward Williams 
College shall coincide with their terms of 
office on the CFSC of the College of Liberal 
Arts (T-H). 

(2) Two {2) faculty members elected by and from 
the CFSC of thi* Colleqe of Education* whose 
terms of office on the CFSC of Edward Williams 
College sthall ooincido with rheir terms of 
office on the CFSC of the Colleqe of Education* 

(^) Two (2) tenured faculty members elected by 
and from the faculty ot Edward Williams 
College for a term of three (3) years* 

» 

(41 '^ne il) student memljer from the student body 
of clward Williams Colleqe for a term of one 
(l> year. The Edward Williams Colleqe fac- 
ulty shall e^tvihlirth eligibility standards 
and selection procedures for the student mem- 
ber in t*onsultat ion with the students of the 
••olle^ie ♦ 
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(S) Shout i th0 faculty of fidward Wtlllamii 

Cnlleii*. by vot< c>f twc-thlrda (2/3) of the 
faculty, f««l t\at a member elected purau* 
«int to (1) or (2) above should be disquali^ 
fi»d. It may p-itl^-ion the Vice President for 
A '^^Itfmlc Afrair», who shall require the rele- 
vant Faculty Status Committee to elect a re- 
placement. No more than two (2) such re- 
placements may be made in total. 

11.^2 l^eapQnalbilities ai>^ Operation of the College 
F^oult fV S^'^^ M^ Committee . 

(a) The CPSC shall t 

(U Review the appropriate materials including 
that which it receives from the College 
Dean pursuant to Paragraph 11.22(c) and 
make recommendations regarding matters of 
rent-wal, non*renewal« promotion, tenure, 
emeritus status, and sabbatical leaves of 
meml)ers of the bargaining unit within the 
colltt le and of Department Chairpersons 
w I thin the college in their capacity as 
faculty. 

(2) Meet jointly with the CKPC and the College 
Dean to serve as a planning committee as 
hereinafter described in Section 11.4* 

( )) Be rosponsible for such other matters as may 
be dssi«ined to it in this Agreement, and 
>ier.H» as an ad^'isory committee to the College 
Dean In other matters related to faculty 
.status. 

(b) all personnel ^atters» the reccmmendation of the 
OFSC shall constitute the reoommencut t ion of the 
Collet* Faculty. 
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<c) Th« Colleqe Dean shall transmit to the CFSC the 
departmental rt •ommendations and supportinr| ma- 
ter lala on faculty status matters* in addition, 
thd Collegia ijean shall present hia preliminary 
re'^^ommendation with respect to each personnel 
matter to be deliberated upon by the CFSC* The 
forei|oin<i shall be completed no later than 
January I (except for faculty members in their 
second year* in which case the transmittal cf 
data and presentation by the Colleqe Oean shall 
take place no later than •) 

i'i) The Collei|e Dean's preliminary recommendation 
shall be based upon considerations of individual 
merit and* where appropriate* his analysis of 
such colleqe*wide concerns as enrollment patterns 
class size statistics* staff inq patterns, and 
bud^fotary considerations. He shall make all rele 
vant information available to the CPSC in making 
his preliminary recommendations to it. 

(»») In each personnel case« the CFSC mayi 

(1) Return the matter to the department with a 
request for additional information or for 
reconsideration under Paragraph 11.22(f)? or 

i2) Make an independent judgment and transmit it 
to the Colleqe Oean pursuant to Paragraph 
ll.22( i). 

(t> When <i faculty member* in his statement to the 
CKSC fsee Section 10.39) alleges that, in reach- 
in? its recommendation, the Department Personnel 
C'>mmlttee or Department Chairperson failed to 
follow the appropriate evaluation procedures and 
jitandarJs* the CPSC initially shall determine 
>nly whether there is merit to the allegation 
*n<i not seek to substitute its judgment on the 
merits ot the faculty member for that of the 
Personnel Committee or the Department Chairperson. 
If the CPSC finds that the allegation has merit. 
It ihall request reconsideration by the Personnel 
Committee or the Department Chairperson and 




Hfie Mfy thv lo.p^N-fs in which rhe Utfrsonnel 
C\w»ittee ijr t.h<» iJwpartment Ch«irper«<)n ♦'ailed 
to follr^w the appropriate proctxiures anU stand- 
ar Ih. Once tht»ri» has* be<?n an opportunity to rem- 
edy thv Alle<i»^d procedural defect, the caae »hall 
'Tonsi J«red on its merits by the CPSC. 

) mt?nih*.'r »t the CFSC may participate in th« 
ifl tt'er.it iwns ir-.vol*Mn.| memlmrs <if hin own d^s- 
partnwjnt. Thin pruvi-jion »hal|^ not apply to 
non'd«!partmental ixed unltH. x't'i ttuch caHe. a 
member of the CPSC may not also serve on a 
Cc:)lle^|H Personnel Conwittee on Campus. A 
faculty metniier munt absent himself when his 
.^n 'rase is bein^i considered, * 

) Th*> rt»commendat ion of the CPSC shall be stated 
in writ in- 1 by the {^hairperson of the Committee 
and shall b« slimed by all members present and 
votittiN Ea^:h reoomroendat ion shall indicate the 
reasons for the rec<5mment^ation ar wll as the 
expressed rua:u>ns for any neqative votes. The 
rt?C'>mmentiat ion shall state the exact vote of 
the Committee /hile preservin^i the anonymity of 

invU*/iiiual votes » The members of the CPSC 
ippof^lnr the majority opinion may submit a 
minority rep«:>rt which shall be transmitted to 
the Collere Oean by the chairperson of the CPSC. 

> Ka -h a.^tion of the CPSC, whether or not it con- 
st it ites an effective recommendation of Colle^^e 
Pijulty /see Para jraph ll.22(ni/, shall be sent 

the Colle.ie f)ean no later than Pebruary 1, 
•»x'ept for re.^omnendations concerning faculty 
:»i»»n\>>rrs in their second year and those concern- 
itM ??ab^>atical loaves, in which cases the rec- 
onmendat ions shall be s^jnt to the Colleiie Uean 

later than ^ When re- 

- )n uderat ion by the Department Personnel 
Committee is necessary, these deadlines shall be 

for the case of all matters 

ex'•^•p^ for second year faculty and sabbatical 

leases, Atxii for second 

yt^ar faculty and sabbatical leaves. 
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t •) The tV>lU*|e Dean shall advise thu affected m*»m- 
ti^t .tnd the meml;«)r*H department of hits recomnen- 
.Uti;>n and of th4t of the CPSC at the time he 
r^^rward-s thene rooonwien^tations to the Vice Presi- 
dent for Academic Affairs. The member shall be 
pro/i <ed with copies* of these recommendations 
and copies shall be placed in his personnel file» 

(K) spei'ific prooedural <iuide lines for the operition 
.^f the CPSC may be established by the Colleqe 
Fat'ulty an t the Conuftittee, and shall be consis- 
tent with University (:)licies and regulations 
tnd with the provisions of this Agreement » All 
T.t-mk»Mrs f>f the CPSC shall be <|lven timely notice 
>f the meet in |s * 

f\) All deliberations of the CFSC shall be confiden- 
♦Ktl except js otherwise provided in this Agree- 
ment ♦ 

in tht» event that the CFSC and the Colleqe Dean 

• v^nrur, the Vice President for Academic Affairs 
•ihall .ipprove their reromroendations, except in 
\inusual t'^i rcum.stances for compelling reasons 
whi<?h sh.^ll be stated in writimi and forwarded 
*n the Collt*jtj Dean, the CPSC# the department, 
.in < th«> affected faculty member. The reasons 
mu-tt at iJ*e from overrlilinq ttniversity-wide 

• mt'orns, with respect to enrollment patterns, 
application of acad?*mic standards, class sizes, 
an I 'art iculum or discipline needs. 

f'A) Ir. *^he ev#^nt that the CKSC fails to make an 

-•r f«^»i'A» rt't'«^mm»»ndat ion Gwinq, for example, to 
I *u' v'^*«* or to aiistent ions hy a majority of 

O'^'mitto**, the recommendation of the Colleqe 
>v\n ihall b<» r'^tardod as the effective recommcn- 
ia^ I n ^ho r'olle ?o and the provisions of (m) 
.)W shall apply,. 

• ) In *h»^ '.»n* that th»» CPSC and the Colle^ie Dean 
\* •! 1 rr*»o in a faculty status matter, the 
tppr priat^« Campus Provost shall convene and 
•hair \ •no«»«-in » '^f tho rPSC, the College Dean, 
*h*y •>iairt^*»r»*on the n<.»partmont P'jrs'onnel 
,' .m* and tho Pepirtment Chairperson, in an 
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ttftfin.pt to «chnjvt» a-ireement* The affected 
faculty member shall have a rl«iht to be heard, 
an.l no statements made at thl« conference by 
the fa<*ulty member or any other person shall be 
.1 lmi;5t^ ible in evidence in any subsequent ^|riev- 
.*n'*e pr'K'eedln f . The Campus Provost shall pre- 
pare a record atatm^j the fact that such a con- 
ferenctf took place, those present* and the re- 
sults thereof. If resolution Is achieved, the 
rnfommendat ion shall be transmitted to the Vice 
$>r«!ii-lent for Academic Affairs for action pur- 
Slant t'^ Paragraph ll.2J(m). 

' j>) It, after the conference described in (o) above « 
*here IS 'It ill lisa jreement between the CPSC and 
•hv C« \le}e Dean, the Vice President for Academic 
Art.i *< ^^hall review the judifments niade at each 
Ic/ol, .fivin? substantial wel^iht to the recommen- 
liMon r the CKSC He .shall report his final 
It^eision m writini to all parties, stating his 
4 i ins. 



* ^ • ^ ■ t ^ i» ' , K » ,i PPA ^ P' > I i e s Comtn i 1 1 ee ( C EPC ) > 



' \^ K.i 'h ••olle?e shall have an Kducational Policies 
C^mmittve ^-*ompoHed of six ih) members of the 
^'jIUmv faculty and two (2) students matricu- 
lat»» I in tho colK* ^;. Department Chairpersons 
.hall It' eliiible for election to the CEPC. 

t) li\ tviso 'if tri-campus colletfQs, faculty repre- 
I i\ '^n the CKPC shall include two (2) fac- 
:l*v :-o:'\k>ors from each campus, one (I) faculty 
-»*»Ti»^r •»h>«'ted from the college at larqe, and 
r;»» f \) stuiunt from •Mch campus. Department 
I'ha I rp»»rsons shall be elii|ible for election to 
♦h»« rKPC 

' '\ th*.* *'a':*ul* / niomij»?r'; must hold the rank of asaist- 
iMt uroto::.«;or or hi ihcr and must have been full- 
•1?-.** nifr.ber-i of tho ttniversity faculty for not 
l.» ♦h.in tw'> (2) years prior to their term of 
s*.?r"ic*» on tho CKPC. 



1 1 . U C \H 1 1 1 jn . 





id) The CEKT nhall elect , itu own chairperson and 
ii«cretary at itti tirnt nieetin«| of th«i academic 
year, which nhall take place no later than 
Ocr.oNtr I. and which shall be convened by the 
C<>lle*|e Dwan. 

'e) Faculty memberti nhall serve in staqgered threo* 
year terms* 

ii) election of faculty members shall follow the pro- 
cedures ttpecified in Section I4.2* 

( i) Student members shall serve for one-year terms* 
Each colleqe .faculty shall determine eligibility 
standards and selection procedures fot the stu- 
Jent members in consultation with the students 
tn the collecfe. 

II. J2 Responnibilities of the Colletje Educationg^l 
Folic ies Committee . 

i\) The cePC shall have responsibility for the de* 
velopment of educational plans and policies, 
acviemic standards and requirements, admissions 
standards, and criteria and standards for honors 
wnrk within the colle^ie, within the frameworK 
♦»f campus and University policies, and consis- 
tent with the provisions of Section 11.33* 

ih) Th*f CEPC :3hall have the responsibility for re- 
.Mewinw recommendations for new courses and new 
tnirr;cula, course deletions* and catalo<fue de^- 
s«*rtpt>ons pertainin j thereto, and for approv- 

?, roi*#ctin<r. or recommendin<j modifications of 
su«*h prop^>KaIs on behalf of the Colleqn Faculty* 

'r) Th*; CEPC shall have the responsibility for 
T».mitv»rinT Bolootod studies and independent 
stkiviieH offerinis* 

f O Th«« Cf.PC Mhall recommend to the Collotje Faculty 
**h»in n^** in th«» .^.-ademic direction of the college 
wi^hm the framework of campus and University 
Til i^: i<»ns. 
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f^) Th« CEK* Hhall be renponwible for revitfWlni 
ttxiHfirn aoatJ*fmic pro'jramH within the college 
with thtt t>h)eotiv« of tormulatin^i recommenda- 
^ i'.>nn tor their improvement or curtai Iment # 
m ^he c(int*ixt at stata^i objectives of these 
pr«->H4m8i ai.d in the li iht of the colleqe# 
<»ampUHf itrid University miaslonn. 

'f) Tht» CEPC shall meet lointly with the CPSC and 
with f.he Colle'ie l)uan to serve as the Colleqe 
Pldnnini Committee as described in Section 11*4. 

? i) The CKI*C ma/ Tenerate proposals on colle^je-wlde 
ioatttmu* matters, either directly or through 
•i jhr'oiTwnitt Hert. The Colleqe Dean# standin'i or 
i \ ht)C colleie committees, individual faculty 
!tvom»>t»rs of the colleje, and individual students 
't the oolle-ie may also submit Huch proposals 

♦ the CKFC. 

U . M ' 'l>i*r^V t;3n of th e College Educational Policies 

( I) Proposals for oons iderat ion by the CEPC shall be 
♦hti-it* s-»hmitte! to it throuqh the College Dean 
by thtj apartments within the col le.|e, those 
submit ttd t^ it throu?h the Colleqe Dean by the 
iru.Jents within the colle^fe, those orlqlnatinq 
within th»> CKPC, and those submitted to it by 
the C >lle'je Dean. In *ho case of those pro- 
|v >.il^ nv>t .»r i I mat in ? within the CEPC, the 
Cill»»j^» rv»an 'ihall normally present each pro- 
1. ,\X to *ht» Ct;PC ttviether with his preliminary 
*r.» *^run»»n lat ion within fifteen (15) working days 
if>or 'he propr^sal is received by his office. 

Ir.^t^r J*>pi\rtmental proposals must be subjected 

• ^ r»»-/ifw and comment hy each DPC before being 
t >rv.^t l<»d to 'he CEPC by way of the Colleqe 
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Olfdn ()ie<» b«low) . A joint OPC subcoimnlttee nuiy 
tj^ formeU for th« purpone of rnview and conmont. 

PriipiJBdla tor nw provirama havlmi no appdr«)nt 
itfpar tmvntal baH« may be »ubmitt«d to the Dean 
for transmittal to the CICPC. Upon receipt of 
suoh prw|x>iialti anU prior to action, the CEPC 
may, at its discretion, seek review and comment 
by any DPC or an/ faculty member. . . , 

iU\ All propoHals ori rinatimf within the cEiK? shall 
be Hulimitttd to the Colletfe Dean for his pre- 
liminary recommendation before a vote is taken 
:>n the proposal. In such cases the Colle<je 
Dean's preliminary recommendation shall be forth-* 
'*<)mini within a reasonable rime after submission 
by the CEPC. 

(k*) The Colle je Dear shall base his preliminary 
rocommendation upon all those factors which he 
•Jeums relevant to the matter at hand, and he 
Mhall make all pertinent information available 
to the CEPC. 

( l) The CKPC mv/ take any of three actions regard** 
in I a proposal t 

(I) n may approve it and forward it to the 
Colle^ie Deant 

(«.M It .uay return the proposal to the ori(|inator(s) 
with a recommenriat ion for re-evaluation or 
with a ref|uoHt for additional information: or 

( U It may reject it . 

In ca><ert. the CKPC shall normally act on a 
pr:^poHal within thirty (3o) working days from the 
Ivite of tecetpc , 

ft.O All a-.monH of the CPPC shall K.- taken by maior- 
It/ vi^tft t>f the Cfwwiitt<?e momborship, and shall 
b«* r»t)itununicatevi to the oriqinator(i»- of the 
proposal in writin^f* with specific reasons ^iven 
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for th« 4ctu>n of th<f C<.w,.ltt«e. Such com- 
mufucatltm ahdU take pUco within five (S) 
wurkini d^ya of the time of the vote. 

It) or I'f indturs of prop<^sialtt ahall have tht? rivjht to 
Appt^dt* in person before the CKPC to i|lve evidence 
in "luppor^ of their proposal. The CKPC may call 
^lJ:tU)nal reaour^e pernons. All meetln«ia of the 
CEPO vhall be open, an'l all members of the colle^je 
c-.)inmunity shall hjive the rMht to speak on such 
pr >posals. All meetings of the CEPC shall be 
pviblici«eci by the CoUe le Dean at least five days 
in jj/ancti of rhe meetin.|. It shall be the re- 
sfKmsibility of the CEPC to furnish the Colleqe 
:>M.in with m«etir. I Jatei* and a^ienda in timely 
fa^ihion . 

• n It the C )lle le :xj.^n finds that he cannot support 
A pr«»p*^-s.il appr-jv't?! by the CEPC, the CEPC shall 
review the propi-^ial with the originator (a) In 

risi laratiun of the reasons and It may *"evurn 
I revise.! proposal to the Colleqe Dean. The 
r*t4»*'ins jiv«n t>y the Collei|e Dean or his rec- 
•jtnmentUt I vna for revision shall be In writin^^. 

h) If lua ireement between the Col le^ie Dean and 
♦h»» CEPC persists, either may submit the matter 

• ^ "Me 0'>lleie Faculty for discassion and ad- 

VI.*--. 

*ii Th»» rei-onam-nvlat i^nji ot the CEPC, the Collei|e 
an I the Colloie Faculty, if any, shall 
nex* tran:<fnitt«vi ♦o the Campus Provost, who 
'4 ha 11 r*»7iew tht* proposal in the liqht of over* . 
ill * imp'.i-^ cv>n« i^ierat ions. The Provost may 
•ither transmit the proposal to the Vice Presi- 
l#»n» f ir At-a iemic Affairs with his recommenda- 

• I ^r. or return the proposal to the colleqe 
wi^h re v)mr.^endat ion« for revision. The colle le 
-r^.iy resainut the proposal with any chanqes to 
'ho Pr-^v who "hall transmit it to the Vice 

I ien* for Aca^lemic Affairs with his recommen- 
iAt I n. The Pr.)Vost ' s action in each case shall 
t.*.- '^rple^eJ within thirty (30) days from re- 
'♦•ip^ >t the prop.>sal. 
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( )) The VlO€i ftosiJt^nt for Aoddomic Affairs .sb^ll 
review the pro|>'i»al .ind the variuuti rtfcommendd' 
ti'ms *nd !iupiK)rt in i 4ocunwsnts. He may approve 
the proposal, he may make recommendat tons for 
•.•han«ie, or he may reieot. He sihall livo rea- 
H'.ytXH in writin^i for either his recommendat lonM 
t'.yr I'han^ie or his reiection of the pro[K>Hal. 

(K) Should a proposal be rejected by the Vice 

Crettident for Academic Affairs, the matter may 
be appealed to the Preiildenf of the University 
^y action of the Colle<|e Faculty. The preal* 
den? dhall respond In writin^i ur In pemon to 
the Colleqe Faculty, 

(I) Specific procedural luidolinesi for the o|iera* 
tion of the CEPC may be established by the Col- 
leie Faculty and the Committee, and sihall be 
conn latent with University policies and ro^iu la- 
turns and with the provisions of this Agreement* 

(m) While the Administration relies Hi^inif icantly 
.j|>on the juvlfment of the facult> with respect 

purely av^ademic matters^ the AAUP and the 
A iminiattat ion •.•oncur that many factors, in- 
ternal and external to the University, impin^ie 
ujK^n the decision as to whether to approve new 
i-t)urseH or new pro^irams. The parties concur 
further that it is us«»ful to list such princi- 
pal factors here, and c<mcur that where the 
A im\niHt rat it>n cMnnot suppo'-t a faculty rec- 
wien iat ion, Hp**cific reasons In writin<j shall 
be providetl to the faculty, *rlvinq specific 
mf )rm»it I'^n with resoect to those of the follow- 
in j factors i)r others which were influential in 
►ho 'u^innent of the A^iministrationt 

1 1) The academic value of the pro^iram to the 
•olle je. the campus, and the Ifniversity, 

f ) Th*» I mpac t . • f any t n ter na I red i s t r i l>u t i i>n 
student ♦^nri»llment result in*! from a 
pr* p<wtr-l 'our^e '>r prc^tiram. 
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(M The pro1«cted n«w atudent enrollment th^t 
would renult from initiation of th« pro'iram* 

(4> Th« library r<K|uirement» of th« new program 
or the proponed new couriieB* 

(*>) The s*n«ce requ i rementu of the pr»*)po8ed pro- 
) ram , 

(t>y The u<|uipinent requirements of the proposed 
pro*iram. 

t/y) Tht* oxpectation that the proposed proijram 
would be thtt .>b)e(.«t of external funilinq* 

(H) The place of the proposed program within the 
mirtsLun of rhe colle^ie and campi«s and within 
the overall Institutional mission* 

' M Tht* faculty and nun- instruc^iional staff re- 
•sourfes retfuired. 

:l« ) ThH listribut i.'in of pro^irams amon^j the de- 
()artmehtts within a college, amon^ the col- 
ltt-i«*s withm a campus • and amonq the cam* 
pa:)es« and the possibility that a proposed 
prtvrram is more appropriately located with- 
in an^uhHr department, colle^ie, or campus* 

f \\) The distribution and availability of similar 
vrojrams thr >uihout the State and the region* 

The proi»dbility that the Department of Higher 
Fiu'Mtit.n will recommend program approval to 
♦he Boaii ^f Hiiher Education, and the prob- 
.ii ility tif approval by the Board of Hi(|her 
Kiucat ii n. 

'li) The call upi>n institutional financial re- 
H turces to implement the proposed pioqram* 

i 14) The lo treo to which the proposal for new 

-curses t>r vi nt*w prot|ram reflects considera- 
♦ ion .^f the Allocation of departmental or 
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orltten within th« ifepAr tnwint aiut colltf^e. 



11.4 



ERLC 



flS) Mmit4fi('ntt imiiuiitfil hy thti provlaifinfi of this 
^ fr«i«m<int . 

11.41 The CKK:, CPSC, jrui the CulU<|0 IXt^n t<).j«t.h«r 
•ihjill vvin^tituttf th« Cc)ll«ie PUnnhui OMnmltte«. 

II. 4J Th» Collo^r^ (lodn sih«ll lie re«|K>nHibltf fur con- 
•/©nlnq a moetmi or the Oillofe Planninci Owmittet* 
within the fliMt month of the Fall Semester. 

11.4* Thrt CcHwltt^*!? nhiill en la-fe in whort .iml lon^i 
ferm pl^innini f<»r the <*i)lle>|f. Such pl<innin<i shall 
pr )»M<«t ricMil^Y ret|uirem«nt'i, physical facility neetJn. 
in l the ant iciiMteil neeti for additional rosour<«es or 

Tie^n* \yy which the cMllfie a<*a<lemic protfram can 
i. HiMWi^J^tte itHolf en«*ollment factors as well as 
.•»hHr K^lH/.int f.iv't.irn, T>ieMu pro)ff^ctionH as well as 
•»Mif tact.>rn Mhall '»« taken into account in the re- 
'/i<*w hy the C'lllnie |)»f4in of th© dt^fjar tment al bmiiet 
rwi'ie.tr 111 hif» preparation <if a pr<>(>osed annual 

t*n\ l«« r« »»U»ifet . 

11.44 Afu-ni thf r-ohM iil(*rai i(«nH of the Oi)inmltte«* 
h.ill \'** ^he f oll.iwiruit 

Knr. .llnifn^ p-itfr-tn*: wi*hin ♦ ho i*<illo.|e. and the campus 
tn 1 i'hi/MtMi»y <«ont#*Ht It thf MO pattifrns! the financial 
»f ^hf collc^re; thf icncrat ion of credit hours 

within thf r.»li,.| lass sizf Mtatistics within the 

•••I If If i'.itfmi rfcfMirenifntM within the collfje! and 
•V' ill -itt .n »f huitftf.l ?*lots within the ccillf.|e. 

n l» r* jh.ill il'io i.f thf rt»!ipons ihi I i t / <»f th<» 

• r-uMit • » r—/it.w rf ruftti ori MnaMni in thf df- 
fHit • :M,»r»t . t'*r ffplacvrifnt or .i<lditictnal faculty and 

♦ ff '.iwifhl t» thf Cillf ff Iifan, ta<in«i int<» <*on- 
iii»*riM »n thf iri«»U'» facti^rs cit»»«l aiiovo. 




. U.si Kach colletf* may, at the option of the Colle(|« 
P^'^iUy, '>r)ani<e a Committee on Research* The Commit^ 
tthall bv revponylble for the follawin<| functlonet 

it Jihall work co*>rj«rati vely with the Colle<|e 
LMdn to explore vays to f ster research and 
rither creative Activities within the college 
an«i to seeK support for such activities, 

• t*) rthall provide assistance, as requested* to 
members of the College Faculty in the prepara- 
tion of research proposals or proposals for 
nthttr (creative activities to be funded outside 
the University. 

It shall set priorities with respect to proposals 
t'.^r interruil funding cf research and other crea- 
tiv«* Aotivltlos for submission to the University 
Rr»4tMr *h Cv»imittee, 

' t) I* .h.ill set priorities with respect to proposals 
t r r«He4roh <%n^\ other creative activities should 
i>l tit. i^nal fundir. I he made available from sources 
m^Tnal or external to the tJnlversity, 

rv*» r.Hnpo.s It ion of the Colleifc Research Committee 
M\an i*** iH f >ll.^Ht * 

^ \\ Thf c »min 1 1 1 sh«%li l>e composed ot no fewer than 
►hfft* * U nor more than nix (^0 members of the 
C 'lW'T^' Faculty, Ivpcndini upon the size of the 
♦i''»l»/ ind th« needs of th? college* as de- 
♦.•r*in«»i CoIUm*? Faculty. In the case of 

• r : i:n|.« IS i*olli»fo ». there shall be e/|ual rep 
.'•♦i»iin f.i'ulty froffl each campus, Bach 
CillHif K%»nil»y -:h»ill determine the membership 
lii»rib»tim : j diHoipl ines» 

! \ TV»» T#.ml«**r-* ♦he College Research Committee 
*>'.iU h ^l ! the r\r\ >f tissistant professor or 
».ijhfr. *ih.ill ha/e been members of the Coiietie 
Fi»a*y f 'r vit lea«t one (I) year prior to 
I r ^fr\*i<*^ on the Committee, and shall 
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pc}Hn0B% iiomtt prior rensArch or oth«r creative 
exper ience* 

^r) The Colle<|e Re^iearc^h Cucnmittee ahall elect its 
own .rperaon at itn first meetin^i of the 
A<*aa«»mic Year, which shall take place no liter 
than or-fober I and which shall be convened by 
the Colle-^e Dean. 

( i) The memb«9rs of the College Research Committee 
shall serve in sta^viered two«year terms « 

(*») Klection of faculty members shall follow the 
procedures specified in Section 14*2 « 

ll.M Till? Colle^re Research Committee shall report to 
♦he Colleie Faculty at least once each academic year* 

II. S4 With respect to University funds allocated for 
fiMilty attendance at professional meetincfs, the Col- 
If fe r)e«%n ihall* at tho first colltf<|e meeting of th** 
acMlnmu- year, repiirt on the disposition of said 
r ifi.lM lur. ni the previous year In his report, he 
Hh.ill cx*»' thoHo faculty members receivini travel 
K'jfits in I the purpoHe*^ for which the ^irants were used. 
T» 1% lemraMe that famlty m*»mbers report to depart « 
^♦•nt -iMd •olU»T« colleaiues with respect to such pro- 
re4-it )n.il meetmis. 
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12 I Oamputt Faculty , B«ch canpuB shall have Its c*m 
faculty body, h«rain callad the Campus Faculty* 

12, U The Campus Faculty shall consist of all mem- 
bers of the bar<jainin<| unit as defined in this Agree- 
ment, all full-time faculty not In the bargaining unit 
{visitin^j), and all Department Chairpersons in their 
capacity as faculty. Members of a "Campus Faculty- 
are those whose primary «->polntments are on that parti- 
cular campus, 

12. W The faculty have a ma^or role in the shaping 
and implementation of the academic mission of the 
*ampua, and In stimulating innovative measures to Im- 
prove the academic cUmate of the campus through new 
pro»jrama, improvement of present programs, and re- 
aponsirt to the neeila of new constituencies subject to 
th« term< of this Agreement, Recommendations concern- 
ing thfuw matt«>'.« shall be consistent with the Univer- 
sity mission. 

12, I < Th»* Campus Faculty shallx 

(a) Plan, in cooperation with the Campus Provost, 
acal»imic convocations for the enhancement and 
tmrichment of the educational climate on the 
campus, 

(b» Kt^coronwd to the Campus Provost with respect to 
tn«>de measures doaigned to in^rove the academic 
climate on the campus 

{<•! provi ie for representation to the Cjmpus Com- 
;n«>n«'*sment Committee to formulate, with the stu- 
l»^nt?. rocarwnendations for the campus commence* 
ment exercises, 

12. U Th*» campus Faculty shall consider and recommend 
• m !natt»?rs of campus-wide aoademxc impact (other than 
wh* are under the spe^rific lurisdiction 
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of thtt collatiM or M otharwiM *p«cifi«d in this 

Those matters shall incluUs but not be limited to the 
folloi^ifuii 

(4) Policies on t'lnsl exsminetions. 

(b) oracling policy* 

ic) Toiim and 901m relationships. 

id) The nature and character of Xntersession of ferings« 

<e) Inter caucus programs* 

All I i»r(«imon*iat lonsi of the Campus Faculty shall be 
HubmlttoU to the Campus Provost in wrltlnq by the 
f4c-ult/ leader* The Provost shall 'forward those 
reO'MTvnendat ions appropriate to other University 
b(>.iit»H. With respect to those nmtters under his 
immediate )ur isdict ion« the Provost shall qive 
^h«m <»erifjus conaideration* shall consult with 
cither Affe<*ted constituencies, and shall respond 
^ > the Campus Faculty in writinq or in person with 
re«ip<»ot to implementation* The Campus Faculty, 
after re/iewtnr the response of the Provost, may re- 
•/ine i?H recommendations and resubmit them, with- 
ir\w them, or appeal the matter to the Vice President 
f »r A^*'»iemic Affairs for final resolution* 

li.lS The Campus Faculty shall recommend to the 
t;niver«ity Senate with respect to policies which 
havit t^Usrersity-wide significance, includinci* but 
not limitfHl to* the following: 

<a) Changes in qraduation requirements* 

ih) Jhanqes in grading systems. 

•o^ A^lmissions policies* 

l^.l*> At an annual meeting to be convened late in 
th*« Spring Semester, the Campus Provost shall report 
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Oil tt\^ t«tat4» ot the oampus* includlncj guch aattora as 
«fj4«}nt «»riroIi«ieat« ntuJent personnel services* and 
«o«vl«smic: support services. The dean of each college 
Hhall pruaient an annual leport on the educational 
a'tivities, aooumplishments, and plains of his colleqe* 

. I ' P sh4ll the re :p<m!itbil ity of each Campus 
rj.'ulty t.j ^^rit© It?* '>*m bylaws. Such bylaws shall be 

nnint^^nt with lfnlver«ity policies and reiulations 
%n \ with the torma of this Aireement, A set of pro- 
P<'.^t*.i tj/l.iwH Mhall be Hulmiltted to thd Campus Provost, 
wh . »«h4ll review them for consistency with University 
fK*li-i«9s ml rerulatiuns. He shall also review them 
wj'-h ♦^he for ^^ona istency with the tei'ifis and condi* 

*n^ 'f thi4 A irt»enit»nt . In the event an inconsistent 
•y em-tt^^, the Cimpus Trovont shall return the proposed 
b/liws t » ^he Ctmpus Fa-'ulty with recommendations for 
.'h in 

VU*f ayiaws :ih^il include provisions for the following; 

At L«»asit two (2) meetini|s each semester to be 
pr-Hi l«*t! over by the elected faculty leader. 
A-i Utional meetin«j3 may be called by the faculty 
l»idvUfr at his discretion or when requested by a 
l**Hi }natiKl number of members of the Caucus 
Ka.'ulty or by the Campus Provost, 

i.'>) Th*,» publiv-ation ot the dato{« of roqular Campus 
Kvic'vitty m.>etin*|s in the campus bulletin* 

• rh«? pr^'pardtion of ^ul a^^enda for each meeting, 
whi^-h Hhali be published and distributed to the 
:a '.aty dt loast 72 hours, if practicable, in 
t ivdu* *i ot th»» meeting, 

1) Main' t»n4iu-»» of minutes of all meetincjs, copies 
wKioh shall be furnishcsd to the members of 
th,» ^•ampus Faculty, the President, the Vice 
«'iesit«*nt ror A'"a1»%mi • Affairs, the Campus 
k t r/j-it, thtt »."ollt»*}o Deans, the AAUP, and others 
^i'^'xri'*i by thp o.impus Faculty. 

«.•» rh«« ••U'^'tion of appropriate officers to take 
via at the normal time for campus and colleqe 

» ivW.H. a«'oor iin^| to the procedures of 
. ••«-t ion 14., . 



(f) Election of tha faculty represercativea to the 
CMpus Council and to tha folloi#in9 caoaittaea^ 
if thay are not ancciiipaaaacl within tha atructura 
of a particular Canpua Council i 

(I) Comittaa on Library Service* 

{2) Committee on Student Life and Welfare. 

(3) CooBittaa on Buildinga and Orounda 
(aaa Section 8*86) « 

(4) Calendar Comittee (aee Section 9.1)* 

12 .IH The Canpua PacuUy shall provide for repreeenta 
tion on the Comittea on Academic Planning (aee Section 
12*2). 

Com nittee on Academic ^lanninc; (CAP) * 

12*21 Compoaitior* . 

(a) The Campus Faculty shall organize a Committee on 
Academic Plannin«| (CAP) which shall have tha 
followinq membership t one (I) member from and 
designated by each CEPC on tha campus; a f.u>nber 
of faculty mambers at-larqe equal to the number 
of CEPC representatives^ to be elected by the 
Campus Faculty; two (2) representatives selected 
by the student body: and two (2) ropresentatiVviS 
selected by the professional staff* 

(b' The elected faculty members must hold the rank 
of assistant professor or higher and must have 
been full-time membera of the University faculty 
for not less than two (2) years prior to their 
term of service on the CAP* 

{c) Terms of membership for the CEPC representatives 
shall te one (I) yc^ar; terms for the faculty 
t»lt)ctod at-lar^o shall be t%^ (2) years. The 
student and professional staff constituencies 
shall establish the terms and criteria for mem- 
bership of their representatives. 
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r M Kl0r*tton4 yt the at'lar.|« faculty meinb<tra shall 
eollr}«i th« proctf<4ar«i« »pticifiQd m Section 14*2. 



ins) Th« CAP Hhall elifct itr own chairperson and sec- 
retary at iKft firrft me«tin| of the academic year, 
whii'h nhall take plc«oe no later than October 1 

which ^hall be convened by the Campus Provost. 

\2 ReHj go ns lbi_llti < > s of the CAP . 

the CAP iihallt 

i %\ Servtt a«* the e*<iurat lonal policies committee for 

• he h«'noi?i pioiram and siimilar campus-wide pro- 
ir4m<4, r«commendinq to the Campus Provost* 

M.) Wtf • >iTunen t to the Campus Provost with respect to 
rofiwats for new instruct iunal facilities or the 
r*Mn»H*ation of existing instruftional facilities 
which arine from new or mod it academic pro- 
jrjmii. SU'rh recorwneniat ions aid take into 
% ' ' >unt exiritinj space, libt^ry, and budc^etary 
r»"?ui rementM and commitments, and consistency 
with the a«'a *emic mission of the campus. 

f- y S^ ily means for aJdr*>ssin<j new student const itu- 
Mn.*i«*H and make recommendations to appropriate 
% 'a iemic b^)dies . 

( i) Kxammt* new approaches to enhance teaching and 
l^-trnini et f eot ivenes'* and make recommendations 
t.-i %ppropriate a'*ademic bot*ies. 

SO >» /hI.>p rftoamm**n iat ions to the colleges to pro- 
r^.-^e ir-.^f r 'ol le te cooperation, as for example, 
thr u rh ^^^ examination of the effect of core 
r»»'fiir**m»»ntM m one colle^^ie upon other colleges 
•V th«» .'ampus. 

(r^ A 4 p,\r\ >t' irs r^ommendinq function concerning 
; '-tt'r - 'onf» te pr^ irams, review CEPC proposals 

* r h pr-Mr.^mH afcordin^l to the procedures 
'»p^-ifl4»d m Section 12.2 3. 

' ;\ M»'»*t .1* lea-<t >nce each semester in a ^oint meet- 
ir. f with ♦^he Campus Provost and the Campus Council 
r' .vans * ^ >r.si.i#»r ind to participate in short- 
IT! I It. I term acaiemic planning for the Campus, 
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(h) Report to th9 Campus Faculty at least once each 
year* 



12.2* Reeponaibiltties of the CAP for Intercolleae 
Progrwe * 

(a) If a colleqe proposes a proarm chan9e o^: q new 
proqran which affects two oc more Colleges on a 
campus, the Campus provost shall submit the pro- 
posal to the CAP for its jeview before he ^cts 
on it paragraph ll^iJdi/, 

(b) Copies of the proposal also shall be sent to the 
4ean(s) of the other affected college(s) on itxe 
campus, or his campus delegate* and to the College 
Dean of an affected tri-campus college, %rho may 
submit their written comments to the CAP* 

(c) The CAP shall review proposals for intercollege 
programs and recommend on such programs to the 
CampuA Provost* Such programs shall involve 
collaborative efforts of the colleges directly 
involved* Affected colleges # departments, and 
individuals other than those directly involved 
shall be given an opportunity to ejcpress their 
views with respect to such programs* 

(d) If a department, discipline, or other unit in a 
college believec a new program (or a program 
deletion) proposed within another college will 
have a serious effect on one of its existing 
programs, it may request the CAP to conduct a 
hearing. The conclusions drawn by the CAP re- 
sulting from such hearing shall be transmitted 
to the Campus Provost, who shall forward them 
to the Vice President for Academic Affairs, 
totjether with his own recommendations* 

(e) At any point during its consideration of a pro- 
posal, the CAP may request the advice of the 
campus Faculty* 

<f> The CAP shall normally act on a proposal within 
thirty (30) days of its receipt* 
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VitJ»l*'^lU.«»i«^.£'««un In orJtir to promote rem-* 

muriiv-ditiun ^mtni the coUe<|e f4oulti»tt with rettpect to «c«- 

pro'ff tm», the necretAry of e«ch CEPC shall forward 
iHinute* of <54<^h >f ita 'weetfnia tc all other CEPC's on the 
••4mpuH, > the Colleje Deana, t> the Campun Provoat* and to 
^he Vj'« r»ti-'»i l«»rit 'nr A «.|i.mit» Affairs* 

12.41 Ea>*h oainpuv ehall or<|ani4e or fhall o^ntinue 
to Rialntaxn a broaJly baae^i organisation called the 
•:ajiit>»ia Council oompoaed o'' full*ti.«e faculty members* 
or fltudenti* or staff, a'-d of admlnistratorn. Bach 
v*ainpu« mtfy ievitlop its own specific membership num- 
bers and difttribut ion* with the stipulation that the 

Ustributiofi of the faculty membarship shall be 

l«*tt»rmit»ed by the campus Faculty ♦ 

i.*,4.* The tj/law?i >f Campus Council shall be 

•♦nsii»^ent i^ith fnivvrsity ptUlcy iind re'julatlons and 
w;*^h ^.h«t pr .'vi ^ i>>riti tif tr. ih Agreement. A proposed se* 
*T t},'\j%^H K'tt tt\v Campus Council shall be submitted to 
the Oa.'npu-* Pro vest, who s.nall review them for cons is t- 
*fr\-.y With rmveritty p«:>ltcies and regulations. He shall 
tls > revi«yw them with the AAUP for consistency with the 
rttr-n-i ir\i •ontiitions of this Aireemenn* In the event 
-in in;»onm *teni*Y exists* the Campus Provost shall re- 
turn *htf proposetl bylaws to the Campus Council with 
>rr«^n Jat I *ns for ^*han je. 



The r^ylaws shall Contain provisions for the following: 
(a> A *al«)ndar Committee (see Sertion i*l)« 
(b) A Committee on i»tudent Life and Welfare. 
( M A Buildimis and Grounds Committee (see Section 8.86)* 
Ml A Committee on Library Service. 





12. 4J Functiona of the Cawptt^ Council . 

Th# Caspus Council shall concern itself with 
eress of cwpus life which ere of broed cenpus* 
wide concern, except es specified elsewhere 
in this AiireeiAent. 

(bi All recoBMn4stion» of tha Campus Council which 
concern cempus ncsdemic policy shell be sub- 
mitted to the campus Provost for transmission 
to the Campus Faculty* CAP^ or other appropriate 
bodies. 
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ARTICLE li 



UWlVERSm SENATE 



LKL Th« AAUP and the University concur that Mny of tht 
current byL4%#» of the Unlverelty Senate are inconsistent with 
coUective tMirgalning, with the provlelons of this AgreemenCt 
and with the statutory duty of the parties with f'spect to 
coLLcctive bargaining. Each concurs, hoMver, that there Is 
much value in the concept of a University Senate and within 
the Senate bylaws, and each therefore asserts Its support of 
thote provisions of the bylaws and such modified bylaws which 
relare to the following functions of the Senate: 



(e) The Senate shall serve as a forum for connunlca* 
tion and discussion among the various constitu* 
encies of the University , particularly concern* 
ing matters of Unlverslty«wlde scope such as 
long-range academic purposes and the growth of 
the l^nlverslty. 

(h) The Scniate shall br the major Unlve?slty<*wlde 
body, rectnmnending to the President and the 
board of Trustees on those matters dealing with 
University academic policy. University require* 
ments for degrees, student life and welfare, 
interlnstltutional cooperation, and other 
l<niversity*wlde concerns* 



Tht* t*tiiversity shall not implement any Senate reconinenda* 
tion% which conflict with tha terms of this Agreement or with 
th«* rnivefHttyN Htatutory obligation to deal and bargain col- 
It^ctlvely with the exclusive representative of the faculty* 

II.) Ill onler to assist the Senate in the discharge of its 
rr^pcmsibllit ies, the Administration shall report annually to 
tht* St»nate regarding plans and prospects in the following areas: 



U) Academic health and viability of the Unlveraity* 
(b) Knri>llment and admissions prospects* 
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(c) Cov^mMntal and Accreditation prospects and con* 
•tralnta* 

(d) Fundlnn from govomnental aourcoa. 

(e) Capital fund cao^lgna* 

(f) Olh#r aourcoa of funding* 

(g) Propoaala for the construction of najor actdamlc 
faclUtios and the acquisition of property for 
academic purposes* 

13.4 Each college shall report to the Senate annually concern* 
Ing the state of the college. Its academic program. Its AnrolU 
mentt areas of challenge and difficulty* and Its plans for the 
futuro* 

11.5 fttectlons of faculty senators shall follow the procedures 
set forth In Section 14»2» 

15. 6 In a separate Hemorandum of Understanding, the parties 
will ci^nfirm their agreement on which parts of the current 
Senate bylaws must be nodlfled or deleted to bring them into 
conformity with legal requirements and the terms ol' this Agree* 
me* t. 
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AATtCLE U 
OOVEWmCE ' CEWEilAL 



S>i#ctlufi of Acadealc Adttlnlitrator it 

U.U Thm authority for the appointnmt of acadtmlc 
aanlnlttratort retidvt with tim Board of Truateat, tha 
Praaldanti or hla dalagat^a* Notiiithatandins thla 
authority^ tha Unlvaralty andoraaa tha participAtion 
of faculty in tha aalactlon procaaaaa for acadamlc . 
adminlatrators aa aat forth baton: 

(a) Thara shall ba Saarch and Scraan Coamittaaa for 
tha poaltiona of Campua Provoat, CoUaga Daan, 
Aaaoclata Daan» Aaalatant Daan (if Una adnin* 
Utrator)» and Diractor of tha Library* 

(b) Thara shall be faculty participation in tha 
Board of Truataas' saarch for a Unlvaralty 
Prasldanti and tha Board Iruataaa* Md 
Praaldant'a saarch for a Vica Praaidant for 
Acadamlc Affairs* 

U.U Tha charge to a Saarch and Scraan Coonittaa 
shall ba given by tha following adadnistrators: 

(a) By the Vice President for Acadanic Affaire in 
the case of Collage Dean or Caapua Provost. 

(b) By the Cai^us Provost in tha caaa of Oiracror of tha 
Library. 

(c) By the College Dean In the case of Associate 
Dean or Assistant Dean< 

14.13 The charge to the Search and Screen Coonittea 
<ihaU Include the following itema: 

(a) Position description including rasponaibilitiaa* 

(b) Experience and educational requiraaksnts, 

(c) Affirmative action requlrenenta* 
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(d) Fut^titlal •uurcirii ot c4ndldAt00« 

(0) BuUgtft alluvatluii for tbm selection process* 

(f) Advert IslnK procedures including intem«l post- 

Kulluwln( the chargv to s Search end Screen 
Cuonilttee by the appropriate administrator, the next 
steps in the selection process shall bo as follows: 

(a) Adver. isemrnts will be placed and resusies 
receive<f by the Conasittee* 

(b) Preliminary screening of candidates will then 
take place durin.i which the Conmittee and the 
appropriate administrator will separately create 

a list of possible candidates for interview* 
Those candidates connon to both lists will tt 
called in for interview by the Coonittee. 

(c) If the list is too large, there may be a second 
screening before the process proceeds to the 
interview stage* 

(d) The Conmittee or the appropriate administrator 
will have the opportunity to persuade each 
other to reconsider a previously eliminated 
applicant • 

(e) Simultaneous vHh the invitation to appear for 
an interview will be the solicitation of lettera 
of reference. 

if) The Committee will then interview applicants on 
thr comm list and recotmnend a slate of candi* 
ilatrs to the appropriate administrator. The 
slate will normally contain no fewer than three O) 
candidates. 

(g) Th«» appropriate administrator will then interview 
the candidates. Given unusual travel or time 
Cim<itraintH, a separate interview may take place 
4t the tiw_the candidate is interviewed by the 
Committee ^see (f) aboveT. 
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(h) rh« 4iiSminlstr«tor will then ap|Kilnt ur r^coutwnd 
tor 4ppiilnlmrnt from thr official iiUte» or he 
wilt Aivr reanons to th« Cotmnitt«e for failure to 
Ji> so. In ch« Utter ca»e» the acSministrator will 
rr<|uo«c a new ilate. The Comnittee must be Riven 
an opporcutiity to prepare a new slati** or if the 
Coniuittee i\o^H not frrl it can prepare a new slate 
within a reasonable lime, it must dissolve itself, 
and a new Comnittee will be formed. 

IV. l*) The corap(t«ition of the Search and Screen Conmittees 
shall Nf as follows: 

(a) Kor Cnmpus Provo»t 

\ faculty nmbers rlrcted by the Campus Faculty 
I Department Chairperson (or equivalent) elected 

hv the Department Chairpersons on that campus 
I Htuilrnt selected by the student government (s) 

ot (hat campus 
I alaimm** nelected bv th«i Alumni Association 
I admlnlHtrator or ntaff memt^er appointed by the 

Vice Fresldrnt for Academic Affairs 

(H) K>*r College Dean 

\ tacaltv wmbers elected by the College Faculty 
(one from rach campus in the case of a Iri* 
cdmpuA coll4*gr) 

I Departrnent Chairperson (or equivalent) elected 
bv the Department Chairpersons of the college 

I >tudent from the college selected by the stu«» 
•letit government (s) of one campus or three 
.'4mpuseH, dt'(>ending upon whether the college 
extsts on single campus or is a tri-campus 
cot lege . 

I ahrvtUH selected by the Alumni Association 
I adninUtrator appointed by the Vice President 
tor Academic Affairs 

(t ) F>>r Ahh(K late Dean or Assistant Dean 

S faculty •nembers elected by the College Faculty 
Wru* frort vach campus in the case of a tri* 
c4mpu!i college), (If the AsscKiate Dean or 
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Assistant tean is to hava rasponslblllty on 
ona campus only, than only that caapus shall 
•lact*) 

1 studant from tha coUaga salactad by tha stu* 
dant govanimant(s) of ona campus or thraa 
campusas, as approprlata 

1 Dapartmant Chalrparaon (or aqulvalant) alactad 

by tha Dapartmant Chairparsons of tha CoUaga 
(or aqulvalant)i (If Chairparsons or aqulva- 
lants axlst within tha acadamlc unit to ba 
sarvad by tha Assoc lata or Assistant Daan) 

(d) for Olractor ot tha Library 

3 faculty nambars alactad by tha Campus Faculty 

2 mambars of tha profasslonal staff appolntad by 

tha Campus Provost (at laast ona library pre* 
fasslonal) 

1 studant saUctad by tha studant govammant(s) 

of that *campus 
1 Dapartmant Chalrparaon (or equivalent) elected toy 

tha Department Chairpersons on that campui 

The Campus Provost shall, In his charga to tha 
cummlttaa, Indicate tha naed of the committee to 
seek the advice of individuals familiar ulth 
Instructional madia and the concept of the library 
as a learning canter. 

14, U When the Administration fills any of tha above 
posts with an acting appointment, it shall notify tha 
AAUP at once* It is expected that the appropriate 
search and screen process shall be initiated by the 
Adminiitration within one (1) month after tha acting 
appointment is made, excluding Sumnsr Sessions, Inter- 
:.essioni, or periods when the University is closed* 

14, U Selection of the Vice President for Academic 
Affairs . 

(a) With respect to the selection of the Vice 

President for Academic Affairs, there shall be 
significant faculty ^rtlclpatlon in the Presi^^ 
dent*s and the Board of Trustees* search. 
Three (3) members of the faculty, one (1) 
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• I«<*rtf4 each Campus Paoulty, and one (I) 
Department Chairperson, elected by the Department 
Chairperaona of the i.rn I vera ity, totfether shall 
.'on^tltute no leu* than fifty percent of the 
Cunwnittee to recommend on the selection of candi- 
tales* 

iu) When the 1^ tninlstration and the Board of trustees 
ap|H.>int an liotln4 Vice President for Academic 
Affairs, the AAUP shall be notified at once. It 
IS eicpes'ted that the appropriate search process 
will be initiated by the President or the Board 
)f Trustees within a reasonable time after the 
^«*tini appointment i» made (see Section 14.16). 

1 4 . 1 H g**J^^<;^» t^n of the President Of the Unive rsity . 

WJ^h respect ti. the selection of the President of 
rhe t'niver^ity, there shall be sl<|nlf Iciint faculty 
$»*%rt i<'ipat ion in the Board of Trustees* search 
ml three (H members of the faculty shall be 
elected i»y the faculty, one (I) from each campus, 
t » ^er•/e wl*h others as determined by the Board of 
Tr-Mteea on a *.v>«mittee to advise on the selection 
>t '*an \ \ lates. 

rti) When the BoarJ .>f Trustees appoints an Actlnq 
Prenitent. the AAUP shall be notified at once. 
X* expeL-ted that the appropriate search process 
will be mitiatfd by the Board of Trustees within 
I r^^i'^onable time after the acting appointment Is 
Twile (nee Section 14.16) « 
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r^cMlUL J^l«c t torn « 



14.21 TtM llMifiAr^otifl «nd Balloting ConlttMS for 
cMpufl Md colUg» 0ioctioiifl fliMill procood M follows: 

(•) Bach ColUgo Md oach CMput shall hava a No«ina« 
tiona Cofwittaa and a Balloting Cooadttaa (not 
nacaaaarily distinct) , oach conaiating of fiva (5) 
full*tiaia faculty naoibara* 

(b) To florva on tha Momlnationa Cniftttaa» a faculty 
ombar ouat hava boon a full^tima water of tha 
CoUaga or Caopua Faculty for at laaat (vo (2) 
yaara • 

(e) Tha AAUP shall appoint a non^voting obaarvar to 
tha Nominations Cooodttaa and tha Balloting 
Coonlttaa* 

(d) Elactions to tha Nominations and/or Balloting 
Cdmmlttaa shall taka placa at tha same tima as 
other faculty slaciions /aaa Paragraph 14.23(a|7. 

(a) Tha tarm of office of a member of tha Nominationa 
and/or Balloting Committee shall be one (1) year» 
for a term beginning the following September* 
A menber may not serve for more than two (2) con-» 
secutive terms on either Comittee. 

(f) In tri-caopus colleges « each campus shall have at 
least one (1) representative on each Coonittae. 

14.22 Procedures > 

(a) During the first week of Harch, the appropriate 
!(ominationa Committee shall prepare a list of all 
vacancies which will occur on standing coonittees 
of Che college or campus for the next academic 
year» and lists of faculty members eligible to 
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tin the«« vacunclvft. Thrne lists shall b9 dis* 
irlbuirti by mil to the faculty. Those who are 
uiiwlillnK or unablr tv stand for vlectltm and to 
verve nust withdraw their names from the appropri* 
ate lists. 

(b) Within two (2) weeks after the initial mailings 
the NiraiinatloMS Ciiinnittee shall prepare a list of 
persons eligible fur nomination, distribute it by 
'nail to the faculty, and select and post a date 
tor the nominatittns Meting. This nominations 
mretinK shall (nrcur no later than four (4) weeks 
after the official notice cited in (a) above. 

U) the faculty will nominate a slate of candidates 
trotn the official eligibility list at the faculty 

:t)retiug Convened for this purpose* 

(i!) The NitminatioiiH Conmittee will prepare and mail a 
oalli>t containing the slate of candidates within 
irtt* (I) week after the nominations meeting. Can* 
vUilates will b<> lifted on the ballot in an order 
•Utermined bv a blind draw. Unmarked ballot 
ritvelppt'H will be retut^:ed in a second, signed 
ctivelope to alUnf tor appropriate identification 

thc^He voting, while preserving the anonymity 
«>1 the individual votes. 

U') Hdlli'tH Hh.ll he deposited in secured ballot 
S«))(e4 with! I two (J) weeks after the date of 
-'uil I ln«(. 

(t) rhf HAll*»tin< (:t>minlttee will count the ballots 
itu\ rt*(H*rt tht* results of the election to the 

t 41 U I t V . 

{/J Klfitlo!»H t\»r other faculty positions* including 
thi'Hf *Mi Sdfch and Screen Contnittfes » shall be 
v.»Maui t*a in aict>riUnce with the procedures of 
t.i) - (t) 4!M*ve, exvept that the election process 
>Mdll inlti4tt*ii as HiHin as practical after 
:he nt»vd lor Ai\ election becomes known. 

ih> In ♦•t'^TKtMu y situations, special ad hoc election 
;»r.^traurfs -*wiv devised by the appropriate fac» 

.Uv vlfCl*T4tV . 4 O A 




U. I E>i«utttclo Htfmbtff hip on Facultjf Bodlo 



Thr ihiivervity President «nd th« Vlc« Prrsldmt for Ac«d«mic 
Affiiirs Atv mrmb^rs «»*ufficlo uf all campus «nd college fac* 
ulel<»t. Kach C«mpu» Provost U m member «ic*offlclo of hU 
Cdmpuft Faculty and of the college faculties on hU Can^us« 
Each CulleHv Deaii» 4sscH:late Dean* and Assistant Dean is a 
member es«offlclo uf his College Faculty. Other admlnlstra* 
tive officers holding academic rank are members of their 
appropriate college and campus faculties* 
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AMTICLE 15 



15. 1 Intent, The (Mrti«s reccxjni<e and endorse the iwpor* 
t4nce ui ^mtJktiimhxn^ ^ prtwpt. fair, 4nd efficient mechA- 
ai«m fur the orderly resolution ot cowplainte and cirievAnces. 
Contiatent with thAt purpose* the parties encourA^^e the 
■attlement ot controversies on An informAl basts* but* if 
thrtt IS not possible* they ccnimit themselves to impl««ient 
Che tolluwm^i procedures, 

15. 2 :>e f mitions . 

is.^l A 'compUint- is An informsl clAlm by a wew- 
l.er of the bA n|A in in | unit or by the AAUP that a mem- 
ber 'S^ Of thii* AAUP hAS been subjected to treatment 
which IS Improper. untAir, srbitrAry* or discriwlnA- 
tory, A complaint may aIso, but need not* constitute 
-Hf ot the types of jrievAnceS defined below. In 
siOh Cise It nMV# At the coirplA inAnt * s option* first 
U. «N«9<iM.! ill the twnnor set forth in Section 15.3 below* 
A c'ompljunt ♦ shouM be filed promptly. 

l*).ii «Jtiv»v4nces nwy ipply following 
twii t «:-^or les : 

u A TA^'alt', atat*i8 |riovance" is An Allegation* 
with ntspeot to A faculty status matter, by a 
r4T\bt»r of thi? ))ar|Ainim| unit or by the AAt^P 
thi*' %n,- ioti;>r taken by any faculty committee 
(»K'h 48 th*- lifO or the CFSC) or an adminis- 
♦iitor WAS Arbitrary: cApricious or dlscrimin- 
itoiy inconsistent with or violative of the 
5 rocfi! irfs set tcrth m Articles lo and II of 

Afffem^Mit or of department , college or 
^'nivorsitv procedures or standards which Are 
.•»taM iJ^h.Hj to implefpent the terms of this 
Au»«»*ru*nt* or in violation of the member's 
r i.iht ti' my procfdurAl quArAntees set forth 
iM this A ir«»»?fnerit . $uch an Allegation can 
. nlv b.» rtvi U* ift«*r a personnol decision hAS 

r-nUTfd by the Vice president for Aca* 
bTiv.* AftAirs. 
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(b) A "contractual <|ri«v«nce'' is • dispute ragsrd- 
inq ths propor interpreUtion* «pplicstion« or 
«lle9«d vioUtion of this hqtemmnt, in other 
th«n a tecutty status Mtter» which is not a 
faculty status griavanca as dafinad abova» ax* 
capt that a 'contractual qriavanca** shall in- 
cluda a disputa as to %#hathar an adninistrativa 
or Board of Truataas' decision which is baaed 
upcn a faculty body, co««iittee» or administra- 
tor's recosMndation properly applied the 
particular standard sUted and required else- 
where in this aqreemaAt (e.g. **unu8ual circum- 
sUnces for compelling reasons'*) /see i'araqraph 
11.22 (m]^/. Only in this re<|ard does a "con* 
tractual grievance*' include a dispute which 
otherwise would constitute a ** faculty status 
grievance. ** 



^""^ ^ Infcnnai Procedure for Cowplainta . Any meaner of 
the bargaininci unit may present and discuss his complaint 
either with or without ,i representative of the AAUP. 
Sunilarly, a representative of the AAUP iwiy informally 
present ar.d diacuss a complaint on behalf of any member 
or qrouj of members with the appropriate administrator. 
Any aettleMient. withdraml, or disposition satisfactory to 
the member or the AAUP of a complaint at this informal 
ataie shall not constitute a binding precedent in the dis- 
position of -ither similar complaints or grievances but 
ana 1 1 be a final resolution of the particular complaint. 

l'>.4 Procedure for Cont ractual Grievances (Excludincy 
racultv St atue Grievancea ) , !f th«* informal procedure for 
reaolvmvi eompUints is initiated and does not result in a 
•«ttl«mont. or it is bypassed^ and the complaint is also a 
contr^tctual v|rievance as defined above* either party to 
thia A |rt»«?ment may invoke the following formal grievance 
procedure which shall apply to all "contractual grievances.** 

1^.41 Step I . 

Th*? <{r levant or the AAUP shall file a written griev- 
.»nc« with the appropriate College Dean within 
forty (4«>) days after the occurrence of the event 
which -lave rise to the dispute. However » if the 
iHTcurrenc*? of the event is not immediately known to 
the irievant (or to the AAUP in the case of a 
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trtMd<tr ai«put«»)« the time within which to file « 
iri0vanc« shdll cofi«nene« when the occurrence of the 
4»vent IS diecovered or ehoulU hAve been discovered 
by the «x«9rcise of due dlli(|ence« The Administrs- 
tiun shi^ll forward copies of ell qrievence corres- 
jiondence between the qrievant end the University to 
th« AA»iP <|riev4nce officer or such other jJ^rson es 
the AAUP RMy specify in writinq* 

The College De^n (or his designee) shall hold sepa- 
rate or joint conferences within two wrK weeks 
Aft«r receipt of the grievance to discuss the dis- 
l^nKts with all relevant persons in an atteeipt to 
r«McK a satisfactory settlement. 

tr the dispute is not amicably settled* the College 
:>«»an or his designee shall within one %M)rK week 
4tttfr the final conference deliver to the grievant 
tfii ►he AAt'P a signed statement of his position re- 
iardt(v| the nutter. 

:>tep 2 . 

nu« irifVrtnt (or the AAUP) shall be entitled to 
.>btain review of the decision rendered in Step I 
above by filing a written notice of appeal with 
» »uf v*amt.ua Provoi»t within one vwrk week after re- 
t ut the eigned statement referred to in Step 1 



rhf oa.'Hius Provost (or his designee) ft'hall hold 
(ft«*(arate ur )otnt confererjes within one work week 
itt«T fc»»ij>t ot the notice of appeal to discuss 
♦ r*.. liAj uf** wi'^h Jill rel jvant persons in an attempt 
»ii r«%av*h a satisfactory settlement. 

ir *h** fi»jni«:e rtw^ius unsettled* the Provost shall 
wi'^ ir. » f.o wt.»rk w»«ek aftor the final conference 

♦.•livi'f tv> th.« Tfiovant im! the AAUP a signed state- 
-♦•r.» v>r ^us fH-«itic*n re*Mrding the matter. 



r^•• jrie/.'int f-»r 'he AAl»P) shall be entitled to ob- 
> iir f/iew or ♦he decision reached in Step 2 above 
. Mlir? 4 written notice of appeal with the Vice 
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fr^siJent for Ac4J«fnic AffAirs within one Mrk week 
Attor r«ceipt of th^i written eUiteiiient referred to 
m Step 

ttie Vice President fcr Academic Afiairs (or his 
designee) shftll hold septtrate or ^oint conferences 
within one work w« ek after the notice of appeal to 
discuss the dispute with all relevant persons in an 
att<«i»pt to reach a satisfactory settlement. 

If the dispute resttins unsettled, the Vice President 
for Acadwic Affairs within one work ureek after the 
final conference shall deliver to the qrievant and 
the AAUP a si^ined statement of the University's 
tJosition re^rdinq the nutter* 

1S*44 with rvspect to contractual grievances filed 
by the Administration the first step shall be with 
the applicable AAUP ^irievance officer and the 
second step shall be with the AAUP President. The 
same i>rocedurea and tine limitations set forth above 
with rf*spect to faculty member or AAUP <|rievances 
shall apply. 

i^.V> With the consent of both i^irties to this 
Airecmentt which consent shall not be unreasonably 
withheld* any of the above steps with respect to 
either faculty or AAUP grievances or Administration 
irif^vances ray hv omitted when by virtue of the 
ruiture of the grievance the authority to settle such 
A irievance in at a higher level* 

1^.4t> It ^ contractual grievance is not satis'- 
facturily resolved at any of the above 8tepa# cither 
^ht» AAi:P or the Administration nuy submit it to 
arbitr »tion 4s set forth hcreinbelow. tk>wever« an 
mdiviJ^l who asserts a grievance re(|ardin<| claimed 
ri|h»^8 jr priyile<|es which derive from a commitment 
in writin^j (such as an individual letter of appoint- 
m*?'^«i» ai|n«».J ty a iean or a hi«.|her University officer 
:*vi-, hUht* to prosecute his claim as follows: The 
ir. Uvif\uAl nay invoke the 'jrievance procedure here* 
r*.vj»*r tnr-. iih step K if the matter is not resolved 
4^ th.? .V fjcl jsiun ot j;tep J, he shall have the option 
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»u jiruCTOiJ tu arbitrjtion h*freundt?r, if th« AAUt^ con- 
sent •♦or to prticeeti thruuijh any other lawful means* 
fifiwev«tc« thw limitatiunf anJ restrictions which 
wiJii'i ^4|i^licabl«f to 4n arbitrator- (as set forth 
m s»c*i »n IS.4H) 8h.ill sunil^rly apply* If the in- 
livii-iul ttl*?cts arbitration her«un*ler in the exer- 
ut suoh '-»i.tu)n, that shall bt» his sole remedy. 
It v.rt ♦hi? cj»h»«r hafui ho ♦•b'Cts ^o prt>ce»?ci throuifh 
s<.ifiH« other lawful means* that shall be his sole 
t«T«'<y 41. J h»' s^iall futvo fu. ri^iht to arbitration 
•ivr«* *i; let . 

r A^jpofnt^nt i>f Arbitrator ^ The parties 

^ern'^^ tulV-.^r T TnT'appo Tnt the toMowlny perNuns 
t > ^^rvr as a uer-nanent IKt ot rotating arbitra* 



1» tva Robins 

4. 6enja'*^{n Roberts 
3. ja^rvs Alt ier { 

tnanoel St-^ln 

5. HI Iton Rubin 
6. 

7. 



n..' t'jf.-i ir. r 4it.i*ratuts s^wll Starve singly on a 
t ♦a* It ; Uiais u'Oot im i tu the orcior in which they 
4f.. lij»*v). It An Arbitrator is not available with- 
in a r^MSt niblo ft-r io*1 4ftor his turn, the next 
»rt iT4tor ir. or.n«r shal*. be selected* ami so on* 

cnf ot T artitritors is available within a 
r.vi3«.ruiMt- pti ot time. Vox the next arbitra- 
M.>n rhet.^tt.-i th*» arbitrator who was listed iwffed- 
i*t*.l> »rter thv arbitrator last selected shall be 
fvf<t i:x 1 1 no, Mijwwer* by mutual consent any listed 
4Ttitt4tvvr ray If selected out of order or an arbi- 
♦rit.^r w t listol may b«» selected* If in any case 
•u.f..* t ♦h*" arbitrators above are available within 
» t. M40f.it If p**riv1* an alternate arbitrator shall 
I.. t*.l...'f-^ in s-ich case* pursuant to the rules of 

A.-nt't UMn Arbitration Association (AAA)* All 
irl.»ri*i':. i.n Jor this ajteement . whether conducted 

If... *h.' arbitrators listed above or such other 
r*.t:i« r. s^all bf c^onJuc'tcd in accordance with the 
V l;:.»aty UU^r Hulvs of the AAA* The list of 
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dirbitt4tors who»« rv*m«s ap(>«4r 4l>ov« shdll sorv«» for 
th« auc4ttori ot this Alre«ment: hwevtfr* it im acjreed 
that iny of the above nam«s My be atricKen durincj 
pori'^a %^«n no arbitrations am pendin^l by either 
purty ii|A>n living one month's notice in writin<| to 
the uther v^rty to this A<|ret!fnent • No |Jttrty shall 
have the r i*|ht to reinove more than one (I) of the 
above aibitrators JuritKi the term of this Aqreement* 

1*^.4^ Nu more than one (I) (jrievance shall be pre- 
senteit in any one arbitration* except with the con- 
sent of the parties* provided however that the con- 
sent of the parties shall not be requircnf where the 
iri^vances arise out of the same transaction or dis- 
pute. The arbitr.«tor shall only have the power to 
tenter an a%aird teifardinif the proper interpretation* 
application* or alleqed violation of this Agreement 
and Jirect a remedy which makes the qrievant whole* 
consistent with the terms of this Aq*eement« In 
ren^Vrinq such award and remedy* the arbitrator 
shall not detract from* omit* or otherwise modify 
4ny <'f the terms of this Av|reement. 

l^>.4'» The cost of the arbitrator shall be borne 
tni^ally by the parties. The arbitrator's decision 
shall be final and bindin<| on the grievant* the 
AAUP* and the University. 

l'-.^ rACilt_Y .Status Orieyances * Faculty status qriev- 
4 noes 4 8 letined in Section l^»22 shall be processed as 

Uii i«JWS$ 

IS.M The individual or the AAUP shall file a 
wr itt<»n irievance with the Vice President for Aca- 
deme Aft4irs within forty-five (4S) days of rMeipt 
>f notice of a Vice President for Academic Affairs' 
u*cimion« stating the nature of the allet|ed viola- 
tit)n. Th%^ Vice President for Academic Affairs shall 
o insult with the cNtirperson of the appropriate Col- 
Ivi** faculty status Committee and the last adminis- 
•t^s^^jt whu dealt with the Mtter. A copy of all 
}ri**/4nOf correspondence between the ^irievant and 
•hf Vice President for Academic Affairs shall be 
•orwat U«** to the AACP. The Vice President for 
^«*idt*mic Affairs shall discuss the <|rievance with 
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4ll rel0V«nt p«rtons 4n(i shAll Mk«> x qood faith ef* 
fozt to Amicably resolve the v|r i«fV4nct>. tn this re- 
l^riU the Vic« President for Academic Affairs shall 
have the authority to reverse the decision* to refnand 
the matter tu the proper faculty tody or cownittee 
for reoonsi(leration» or to provide any other rsnedy 
I irtfCil uix^n between him and either the qrievant or 
the AAi;P tu the extent that such remedy is not ineon- 
sisient With the terms^ conditions* procedures* or 
stan.lirJs elsewhere set forth in this Agreement* If 
»he Mtter is not resolved within three (3) weeks 
ifter receipt of the written virievance by the Vice 
Pz»«siilent fur Academic Affairs* he shall furnish a 
written statement of the University's position forth* 
with. 

l^.Sif It the decision of the Vice President for 
A<ra.1*«niic Affairs is not acceptable to the grievant 
or the AAtn^ the individual or the AAUP may appeal 
the leciflion to an ad hoc Faculty Status Judiciary 
by til III I A written notice of ap(>eal with the Vice 
I*resil^nt for Academic Affairs and the AAUP within 
*'t*t\ (lO) liys after receipt of the decision of the 
Vic»j Presi-lent for Academic Affairs. The Faculty 
;»%»aa .'i.Uciary shall be composed of six (6) mem- 
ber* ♦ rhre** (I' ^ppoin^ed by tile AAUP and three (3) 
I / the Administration, none of whom shall have pre- 
vio'ialy ^rtici|at«>d in any of the natters which 
TSve ria** to thf jrievance. The Faculty Status 
TutlK'ury «hall c^onduct a full and impartial hearing 
««fnpl('V int| the same priicedurea as set forth in 
SfCtitm **.'^> '}t tfiis A ireement,* tf a majority of the 
Kaf ilty Status fudiciary finds there is merit to the 
ir i»«v»n«»f. th*» ndiciary s^ll be empowered to for- 

»lat«* >he appropriate remedy ( subject to Section 
I' in^*ludin.| renewal of appointment, granting a 

j-r e^ot ivnv. .>r rnoommending tenure to the board of 
rri4*-«»a. This decision shall be final and binding 
•n irifvant. the AAW. »*nd the University. 

I' , it th** ♦i.limary is deadlocked* a new 

I*i.<i*i4rv »^ll t^jjaneled, composed of three (3) 
m**mi»T<. 'I: apjHJinted by the AAUF, one (I) by 

»hf A !?r 11 iftir »t loo* and a third mutually agreed to 

• •••ter .f \4rrffT^nV. 'Utrd Manh l^7S, Appendix C, 
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t>/ ) two, Tht? thinJ tii«?|pb«r shall be 4 mmLor ot 
nriu ♦?fjiver«it y cjcumnun U y ♦ if |JOttlbl«« or «lterrM« 
livtfly 4 i>*»tm>ti involv«til in hi^iher <Kluc4tion in the 
s^a»»' i*f vt«w .Jt.t»t5/, ^)ne of these persons shall 
^uive prtfvinusly (>art iciiat€«u in the facts qivin^f 
I tu this case or thf i^r lor Judiciary which d«sd^ 
lt.»*KoiJ. rr.is /'ulKMary «hdll otherwise function as 
♦••t forth jLovt* in Sect i'.>ri IS, 52, 

*' ri.»t' Mnitg . Tirm* limits throu«|hout this Article 
i#«terrirti to lays shall mean workin*! days,** which are 
Iff jruMi j« uiy« ttxclusive ot Saturday, Sunday, formal Uni- 
v**rsir> fu'liiiays, pttriuds wh«»n the University campuses 
• jfi.i ^ummtT bVssions and Intersessiona. Either 

larty nia / I t. |t-inUnt 4 r*^a<>nabl«« extension whenever per- 
%>»t\A *i»»«*»*ft«ar*; t'>t thf I roper pri?sentat ion or defense of 
I ir wv.t'u'f 4tv inava liable durin<| the period when re«|u- 
lac v*laii(i««s art* t.^it in session. 
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fcESBAiIgH AMD TOAVEL 



It. .11 Th« university an^J the AAUP rocoqnlEe the im- 
l>ortanc'e of research and other creative activity as an 
intetiral part of professional <|ro%#th« as an adjunct 
to creative teachlntj* and as part of the development of 
th« University* 

if,A2 To this end, the University shall continue a 
itpmMal research fund, at an annunl level of $25,000, 
to be au«|ioented where possible by foundation 9lfts 
tfpecifieally designated for general research, for the 
*ut>|*ort of scholarly %#orK by Individual meobers of the 
fai^uUy and professional ^taff* Awards from this fund 
«ihall bo made in accoidai.ce with present practice* 

It.. I) Thtt University shall encourage faculty members 
to 4pf'ly for appropriate research <|rant8 and grants In 
H i|>iM>rt of othor creative activity, and shall assist 
fa-'ulvy mrtnlMtra in the preparation of grant proposals 
thru'^iri the Colle%|o Committee on Research (If such 
.*ne«Bitt«m is or^|4iii2ed in a particular colleqa) and 
through 4dBiinifttrative ofCioes concerned with such 
I rant 

It'. 14 K>*<luv*«Hi load for research shall be assigned 
in 4i.*i* >r Unc*e with tbc provisions of Sections 7,6 and 

' . K 

L«-.i> rh«% A^iministration and the AAUP are In con* 
'♦4rr»»n tJiat the r^^rt "Rocommendat Ion for a Unlver- 
ity H»»4.»4r.-h l>olic*y. June, 1974, prepared by the 
. ;UMininttt«**» on Paculty Privileqes and Responsibilities 
>f .•oin<nitt«»e on Evaluation and Goals, represents a 
v.%li4bl<* r**<»ourco to the faculty and Ateinistratlon* 
T*i«» f^r.»«ioin*| *tat*^ent shall not be construed as chang- 
mi Nirfnt praotifea and policies with respect to re» 
i.Mr n A bnini'itration. pat**iits, copyrights, or any other 
4 4h|.»rt 4rea4 aiscuase%l In the referenced document. 



I2i 




16.2 Tfv^l Granta . 

Trav«l fufidt for the attendMce of faculty at profMsion* 
al and •c^olarly nMtin9s shall ba a<teinistarad in ac- 
eordanca «#ith prasant policias. 
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ARTICU 17 

t'WIVEHSm COltttSSlOH AND FlIUIiCUL EXIGENCY 



i; i Jhm University and th« AAUF concur that FairUigh 
Dlchinsun l*nlv*r«iiy. with its diversity of intellectttfil and 
prufessionsl rvsuurces, offers the potential fcr creative 
problem solving through the application of the combined c«p«« 
bilities of its constituencies* 

i;,2 University Cottinission > Where » in the vie«# of the 
president » the University's problem are of such nagnitude 
and CiTmpleiiity as to be inappropriate for eMmination by any 
ci>llegr or campus planning agency * he shall convene a 
University CiMonissiun whose organisation and operation shall 
be as described below* 

17.21 The Coonissiun shall conduct its investigation 
of the facts and shall prepare a written report %ihich 
^hall contain at least thr follcvwing items in substan* 
tial detail and with full documentation: 

(a) The factual basis of the problems and an analysis 
of their relative impact upon the entire insti* 
tut ion* 

0») A list of alternative solutions to the problem* 
to the extent that they may exist, based upon an 
analysis of the University's capabilities, sn 
lnvtfSti<ation of the approaches used by other 
in^t itut Urns to deal with similar problems, and, 
if applicable, the advice of expert consultants* 

ic) A iitatement as to which of the alternative solu- 
tions are recomviended* 

1 7. J J 0>mpi>aition and He sponaibilit lea * 

(a> Th«* Cimmission shall be composed of members of the 
tavultv» student body, administration, supportive 
5t4tf» profensional staff, and alunsii* 

{h) l^e Preaidrnt shall charge the Commission and give 
it his analysis of the problems, potential courses 
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of action, and such* InforMtlon as Is avslUblr 
to thm 't«siU#nt which ducumnts the •]iUt«nc« 
of th« prublsm. 

(c) Thr Cofonissiun shall ¥ork toward an expeditious 
•namination of the problem and its solutions. 

(d) The Consaission shall complete its assiKnment within 
a Ume«frame established by the President in his 
charge, which time shall take into account the 
ccmplexity of the problem, the urgency and inpact 
of the problem upon the entire institution* and 
the availability of relevant data. The President 
may, at his option* extend the life of the 
Conmissicm . 

(e) The Commission shall br composed ar follows: 



Full-time Faculty 6 (elected • 

2 from each camous) 

Administrators 3 (appointed 

by President) 

Department Chairpersons 2 (elected) 

Professional Staff I (elected) 

Supportive Staff I (elected) 

^l^ent I (elected) 

Alumnus I (the repre- 
sentative to the 
Board of Trustees) 

Frestldent i>f Tniversity Senate. I 

Hrv^itilent of AAl'P I 

rreHident of ihv University I (without vote) 



KJfi teil nvritHTs of the Cotmnission shall be elected 
dMt! troTi their respective constituencies through 
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•p«cUl •Itcllons d«»lBmd to be conpUted within 
• thrM«Mek period^ According to the following 
procedures: 

(1) ^tombere of the faculty eligible for election 
shell be professors or essociete professors 
with tenure* 

(2) When the President declares that a Conmission 
be convened, each Caopus Provost shall at once 
request each department to poll its eligible 
mev^ra and coB^>ile a list of eligible ambers 
who are willing to serve and shall siimiltane« 
ously request each College Dean to convene a 
college Meting as in ()) below. 

(1) Oepartnents shall submit such lists, certified 
by the Departnent Chairperson, within one (1) 
week to the College Dean for trananittal to 
the Cmpus Provost* 

ik) The Cempus Provost shall prepare a coobined 
campus list of those eligible and willing to 
serve, and send the certified list at once to 
all members of the faculty on the campus, and 
to the Chairpersons and the College Deans* 

(^) £ach College Dean (or Associate Dean for a par* 
ticular campuA) shall convene a College Faculty 
meeting for the purpose of holding a secret 
ballot election of t%#o nominees from the cam* 
pus-wide list who shall be that collegeS 
nominees, but who need not be members of that 
college's faculty* 

ih) The Csmpus Provost, together with the Chair* 
person of the Campus Cotmcil, the leader (if 
anv) of the Campus faculty, and an AAUP 
appointee, shall combine these nominations 
Into a slate which shall be presented to the 
Campus Faculty in accordance with the follow* 
log procedures: 
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(1) C4iidld«t«s will h9 llsMd on tht ballot 
In M ordor dotonilnod by a blind draw* 
UraMirkod ballot onvolopot vlll be rttumod 
In • socond, slgnod onvolopt to allov for 
approprUto idontlflcttlon of thoao votlngt 
tihllo prosorvlng tho anonymity of tha indl* 
vidua 1 vutas* 

(11) Tha ballots ulll ba Mllad dlractly fran 
tha Of flea of tha Campus Provost. 

(Ill) Ballots shall ba daposltad In saeurad 

ballot boxes vlthln ona (1) waak of tha data 
of mailing. 

(Iv) Tha ballptlng coomlttaa dascrlbad abova 
will count tha ballots and report the 
results of tha election to tha faculty and 
tha President. 

(v) Election results shall ba detaralnad by 
plurality except that both me^ri elected 
shall not be from the same college. The 
highest number of votes received by a nam* 
Inee shall determine the first men^r 
elected. The highest number of votes 
received by a nominee from a aacond college 
shall determine the second meoiber elected* In 
the event of a tie, the winner shall ba 
chosen by lot. 

(7) Candidates who Indicate their iillllnpiass to 
serve shall also pledge their vllllngnass to 
devote extensive time to the C<mmlsslon task. 

(8) The Campus Provost shall Implement the above 
procedures so that they are completed within 
three (3) weeks. 

(f ) The CooBilaalon shall elect a chairperson and aacre* 
cary from among Its members* 

(g) During the course of lea deliberations, tha Coonls* 
alon shall consult with those within the University 
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cutMmmlty and r#tource p«rson» from outside thm 
Unlvvrtlty at it dems approprUte. 



(h) R9li«f from profeaalunal rosponslblUtUs shall 
be provided, commnaurata with the charge of tha 
CiHamiaaiun and the iim constraints. 

(I) The Conwisslon shall prepare a susMry of princi- 
pal findings i^hich shall be distributed to the 
University coiomunity and forvardad to the Presidant* 
A period of tiMi (2) weeks shall be allotted during 
which tiw cuoaents from nss^rs of the University 
ctMminity may be sent to the aecratary of the 
Cunmission. 

(I) A final Coomission Report shall be submitted to 
the President • 

(k) The President shall consider the Cosnission's 

Report and, in the development of his own evalua- 
tion and reccnvnendat ions , he shall give great 
weUht to the Coomission's analysis and recoonenda* 

t ions. 

(I) The CoiwiUslon's Report ^and the President's rec- 
ommendations shall be forwarded to the Board of 
Trustees. 

im) The entire Consnission shall be invited to meet 

with the Board of Trustees to review the recomaenda- 
tlon^i of the Commission and the President. Indi- 
vidual members of the Coonission shall have the 
opportunity to discuss their points of view. 

in) The Board uf Trustees shall give great weight to 
the Report of the Commission and the recossnenda- 
tlons of the President » and its decision shall be 
reasotiable and objective* given the circumstances* 

1 ; . i 5 Implementation of a Board of Trustees' Decision . 

(a> The President shall charge the Vice President for 
Academic Affairs to implement the decision of the 
Board of Trustees. For purposes of implementing 
the decision, the Vice President for Academic 
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AlfairM %\%Mi\ call u|hmi the deaiii» nt the afffcttpd 
collvKvv^ or the adniiiiiat rat ive head» ot other 
attev t«d a<lmiiil!itrat ive unita which are not 
included within the collenea^ to convene the 
CiilleKe Hl^nniiig CiimmitteeM or other appropriate 
plauoinK unitii tor the puriuiiie of fonmilatiiiK 
«tl»ecit ic impleinentai ional priKeduret^ . Theite rec* 
immiendat ioni» nhall he forwarded in writing to the 
<:ollei((e Oeaii (or other appropriate adminiitt rator) 
within thirty ()0) calendar daytt of the Collene 
Dean'fi (or other admin i iit ratur * m) chargi^ to the 
Coitvnittee, 

(h) The appropriate planning group ithall conault with 
Hiu\ permit to he heard thtise to he affected by the 
Implement at ion plan. It the implementation nhall 
artect an entire unit (e.K* ^ collegt*) the College 
tK*aii (or other appropriate administrator) ihall 
citnveiie a full college meeting tor open diitcuMBion 
an>l development of recommendat ionit to the planning 
<r(>up. This Mhall take place within the 
thirty* (iO«) day period cited 4ihove« 

(i ) It (he College Planning (*otmn1t tee (or other plan* 
iifng group) and the College Dean develop and agree 
upon a plan tor implennMitat ion of the Prenident's 
vharge. the plan shall he pnt into effect, Hnhject 
to the Uiiual review p roc en Hen by the CampuH Provost 
and the Vice President tor Academic Affairs. 



(d) It. tu>wever» the College Planning Commi t tee and the 
roUege Dean cannot agree n^Hm a plan, or hold 
HtriMtgly divergent views n|Mni such a plan, the 
campus Provost shall attempt to effect a settle* 
?tH*>it , ttr assist in devel'>ping a new plan of i tuple- 
■iientat it>n within the prescribed period cited above* 

<e) A I Itne extensliMi may be granted by the Vice President 
t«*r Academic Affairs in order to effect a resolution 
which will meet the President's charge in the mi>»t 
e)((H*ill t lous manner. 

a) It ni» .t<reetm*nt can be achieved between the College 
Dean and the *nA)ority of members of the College 




FUnnlnK Cotttnlttre aftifr the Provont attempts to 
ettrct a iiett tement^ the matter shall be appealed 
in ihr Vice President for Academic Affairs, who 
•ihall review the several proposals « the various 
rev uttmendat Ions, and the supporting documents^ 
and inake a final and binding determination. He 
shalt <lve reasons In writing for his decision to 
aicepi or reject any of the several proposals. 



I / . I Mfiattcial Kxl ^ ency , 

i;. n rhe rnlverslty shall not declare a state of 
Kiiiaricial Exigency unless It Is demonstrably bona fide , 
Knartci4l Kxlgencv shall be defined as an emergency 
i..iuiitiitn in which the University's continued existence 
i'i MTiiHts tei^panly fiir lluanclal reasons. 

* * i;. J? 'It there Is a .fuestlon Is ti^ whether a <rtate of * 



Hna»ivi4l KhUimuv di*eH In fact exist, the provisions 
>t Artu If lb shall not apply and the AAUP shall have 
thf ri,;ht to tfHl ihf question judicially within one 
•«.tuh V%Miuf ^hall So laid In the State of New Jersey. 
Ihf fiiivfr>liv shall »n»t, during the pendency of such a 
"^.iir, i plf^ont anv action as a result of the state of 
Mtiviiu ial KxUetuv. In such Judicial action, the 
;.artifH Jk^rvt^ to act In all ways which will expedite 
t^H- vululal pn*ces?i In an effort to obtain a decision 

iMe. in this regard* the parties agree 
f » tir.utfd In «* Humnarv tnanner to the extent possible. 

I* i» Iti a Htatr Financial Kxlgency, the University 
havf thf rUht to take extraordinary action, 
>haU UK ludf a Hflcctlve reduction In University 
... I H.M.fi , 4 sflfitlvf fllnindt Ion or curtailment of 
ii i!!it> .»r pr^'grnns, and other necessary action 

* the itwt ruet iiwtal and non*lnstruct lonal areas 
t r 'H* rtnver«»i*. V in order tit avoid Iffttwdlate financial 
. ri I . 

I I. li .% sti^'» «»t Financial ('xlgency has been demon* 
^?Ti»f.* exist, the rnivernlty's decisions resulting 
7 t: he i'*:ple:!^*nted In accordance with the 

;.t - .i.i > .'t NeCti'Wi l/.Ji. 
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17. <t Any rvducticm in faculty %#orkforc«» wh«th#r through 
implmrntation of « bomrd of Truataes* pUn following thm 
Cuiomistion proc«duroa or pursuant to a plan davalopad to 
m«t a situation of Financial Exigmcy, shall ba in accord- 
ance with tha provisions of Article IS. 
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ARTtCLE 18 



sfcci-HtTY or EWLOY«irr 

IH.I Thm Untvorslty r^^co^inites th#,t its diverse and multi* 
face^e*! fA(*ulty represents a ma lor asset, and that security 

efn(:l'>yment ts essential to preserve the atmosphere of in* 
t«tlec*tual stimulation vital to its academic mission. The 
University also reaffirms its concern for the lives and 
.'•areers -yf x*§ full<*time faculty, and toi#ard this end, has 
sireed tM the pr<>tections of this Article in an attempt to 
pr»vile a fair ani orderly procedure at a time of difficulty 
in htiher edu^^at i<>n. The hAVf, for its part, achnowledcfes 
^hat unler the particular rircvimstances Jercribed in this 
Aireement. it may J>e n^^cefsary and appropriate to effect in* 
/'U'ln^ary rea^si inmsni or re«luction in faculty force. 

H J Invol.jn^'ary faculty reassi inment or reduction in force, 
'th»»r *han m miiviiual caser ^f non*renewal or disfiissal 
f »r I***, '•hall occur t»nly fr^>m one or morj of he follovinv| 
thr«»e «ir *«imi)tanv*es t 

f %^ A le^n u m ti) r^ Uicn or terminate a pruiiram 
r 4 fa-.'ulty p<>siitiMn throu*|V a College 
Planning C^mmittetf pr^cei^s pursuant to 
S«»'.-*ior 11.4. 

ft*y A l«»N'i««it'^n to reduce or to terminate a pro- 

tr^rr^ r a fac»ulty position pursuant to Univer'jlty 
C'wqnisntnn prof««%lureH , Sections 17«22 and 17*2)* 

' »ej**i-»n to un^'^rieen, se*/ere, drastic, or 

«*«rtfr fen**^* mat i fut tonal situations pursuant to 
Sec*» lonn I*.} and 17*23» 

H. < Th«» •I'ult^ 4tatun pr-^v-fdureH of Articles 10 and 11 
1 t'- ! * impl<»m«n^ the prr>cef?s of involuntarv re- 
I fn,iw»n* . r#<i'*ti^n of lo.% i. or termination of full-time 
f%-il»y. T*^.«» :>ifpar^^nt ferson.iel Comnittee shall make spe- 
•ifi • r»* * ^*nr*»n ia^ i *r.* rejartinvt «uch matters, 

l'^.4 n-* Hh.ill firtt takff place amonq part-time, 

M-ii»iir. ! i!"»n *t fac-ulty, mnststent with the retention 
f .^-^ *• Ju'*i^ I ^nal ly an J •connmically viable academic proqram. 
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iH.s If It 19 lotoniiln«vl th4t no alternative to full-time 
faculty rea<t«i|ruMint or redact ion in force ia poaaible. the 
prn<*eiur«i^ ^el^iw shall be followd in order* aa applicable, 
befofe termination of « full-time faculty member may occur. 

<a) Shared load between 4iaciplines« departmental 
collev|e»« or campuses (Section 18.^1). 

fb) Reassiinment to another department* college* 
or campus (Section 18. S2)* 

(c) Supplementation of teaching with non-teachin<f 
duties (Section lH,^4)* 

it) Shared teaching with other institutions 
(Sect ion IH.S5) • 

(V) Ketrainin-'i (!»ecf ion "iB. 5b) , . . ♦ « 

if) Transfer to a non-teachin«| position (Sec- 
tion l«,S7). 



' l) ReJu^^ed loaJ with proportionate reduction of 
<?omt>enaation (Section 18,58), 

(h) Karl/ retirement (Section 18. 59). 



l^.**! Shared Loa d. Whenewr possible, an affected 
^ull-ttme faculty member shall be qiven one of the 
f >ll ^ini v>pportunit ies to complete a full te4chinq 

load: 



a1 By *'eachini in htA area of demonstrated 
''•^pet^nce in another college, campus. 
>r unit of the University for part of 
his loavi. 



<h) If lemonatrably qualified to teach in 
another iiscipli.ie, by teaching in that 
lisc^ipline for part of hia load. 

iH.*^.* R«.%s4i jnment . Prior to actual termination of 
fr, - '^-tenured full-time faculty member, a good faith 
••ff be male to place that faculty member in 

tn fh».r iepartnent. colieie. or unit of the University. 
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(iroviled that th# faculty member can b« aaaicinad couraaa 
which hm i« 4«on«trably ^ualifiad to taach, and pro- 
viJaci that th« roaaaiMnMnt of tha faculty manbar ia 
^ocitptabltt to tha raceivimi departjaant* collage, or 
unit. Httaaona for non*accaptanca ahail ba atatad in 
wr it in«| . 

Tenureti tdcult/ ^vrrt^ers have University* wide tenure and 
sri.iM be reassigned to other units In vheir areas of 
v.(>rf>etence* In such cases the standards of Section 18,6 
shal I apply, 

Iri.'ii If other efforts to reasai(|n a faculty menbar fail, 
«nl a termination notice la iasued, then the following pro- 
ir«T shall be available to tha affected faculty manmbers 



1 %) Wj^hin i\) v-nth after the notice of term- 

m.i* i^>n ha^ h««en ^ent to the faculty member, 
rht* faculty member shall reply in writing to 

Vic*e Presi.lent t'yr AcaJemic Affairs stat- 
in f where he feelt* |ualified to teach elsewhere 
4^1 ♦hm the Uni/ersity, 

1 Within seven tM iayn after receipt of the facul- 
♦/ "^^enher'^ reply* the Vice President for Academ- 
ic Aff>«irM tthall transmit the request to the 'lean 
it •he •allele in which the faculty member re- 
| if-,ts reariiii inment . 

M Wi'hir. tw*» f*M weeks aftei receipt of the trans- 
-rf il. the Colle te :)ean sViall convene a meetin<f 
t ^hf ChairperM m and the Versonnel Committee 
•f ♦he lep^rrment »r unit in which the rea8si*?n- 
■"••n^ n re^iuestel. The applicant's qualiflca- 
♦ I ns Hh.%11 be re*.*iewe! by the personnel Commit- 

in ! *he Cha i rper*»on, and recommendations 
T.t m acor iance witb existin*| procedures* 
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possible* «xi «ffttotei| full-tlM faculty flMibtir shall be 
<jfe«fr0U suitablo* us«ful» anU available non-teachin<| 
luties to complete a full load. The determination of 
a vurliload oquivalont uf non-teachirvi loads shall L'e 
mutually arrived at by the University, the faculty mem- 
ber, and the AAUP , Such assignments shall not be to 
tho detriment of existin^i members of the administrative 
or professional staf . Furtnermore* in no case shall 
•u<'h non-teachimi assignment carry a teachin<| load 
m|\iivalent of more than twelve (12) credit tiours per 
academic year* 

^^•^'^ Shared Te achlnii wi th Other Institutions , in cases 
where it is possible to arrange shared teachincj duties be- 
tween the University end another academic institution, this 
option shall be offered to the affected full-time faculty 
mefab«ft; The' satar'^ and cost oil fringe benefits shall be 
proportionately shared by each institution pursuant to the 
salary end frin<|e benefit structure at each institution. 
This option shall not be available %4ienever more than six 
i*o credit >ioura per stenester at the other institution are 
r««4uirsd to provide a full teachimj load. Such faculty 
shall romain members of the University faculty and shall re- 
tain tenure tif held). The service of non-tenured faculty 
on sharetl-load shall Count toward the probationary period 
on a proportionate basis, in no event shall any action of 
th»» oth'vr acadomie institution be tR^utable to the Univer- 
sity with respect to any alleged violations of this Agree- 
ment . 

lrt.'>t, He traininj . in cases where an affected full-time 
faculty tnember oan bturcme competent for reassignment to a 
now UscipUne» department, or college within a reasonable 
time and at reasonablt* ••xpens;;. and where there is need 
Atvi buiMtft established in accordance with the faculty status 
{at> — sa of the receivin^i unit, the University shall* at its 
U a rret ion. pursuant to recoamiendations of the receiving 
anit i tt?partment, CFSO» end College Oean), provide a re- 
l.ioeti load, with no reduction in salary, and tuition sub- 
Hiiitt^ 44 r«squir«Kl by the sp^nrific circumstances of the 
m il « I i-ial cas<». 
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If*.**/ Tranaf^r to a Mpn - Taachtng ppsttipn . If It l« not 
l>o»9il>lo tu r«t«in a tull*tim<i faculty mmber in a teachin«| 
{>oi«ition» Xtim Utiivortity shall mako a roaaonablo effort to 
plA.*« thH faculty m«iBbtfr in a non*teachinq position within 
tu^ f;niv«r«ity tor which he is qualiflod* provided that such 
^lAv.*<M<)iit Jues not adversely sffect existing administrative 
or prMftfa«ional st^ff. While in this position, the faculty 
m«tiiu>t»r 4h4lL retain tenure (if hold)* but time in this posi- 
ti'Hi «hsll not count toward tenure, 

iri, M Kitduced U>a4, The sffectod full-time faculty member 
i»K4ll h^vii the opportunity to accept a reduced load without 
t'liiure or fringe benefits* but with a proportionate 
r**'ti«*t iv>n ijt salary and University contributions to retire- 

.1^ .1 . tuily Ketirjpenj^.^ Aii affc^tod faculty member within 
tnr«*«f (i) yoars of the (established retirement at/e shall be 
li.'on thcf option of early retirement in accordance with the 
•txiAtit^i plan, 

I M , ». Te r m I nat ion . 

Im.^kI when tftrwination becomes necessary, the procedures 
b*tl.iv Hhall be fallo%MHi: 

U) KiMviction shall first take place from among 
null -tenured taoulty usin) the existing pro- 
*«Hiare9 for non -renews I* including notifica- 
tion dates. 

KtMuction shall then take place from among 
t»mured faculty members. The department 
:fthall initiate rooorvnendat ions based on 
/cittfria of seniority* giving due regard 
to th«i jcaviemic necessity of providing 
npttcialists in the relevant sub-disciplines. 

{i\ Frtmary consideration shall be given to 
the responsibility to offer an appropri- 
ate rani|o of courres and services despite 

ctHluction. 
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mi«n individuals fulfill th« mmm disci- 
plinary iiMds in « d«p«rtjMnt« ••niority 
•hall prevail* Saniority ahall ba baaed 
on tha data of tha initial appoinlMnt 
to full^tiM taaching with tha Univaraity 
if aubaaquant aarvica haa baan continuous 
(including authoritad laavaa of abaanca)* 
Thoaa who raaign fros tha univaraity and 
ara raappointad latar ahall count aanior- 
ity from tha tiM of raappointamit. 



(c) Tanurad faculty aasbara taniinatad auat racaiva 
at laaat aavatitaan (17) montha' written notice* 
If the aitiiation changea during the period, 
thia taraination deciaion ahall ba reveraed* 

02 Right a of Terminated Tenured racultv. 

(a) Taniinatad faculty who are tenured ahall have 
recall righta for a period of five (5) yeara 
for an available poaition. Conaiatent with 
the apecific requiranenta of the Univeraity* 
recall ahall be in inverae order of temina* 
tion* No new full-tiae faculty member nhall 
thereafter be hired for a teaching poaition 
In the aame area of competence ao long aa 
the terminated faculty member retaina hia re* 
call right a* Such recalled faculty membera 
ahall have tenure and rank reinatated and 
ahall have the time of termination counted 

in total yeara of aervice for purpoaea of 
aeniority* 

(b) If a tenured faculty member ia terminated, 
he ahall be placed on terminal leave for 
one (1) year with baae annual aalary, pay- 
able in equal monthly inatallmenta* with 
all fringe benefita* 



137 



143 



c) In thm ttv«nt a member in recalled %#hile re* 
.*eivin<t termtnal leave p^y, such pay aball 
cease upon the effective date of his rein- 
statement. If he is offered recall rights 
4nJ falls to return at the beginning of the 
semester for which the recall Is offered, 
he shall be deemed to have forfeited his 
rec*all rifhts, provided that the faculty 
member has at least siKty (60) days' 
actual notice of recall* 
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ASSOCtATlOil PRIVILEOES 

Information to MUP * 

I *. II r»4rln<| XA^ term of thin A^ireement, the Untver- 
tity shall mAke avatUble to the hhVP, within ft reason* 
4ble time aftei* receivin^i a written re<|ue8t therefor, 
^11 tnfomwitton which is relevant and neceaaary for the 
aitmmtstration of thia A<treeiii«nt« the procea8in<| of 
irtevanres. and the negotiation of aubsecftient acireementa. 
Thi« provision shall not be construed to require the 
»?niver«ity to compile information and statistics in the 
f >rm retfuested, if such data are not already compiled 
in the ro(|uested form* 

^ 1 1. 12 'within thirty f iO*> days after receipt of a 
Mem«)r4ndum nn Appointment t^r a Letter of Appointment 
• t fn«d h/ a new member of the baniaininq unit« in* 
•lalinf any memi>er who enters or re-enters the unit 
fr-nn withm the tTniversity, the t^niverslty shall pro- 

fho AAt'P with a copy of the Hame. In addition, the 
t»nivf»r<i»y shall provide the AADP, with a copy trans* 
nit^oi »■> Che member, the follawin<| informationt 

Namt* 

r.H^p irtmtfnt 

tt iTwiry Campus 

Ma 1 1 in t ^i tress 

A *% l«?'nic \*r iroe.H 
!>s»« >f t.ir^h 
u^i*^ H^Liry 

ff ivo l\ff* anJ lentth of appointment 

N.*»*ter >f yejirs prior service credited toward 

♦.h** prot*at lonary period of tenure 
N i-"i»er .»f yearij m rank in service at another 

institution or at the University. 
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Mher^ any of the for^^olnci information is not available 
at thm titem tha iiiaiia>ar*8 Mamorandum on or tattar of ApfKiint* 
Mnt it •itnad« it shall ba cow wu nicatad to tha ASflA>ar 
and to tha AAUP as soon aa it bacoaws hncsm to tha llni- 
varstty* 

W.ll Within fiftaan (15) days aftar racaipt of notica 
that a membar has tarminatad his appointaant at tha Vni- 
varsity for any raason whatsoavar* including ratiranant« 
•Usability* or daath* tha Univarsity shall provida tha 
AAfP with tha nama of such nanbar and tha raaaon ^Ivan 
for tha tansination* 

11.14 Tha Univarsity shall forward to tha hAW copiaa 
of all not teas tanninatin<f tha amploymant of mambara of 
the unit at tha saisa tima as such noticaa a'^e aant to 
mvinbars. 

Ii.*l5* Tha tfnivarslty*<hali notify tha AAUP of*any * 
t«h.%n la in ntatus or ba«a iialary of any mamber of tha 
unit withm fiftaan (IS) days after such chanqa ia 
letensinad. 

iKlK The Portias a iraa that an annual compiliat ion 
Milarien nni frln>ia tjenefits paid to and in bahalf 
til .'nafn^}er<t of the harqainin^i unit is dasirabla. 
Th<* »*ni/«rHity therefore agrees to conduct a study of 
th« fe.i<>tbility of providin^f «uch information, and. if 
fct-iible. the parties 4hall naqotiate tha manner and 
t inin I ' f \tn implementation. 

The Vic«» President for Academic Affairs shall 
tr.%n<mi» tn the hhVP a copy of each proposal or a 
•••i^v^ary f">r a new scal<»mic iepartment or curriculum re- 
.•eivf^.l in hi4 office at least two (2) weeks prior to 
hi< act m i on »uch propoHal* 

l».lH Thtt |»re9i4ent nhail transmit to the AAUF a 
t-opy of <».ich recoBmendstion received from the University 
;:«*nii*^«* /it least two (2) weeks before action ia taken on 
^h*- rei?*wten 1st ion by the President or tha Board of 

Tru it een . 
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r** y a M I m # ^ an J Servi ce?!, 

The Mt-P ahall be permitted the use of appro- 
prt***-!/ l«*ii|hat«J exist in r tullotin Ixvirds and weekly 
'•ampui liultvttns (nttWHle^ttTsI tor the? puUlirati'>n •^>f 
nutic*e« peiratnirvf tc» the o<>n*luct of AAVP affatia. 

\k2j The AAVP ihall dfforlfd the privilefe of 
I'her.iltni meet in III on ''ampufi from time to time, 
pr /ilir-.f that appropriate facilities are available, 
MeiiuffHt-i fi*r ^u^*h fipaoe nhall follfiw the re^iular 

♦ •nr'wrsi^/ pr )re<liireH . 

I The AAVP Hh^ll J'e aff •r'l«»»l reanonabln ii«<e ;^f 

f*«r*lar i /er i ty ••j:*p'iJ« mail i«ervireH finrlu*li..f 
pi'*k- ip in I lelivery lerviros consistent with campus 
!iH»rU i»i.>n pattern*^ an J auxiliary »ervicefi ami 
•na t er 1.1 1 i «<ii h a» a l ire 4 «i la)>el.H, ^label affixinii^ 
m-i^#»ri.»l f 'l lini, i n'tert i eh, etc, 

I •—•4 Th« AA'T shall I** aff^rileil the privile*re of 
^ir.triftinf f- r '•niveriit/ lupl icat in ? , prlntini* audio- 
vihmI. |.h >♦ > iriiphi *-.mput€»r, fool -tt^rvMCes, and such 
.^v.t^r ^••r 'wes .^s rtu%y cont raotcil for by other campus 
r t%«^ J « I HH. 

I Any *har le^i ronlirly ansoHMed campus or ianiza- 

♦i f T ♦ht* '4Sf» f 4r.y Tniversity services or facilities 
mViII r«» l»» 't#»i 4Minii» the AAt*P when it uses such serv- 
i ! )r * 1 • V 1 1 1 i«^ • 

I** ►h*? •• •••nt 4 pr^Mf^m arises concernin<| the ap- 
t'f pr:^»»* :•«#• f fr. i '/*«r h i ♦ y sorvMcen ^r facilitien, 
•«i»v«., .v^ AAVP th«? I'n iv«*rs I ty may i*all for «in imre- 
• r.f ••r**' *rhirh nhall t*** h«»ld b«*twoen reprctenta- 

• ; »* . • • I .•••r H ity ml tho AAfP in an effort to re- 
H I • 1 1 ♦•r • 

!• ' All ••-npl Vffn tho AA^T 'ihall be eli|i»jlo for 
H*if* j^ir^;.-.i f>#* rr*^. 1 1 1 1 n I parking in appmpriat** 

I • r- %\l ' r. i v«Ts I* / .*ampijHv4, Aubioct to t'niv«?rHity 
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U.JH Th« AlMniBtr^t ion aire»a to make a |ood faith 
«tff to pr >viJ« tha AAl?P with an ifflca provldad with 
.% i«^H. chAirn, lamp, and luckable file cabinet on each 
-ampua. T'> ♦hi* «n !. the Campus Provoata of the three 
•4mpu»e»* shall undertake a thorou*|h search for avail* 
ai.le *pace ev«n prior t j the review of apace alloca- 
M pr iviJed in Se^'t lun H,H), If appropriate apace 

tt..r l M'dite<l in thin preliminary aearch. the Build* 
in;s 1^1 Ground** C'>iwnit?eea on the three campuses will 
he .:hari4-l with ilvini the AAUP first priority In their 
r«fvi<fw 4nd reaU<>cat I'jn proposals. Bach MOP office 
Hhjll be e^fuipped with an Inter-offlce telephone which 
•»hall ttt listed in the published campua telephone di- 
re -t )ry . 

*' V : *A'Li: _^art u *ipat ion m K^VP Activities , 

l>. a The parties 3 iree that participation in certain 
Xh' f • •^ivtt»t^». tm&/ bo c'ina^lered .profetisLnnaJ in na* 

♦ it*' *r -i^on^t Itute :<ervlce to the University* In 

• r- iltirinf «»ch a'^tivirien, the appropriate Onlver- 

dlf * nhall 4-*seH3 the extent to which each ac- 
•i-iv ^1/ te rre«Uted ah a professional activity or 
14 »'nivtfrHity service, 

l#. K' Pi'ulty membern !ihall be permitted to attend 
r-Tilitl/ -vchevtuled meetmis of the AAUP, or meetings of 
th*» AA'T Kxe'utive Cjrvnittee, without penalty, pro- 
.•:!#? f •h.it H i.'h .itten lant'e loes not Inte-fere with 
lis 'harie >f their t niversity responslbllltlc *. 

♦.•.41 rv.- "Mverni*/ nhall vleduct (••check-off) 
r. •h«« <iljri*? '. ''f •^ora^er?t of the bariainln«i unit 
li • J:#?s. initi4?ion fees fif any), and re«|ular- 
l. ii»h>ri/#»i .»HHeHMT«*nt« 'if any) In the amounts 
pf .'rr*'! i the AAl'P. provided that the forev|olnv| 
.^lU ippl/ .*nly t.^ fac'uUy who have themselves filed 
•h** I'/f rs ity a written assl^inment authorlsinq 
, I I 'n '.se*» Appendix B) . 




I^.'t2 Th« js^lsnment shdl I be effective and Irrevo- 
cable for d period of one (I) year from the date of Us 
execution or until the expiration of this Agreement, 
*«rhichever occur* 9ooner» unless written notice of rev- 
ocatlon Is 9lven to the University and the AAUP not 
mc.re than thirty {V)) dayn prior to the expiration of 
one fl) yttar from the ilat« of execution of the asalv}n- 
men* or the expiration of this Ai|reement» whichever 
<«hall oc<*ur tfooner. 



l> 4) The University shall check-off from each monthly 
pa/checK from September throuqh and Includlnii June the 
amount e<|ual to one-tenth ( I/IO) of all monies due, and 
•hall remit the receipts to the Treasurer of the AAUP 
wifhin three (1) weeks thereafter. This provision 
shall only apply to those faculty members who file the 
•uthoriiatlon required in Section W,4l at least two (2) 
weeks prior to the firat required monthly deduction. Mo 
. • ^f:J.-\4lty member ^hsll be ertltiie^ to more -than oM (l) - - 
election per aoalemic year. 

I*. 44 The i^irp assumes full responsibility for the 
mtmieji HO deducted once they have been forwarded to 
the AAtip. 



l«.4S The provisions of this section shall be Im- 
plemented with the pay check of September 15, 1975, 
anJ shall be based on the authorization provided to 
h«» University by the AAIJP on or before Auqust 15. 

iK'i R e lea He J Time. The AAUP shall be allocated nine (9) 
•re«lit<i of reU<%sed time per academic year. The AAUP shall 
live reasonable n.>tice to the Administration of the manner 
m which thiH released time is to be allocated. 
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ARTtcte ao 



lyiiagR. ACm iTSiTtoMfl.AHO EXPAWSIQIi 



i > I tn th« ev#nt that th« University merges or conaoli<Utes 

r 4cHt«ir«* «ny other educational Inatltutlon or portion 
•nere >f, rhe full-tiwe faculty m«nter» of ftuch educational In- 
stitution become ew|iloyed by the University or the merged 
,r onsolilatei entity shall automatically become members of 
rhe r^f lainin i unit as described in Article 2 Viereof, provided 
that the in -lusion of such faculty numbers In this barqalnln^ 
.4ni* IS m»t in violation of law. 

2 in the event of an enpanalon of the University through 
the reation of other schools, colleges, or extension programs, 
the full-Mme faculty of such schools, colleges, or extension 
pr vframa nhall ^>ecome members of the bargaining unit herein, 
pr;vile«l »hat the inclusion of such faculty members In this 
t.ariainini init i« not in violation of law. 

2^ t K>r p*irp«>«es uf this Article only, "full-time faculty- 
r«f«r« ♦ > person*! who occupied positions at another educational 
inuMti^im whi-h f«ll within the scope of the bargaining unit 
44 4et forth in Article 2 hereof. 

j.^ 4 The parties a irei. ,at Article 22 of this Agreement 
' •s.^fHirit iliry M ihall not apply in any instance in which a 
l>*rtxcuUr unit m.-lusion referred to in this Article ts In 
VI I >n »f law. 



ARTlCt£ 21 



Tt:iM ktt^mr^T^^ i^a^fH the m;ni!T\um terttt« and conditions for 
©mpl yTne-.*^ ^r - jntirwiea eifiployment of a member of the barialn- 
mi Afut, Art '^r.i/er^tity shall not employ a member on 

♦ ir-^^* U<H fAv>r%bl'^ t> hin: than thoae stated herein without 

♦ h.» *»r<ert ? the affected individual and the AAUP. 
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ARTICte u 



In «v«nt th^t any provision of this A>|r«eiMnt« In whole 
or in pdr^. i» lecUrecl to \ym tlleial. void. Invalid, or un* 
•nfur-«abU by «ny court of competent t^JrlsJlctlon or any ad- 
»ini«trartve a ienc?y having jurisdiction, all of the remaining 
tarmn. conlttion« and provisions of this Agreement which are 
not rendored meanintiless* Inoperable, or ambiguous as a con* 
se^fuence of the declaration shall remain In full force and 
efff>-t. In that event the parties sh^ll, upon the request of 
either party, conmnce immediately to ne^fotlate substitute 
provisions for all such affected provisions which are as close 
to the a^ricken provisions as possible* If the parties do not 
airee on substitute provisions within thirty (JO) calendar days 
after the re<rue<it to negotiate, the operation of Article 1th 
fNo-strUe, Wo-Lockout) shall be suspended until agreement on 
substitute pr.^viflions Is achieved, Notwithstandlnq the fore- 
loini, If »he leial ifflpedimer*' to the enforcement of the orig- 
inal c'on^^rs't provision(s) is removed durlM the life of this 
Air-ement. »he >rnlnal provision(s1 shall Immediately become 
••ffer^tive ar.J the substitute provlsion(s) shall automatically 
i'^ null an«l voij. m .uch event, to the ex'tent that It is 
Ijwful. $ny 4rfe*tei provisions involvin^i salary, monetary 
pa/mentH, >r pension .-ontr ibut i >ns shall be applied retroactive- 
ly the iate the impediment arose or to the effective date of 
thiif Aireem««n». .whichever is the most current date, and the 
'niver^i y he entirled to a credit aialnst such retro- 

* -ti/e pa,Tn*-nt f >r rhe value of any additional benefits pro- 
vilftl Mnler the substitute provislonis) • 



ARTICLi: 21 
tWTEREST St^CCESSiON 



All the •er^ns rMn.litions of this A?reement shall be 
Mntini i|>.r 4j1 muje to the benefit of each of the parties 
here*) <tr,.| »heic restpe'^tive ^uccennors and asslcins* 
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AfrrictE 24 



Thm f*niy«r^lt> mtt^t%^9 to r#pruUuc« thim Aqreoment 

xn «uitaM0 forn «n4 -^Ith •ufflcient copies for distribu- 
ei.m ♦o M«mb«r* of the bAr*|«lninvi unit and with an 
«4«t|U4t« numtier of aiditionul copiM for AAUP u««» 
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AMTICL£ 2% 
HEjggV^TlUM Of RIOIfrs AMD PAK »>AC?TfgBfi 



25.1 encfipt as othttrvi9« •jcpressly provided in this Aqree- 
«*nt, or by Uw. th# University retains ami reserves all of 
the inherent, statutory, te^iular, and custonary poMra, 
riihts, and authority, without limitations, which have not 
been abrldiied or modified by this A^ireesient. 

2%. 2 This A<|reeMnt shall, by its ejcecution, be incor- 
porated In all tetters of Appointment and Hemoranda on 
Appointment lisued to members of the bargaining unit. All 
riihtt, claims, privileges, and obligations claimed under 
this Aireement or under th# tetters of Appointment and 
Memoranda on Appointment, upon acceptance, shall be enforce- 
able only through the procedures set forth in this Agreement* 
includini procedures set forth in Section l$.46 hereof. 

25.1 Fast Practices . 

25. )l The parties a^iree to continue all past prac* 
ticea concerning significant terms and conditions of 
employment, except «s expressly modified by this 
A ireesient • 

25.12 As used above* the term -past practice* shall 
be those practices which have been consistently, open* 
I/, and uniformly applied or acknowledged to the en* 
tire faculty, to a campus faculty, to a college fac* 
ulty, to a discipline* or to a faculty rank* within 
the bargaining unit, within the three (3) years prior 
to the execution of this Agreement. 



• IS understood, however, ^hat special and individual 
renefits currently enjoyed by current emeriti which 
are not expressly modified by this Agreement shall 
continue but sh^ll not automatically apply to faculty 
who achieve the emeritus title after execution of this 
A ^reement . 




2S.n The p4rti#ft hy mutual eon««nt may auspand or 
oth«rvt«« modify any auch pa«t praetlca. 

is. 14 individual m«nb«r» of tha bar<ialning unit who 
hoU written roiw«itment» fro« tha Onivaraity with ra- 
*poct to spactal pension or ratiramant banafita shall 
have »iurh <*owniU«ant« continued. notwlthatandin<i tha 
terms ot thi4 A*iraement. 




HO S TRIKE - HO LOCKOtrr 



2hA The AAt;t» dnil the UntverftUy subscribe to the principle 
th4t an/ iinl all differences under this Afreement be resolved 
b/ peaceful ani appropriate meann without interruption of the 
»*niver»ity pr<h|ram. The AAtfp. therefore, acfrees that during 
the term jf thi» Aireement, it shall not call, authoriie* 
mstiiate, en ja le in, supports encourage* or condone any 
strike* work «toppaie, or other concerted refusal to perform 
wark b/ any .f the employees covered by this Agreement » In 
the •vfjnt uf a breach of this Article, the AAUP acfrees to 
pr nnptly takv all reasonable steps to terminate such activi* 
ti«i«. This Seer ion, if violated, may, at the sole discretion 
;f the '/ni/er^ity, he enforced either throu^fh the arbitration 
pr v/isions her«f'>f nr \>y means of an action in any court of 
•onpefor.t t jr is I u-t ir,n .r in any administrative a fency having 
» *r ii.licMon. '.r throuih any ^om^Un4tion of these rmedies, 

2P>,2 T*.#. t'niverHity a trees that durini the term of this 
Air-fm#»n». i* shall no* lock-.)ut any or all of the employees 
o«-vern1 Sy thiH Airooment. Thin Section, if violated* may, 
in ♦he H »le liscreti in )f th#» AAUl>, be enforced either 
•^hr^'ifh rhf ^rbf^rati ^n provinions hereof or by means of an 
a -ti m tn ir./ • i.irt ^f -oT^pe^ont lur mdict ion or In any ad- 
•nni^«^raM i mn-y ha /im uf i s lict ion, or throu fh any com* 
^»n.|ti>n if •hese reme.lie^* 
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AATlCtK 27 



liUKATlON AND IW tgMENTATIOM OF AQREEMENT 



2 7.1 Thi« Ac|r«<tfn«jrit jih«ll \ms affectivo dfl of September I, 1974. 
AhJ Aitioltf 4 of this A<t|r«tem«nt 8h«ll bn retroactive to 
!;<fptHmb«ir I. 1974 All other provlaiona of this Aaireement shall 
be<*oin#> «)ffcK*tivtf AH of tho »i4te of execution subject to further 
limitations as inUicateU below or as set forth In specific sec- 
tions of this Aqreement. This Agreesient shall ejcplre at lliS9 p^m. 
un Avufust U. ri7»/« 

2/. 2 The fi>llowirui sp«*cific sections of this A«|reeAent shall 
be ♦♦fftn'tivo 4*1 in li.*ato<l ^>elow: 

Fci^*ulty Status i^roKS^lures. 

in Section M.27 (Criteria tor Ranks) shall 
only apply to (I) faculty status decisions 
mn.Un aft49r the en<i of the 1974-7S academic 
yoar« anU (2) tecislons re9arUln(j the hlr- 
int| of new faculty fflombera for the 
i'#7>*7<> acad«snlo year. 



J AK ta.Mlty nt^tui lov.*i8ions ma.le in 

i»'4- '. eji '.•pt the hirin^i of new taculty 

U'f b4ri.»l jp.jn Htan^Jarils an»J pro- 
••J.r.»s o.tsM.* )t tniH A|rtnwi#.nt w'.iich 
^•r^ in 'ft^vt it tne time the locisioas 
^ - It*. Ti- UaaUr.U dil pro.oiarea 
; >f f-i'ilt/ ittti.^ t».*ijiion4 g^t fo^tn m 
S.*-t;>.; I < feciiJte-i in t*|.> 

.^♦♦otion 11,21 (Composition of CFSC) shall be 
iT'pl»iir..inte*l m th«» l97S-7«> academic year, 
with t»lection of m<3infcer?» to take plac*o In 
th^ Sprinj of 197S, Current memhership shall 
•ontinue throu<|h l*>74-75. 
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(b> Ori«yMc« (AftieU 15) 



(I) CasM p«Adin9 b«for« thm pr«smt ori«v«nc« 
CoMiittM* of thm «MCtttioii (tat« of this 
A4ro«Mfit shall bo procosMd to con^lotion 
by tho Oriovonco CoaoUttoo •coordiii9 to 
•tamUrds and proeoduros outsido of this 
Aiqrsawsnt i^ich mrm in offoot at tho tiao 
tho docisiofis woro Mido. 

U) Disputoo %4iich rosultod fron faculty status 
docisions idiich Mrs rocolvod by tho Oriovanco 
Cosnittoo and finally actod upon by tho vico 
Prosidsnt for Aeadsaiie Affairs prior to tho 
onocution of this A9rssws n t aro outsido of 
tho scopo of this Airossmit* raeulty status 
griovaneos which havo not boon roforrod to 
tho oriovanco Cannittoo as of tho data of 
oxocution of this AqrooMnt My bo adjudicatod 
undor the procoduras for ''Faculty status 
oriovancos" sot forth in this AgrosMnt 
(Soction 15*5), HcMovor. tho resolution of 
those grievances shall be based upon sttnd- 
ards and procedures outside of this Agree- 
omit which wore in effect at tho tiM these 
decisions were rmIo* 

(I) P4culty status decisions made in the I97S-76 
acadsaiic year shall in all respects follow 
the texM of this Aqreeoent* and any grievances 
regarding those decisions shall lilcewise be 
adjudicated under thm procedures and standards 
within this AireoMnt, 



^\>r purpo^e^ of this Agreement a case ^endlnq before the 
Grievance Co^Utee tvans a case referred to the Grievance 
Corvniftee and not yet processed to completion by the Com* 
''I t tee. 
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ic) O^pmKtmmnt Policy CowwittiMi , Thm eloction pro** 
c«tlures of Section lo.ll shall bm coapletad by 
Al^rii Vj, l^7S, with tho orc alocttft ••rvifig 
throuiih the 197S-76 acmiUmic year. 

C'l) O ollaif PlmwiiiHi Cgiawiittce ^ The canvittee 

(Section ll«4) shall be Iffplenanted as soon as 
practicable, uslncj the CFSC's and CBPC's as pre- 
ently constituted until the l97S«76 acadssiio year* 

te) College Educational Policy Cowaittee, 

Section ll.il iConposition of CtfC) shall bo 
iftpianentad in the 197S-76 acadfln^c year* with 
election of nesibers to take place in whe Sprini| 
of l^7S, Current owiberehip shall continue 
through 1974-7^. 

(ft Suaier T each in-^. The pkovisiona of Section 7.43 
shall bit ifoplueMinttfd with the first 1975 Sumer 
St^asion* 

(|} Acaddsilc U>aJ ^ Sections 7*14 (Number of Prepara- 
tions). 7.2 (Underload), 7«3 (Overload)* and 7*41 
(HuppleoMntary U>ad) shall be isipleawnted aa of 
the first 197^ SuBvsar Session. 

fh> racu lty Electio ns. The procedures of Section 14.2 
shall be istplement d as soon as practicable. 

(i) ;af ppus Oovernancq ^ (Article 12) « Provisions 
which are not already in effect shall be imple* 
mented as soon as practicable. 

t ^erso nn el FUes . Section 8.7 shall be implemented 
AS soon a*} practicable. The parties agree to 
move expeditiously to set up procedures for this 
impl«vMntat ion« 

'k» pAyrol l practice * The provisions of Section 8.87 
Shalt be implamentett no later than May 1S« 1975* 



27.) im(il«tfn«*ntation schedules set forth in this Article 

ant all or' tn^* provisions of this Aireement as they affect 




ERIC 



MMfd Mi a IMS Coll«^« or th« o«nt«l School My bm a»difiod 
upon thm coiiMnt of both p«rtl«s to adjust to unusual casos 
not anvisioMil by tha partlas* 

27 «4 Tha partlas shall conisnca nagotiations towrd a aod- 
ilicatioa of this i^r a saant no latar than March 1# 1976. 




tm MITIB88 NMBMUr, tiM pWtiM iMMtO •MCUttfd this 

AfrMMAt on thm lith 4ay pf lUreh. 1»7S. 



rAXIOStOM OXCXXIiSOH UKXVIMXiy 



ft 




rAXUBIOH DXCKXftSOII tlHIVBIISm 
COUMCXL or MBRXCM ASSOC XATXOll 
or IMXVBMtn MOrBSSORS CHArtBM 



OorothM HUbin 

rMtidMt 





Counsel 
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FDU Council of AAUP c:h«piers 



AAUP 



t'«a««tt««f 



' r«9l ivnt 

¥kirl9i^t Olcklnsor I'nlverslty 
H'*tferforJ, Kew Jersey » 0'*0-( 

in Wtfire^Jay, Ke^ruarv 2t anJ Thursday, ^abruanr 27. 1975 
rr.v B'«m^•r9 of tha Council of AAUP Chaprara at falrlaVh 

iJloklr.aon ''nlveral^y vc^ed < n thp prop^/sed ''acuity contract* 
al».v over ^ < f cur mewY^rs votln^f, t^e results were: 
< In fav*.r of rat irieaMon and ' J opposed* 

a*» f*r«jrv /ive you official noMce that the contract cover* 
In/ ♦f^ full-time faculty In 'he tar^ainlni; unit on th# 
♦rree campu8«s a^ halrl#»lrh Otcklnson l*nl varsity has been 
ratified, and *hat «e are now ready to eaecuta the document* 



sincerely yours, 




Dorothea Hubln 
President 
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201 6000 




Dr. /•rom« M. PolUck, Pr«»i4«fit 
FftirUiih Dickmvon University 
H^lhcr^ord. Smm J«r««T 07070 

D««r Dr, PalUck: 

rh« m«mb«r» of kK« Adminittrfttion n«goltAlton U*m hereby 
r#c<)mm«nd t^r rMincttion by th« ft .v«r«ily, lh« Agr««m«iH 
n#goliAUd b«iw««n th« CnivcrtUy And lh« r^irUIgh Olcklnton 
Univ«r»ity Coancil of Am«rtcMi AttociftUon of Uaiv«r«ity Pro* 
iM«ar» Ch«pUr». 
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Allocation of Increased Salaries and Benefits 



>Ui)or M«dical 
Total Disability* 

Banafits 

Total Banafits 

Total Salarias 

total Salariaa 4 Banafits 



Bena rita Salaries 

$ S.blb 
1.958 
10,000 
5,iOO 



$ 22 « 874 



Salaries u 
Benefits 



$ 713*804 



l97W97b 

Pension for Retirees 

(see Section 5.12) 
Major MeJical 
Total Disability* 
Bene V its 
Total Benefits 
Total Salaries 
Total Salaries ^ Benefits 
1974-7$ Salaries ^ Benefits 

Total 1974-7^ ^ l97S-7b 
Additional Amount to be Dis- 
tributed per Section 4.26 



$ 40,000 

21,5S8 
1,958 
5^600 
$ 69,116 

17.258 



576,747 
690.930 



645,863 
708^188 



$109,248 $1,958,607 $2,067,855 



5i616 



5>616 



$1.964.223 $2,073.471 



* Wote ; The total disability cost estimates are tentative* 
When Sections 4,U and 4«26 an* implemented, any variation 
from this cost estimate will be determined jointly by the 
Aifcninistration and the AAUP and taken into account in deter- 
minin^i the total amount available for each distribution* 
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AWEHDIX B 



AUTHORIZATION VOR PAYROLL DEOUCTION fOR 
POU COUNCIL or AAUP CMAPTBRd OURS 



t ter^Uy authority mh4 r«e|Mst Fairi^igh Dickinson 
University to dsduct from tmt (10) of vy ^ross rog- 
ulsr monthly bass cent r set Mlsry psymnts for ssch 
scsd^ic yesr s sun aqusl to ons^tonth (1/10) of my 
Council (including Rstionsl AAUP) duss and/or 
suthorissd foos ss cortifiod toy tho 8#crstsry of the 
AAup. I further s. thorite end request the University 
to remit fiuch dues end fees to the Council st such 
times and in such manner as nay be agreed }tpon by 
Pairleigh Oichinson University and the Council« at 
any time while this authorisation is in effects 

'i hereby waive rights and claims for said monies 
pdid in accordance with this authorisation* 

This authorisation shall be deemed renewed from year 
to year unless revoked in accordance with Section 
19^2 of the Collective Rargaining Agreement, which 
reads as followss 

The assignment shall be effective and irrevo* 
cable for a period of one (I) year from the date 
of its execution or until the escpiration of 
this Ai|reemont, whichever occurs sooner » un- 
less written notice of revocation is given to 
the University and the Council not more than 
thirty (30) days prior to the escpiration of 
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on* (I) ymmt frm th« dmtm oi «9c«cution of thm 
•flflignMnt or tho oxplration of tho ftgromtnt, 
%#hichovor sluill occur Monor. 



NAME AMD SOC. 8CC. MO. 



HOME A00M8S 



CITY, STATS, ZIP 



CAMPUS* COLUSOE, AMD OBPARTMEMT 



SXCNATURE AND DATE 
rAlHLElGH DICKINSON UNIVERSITY 



H9 



UTTEA or ACftKCMCilT 



March 13. I97S 



The parties concur that the reference In Section 

of the Collective Bargaining Agrventent to the 
procedures set forth Jn Section H.i refers to the 
foltoMlno sub-paragraphs of Paragraph 8«S2(c); 2, 3. 
6, 7, 8, 10. II, "13. 1^, and 16. 

It Is further agreed that any reference to ''charges'* 
or ''adequate cause" foond In these sub^paragraphs 
shall not be applicable in the context of Section 
15.^2 and that. In this cc^text, the term 'faculty 
Status Judrclary* shall be substituted for the tern 
'Arbitration Panel '. 






